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Education for handicapped persons. Program 'areas covered in the 
abstracts include preservice and inservice programs, legislation and 
policy information, certification , vocational assessment, career 
development and guidance, interagency collaboration, prevocat ional 
and postsecondary programing, Comprehensive Employment and Training 
Act (CETA) programs and rehabilitation Resources, program evaluation, 
individual planning, parent and consumer* information , least 
restrictive environment, funding and cost analysis, cooperative 
business sector linkages, curriculum, rural programs, and special 
populations. The abstracts are written in the standard format used by 
the National Inservice NetworK (rtlN), located at Indiana University, 
and will be entered into the NIN computerized "network. The 
publication also contains a current listing of ."project directors, a 
map illustrating, the geographical distribution of 3 the individual 
projects, an index of major object ives',' and a -directory of the 
Division of Personnel Preparation ptrogram staff . (KC) \^ 



i 



c 



***************,******************************************************** 

* Reproductions supplied by EDRS are the best that can be made * 

* from the original document. ; * 
************* ** ************************************************ ** ****** 



1 1 * 



Directory and Program Information 
for th? 0$E Vocational/Career 
Education Projects 1981-82 

Personnel inservice and Preservice Training 
Programs for Educators to Accommodate 
Handicapped Children arid Youth in 
Vocational/Career Educ ation Class Settings 

Policy Research and Resource Series: Document 9 - 



A Publication of the 
LEADERSHIP TRAINING INSTITUTE/ 
VOCATIONAL AND SPECIAL EDUCATION 



Coltege of, Education 
University of Jllinois 
at Urbana-Champajgn 

■Sponsored by 
* • 

Division of Personnel Preparation 
Office of Special Education 
U.S. Education Department 



The contents 61 this publication vyere developed 
under grant number G007900952 from the Division of 
Personnel Preparation, Office of Special Education.^ 
US Education Department However, these contents do 
not necessarily represent the policy of .the age/icy 
and you should not assume endorsement by the 
Federal Government 



Margin 19$2 

> 



U S DEPARTMENT OF EDUCATION 

NATIONAL INSTITUTE Of EDUCATION 

EDUCATIONAL RESOURCES INFORMATION 
J CENTER <ERiC* 

^^T^G document has bppn reproduced as 
rerpivpd. ffi»m th$ pprson or orqanr/ation 
originating il 

Minor r hang<.M^jw m bp*»o mrjdp to improve 

'PflfUfluf Iff in fVirjtify 

• Pninfs of vi^w or r>ptn*on<i btdted m fht\ dooj 
mt>nt do not. npr e^nly rppresen* official NIE 
P0Sit(r?n Of poliCV 



PERMISSION TO REPRODUCE THIS 
MATERIAL HAS BEEfsl GRANTED BY 



TO THE EDUCATIONAL RESOURCES 
INFORMAYlON CENTER (ERIC) M * 



Preface 

Dear Colleague: . 

As citizens * of the United States, our fulfillment as contributing 
individuals, and our capacity to participate in the full range of societal 
opportunities, are largely influenced by our ability* to secure occupational 
skills and apply them in productive, satisfying, and remunerative ways. 
As an integral component of this society, handicapped individuals are 
entitled to equitable consideration for vocational^ preparation a/id gainful 
employment. ' 4 

In order to insure that longitudinal career and vocational programming is 
increasingly available to handicapped students, the Office of Special 
Educatton and Rehabilitation Services (OSERS) continues' to /support inno- 
vative preservice and inservice training initiatives for educators and 
support personnel. Since 1 975, the Division of Personnel Preparation 
(DPP) "has awarded over 214 grants to institutfons of higher education, 
state ' and local education agencies, and other nonprofit organizations. 
These awards are catalytic in nature and are intended to provide for the 
development and* institutionalization ' of cost-effective and field-responsive » 
training models. 

* 

During the current fiscal year^ (FY 1981), "60 vocational /career education 
projects, or project subcomponents,, have been, fi|nded by DPP. The 
Dffice of Career Development for Special Populations^ at the University of 
lllinoi*s, js promoting the coordination and dissemination of- promising 
training strategies through the publication of *his directory of Abstracts. 
The OCDSP staff, undor the guidance of Dr." James P. Greenan, and 
assistance of R. Brian Cobb., has compiled and edited abstracts for the 
new'^pnd continuing DPP projects funded under the vocational/care£r 
ducation priority. , - > 

The abstracts have been written in v the standard .format us£d by the 
National Inservice Network (NIN), which is located at Indiana University. 
To further provide national dissemination of th^ project's, acfiyities , the 
abstracts will l ~be entered into the N I N computerized network. 

Also contained in this publication is a current testing df project directors, 
a map illustrating^ the geographical distribution (of the individual projects, 
an index of major objectives, a/id a directory of the Division of Personnel 
Preparation program staff. » J 

The OCDSP staff and I hope* that individuals involved in vocational/career 
programming for handicapped children and youth will. 'find this information 
to be most beneficial. 

George Hagerty v 
Advocate, Career/ Vocational Education 
Division of Personnel Preparation 
Special Education Programs 
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Graduate Studies 
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South* Campus Courts, Buildjng F 

Purdue University 

West Lafayette, IN 47907' * 

(317) 494-7298 

Cope, Dan, RLA Coordinator* 
Special Projects ^ 
Office of Merced County * 

Superintendent of Schools 
632 West 13th Street ■ 
Merced, CA 95340 
(20*) 723-2031 f 

[kjncan, Dr. Frances M. 
School- of Education 
Columbus College 
Columbus, CA 31907 
(404) 568-2251 



Eichorn, Dr. John R. ^ 
Division of Special Education and 

Rehabilitation 
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Chesnut Hill, MA 02167 , , 
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* i * 
* Freeman, br. Robert 
Program for Exceptional Children 
Georgia ^Southern College 
Statesboi^), GA 30460 
(912) 681-5596 
V 

Frost, Janice 

Special Education Resource Center 
275 Windsor Street 
Hartford, CT 06120 
(203) 246-8514 

' A 

Goldman, Lea 
" Graduate School, CUNY 
33 West 42nd Street 
New York, NY 10036 
(212) 221-1475 

K * 

Gre£nan, Dr, Jamis P. 
' Research and Development 

Coordinator 1 
.Department of Vocational and 

Technical Education - 
University of Illinois 
345 Education Building 
1310 South Sixth Street ' t> 
Champaign, IL 6182& 
(217) 333-2325 • ' 
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Vocational Special Needs r 
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Colorado State University 
Fort Collins, CO 80523 
(303)' 491-5884 . { , 

Haley, Keith . * . • 6 
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Oklahoma City, OK 73105 N 
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Department of Special Education, 

Socia) Wor*k, and Social Services 
University of Vermont 
Burlington, VT 05401 
(802) 656-2936 
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National Association of State Boards 

of Education 
444 North Capitol Street, N.W. 
Washington, D.C. 20001 L 
(202) 624-5845 
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Professor and Chairperson 
Division of Special Education 
The University of Iowa 
N259 Lindquist Center 
Iowa Cfty, IA 52242 
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Teacher Program 
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Eastern Illinois University % 
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The University of Michigan 
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California State University, 

Los Angeles 
Lotf Arlgeles, CA 90032 
(21 3) 224-3^11 

Maynard, Joan 

Chief - Program Development and 

Assistance Branch 
Division of Special Education 
200 West Baltimore Street 
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Eastern Michigan University 
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(217) 33-3-2325 

\ 



Pierce, Tom * 1 

Head State Coordinator » 
Special bleeds Unit / 
Alabama State Department of 

Education 
Room 806, State Office Building 
501 Dexter Aventie 
Montgomery, AL 36130 
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Division of Psycho-EducatioYial 
Service^ 

Florida International University . 
Tamiami Trail 
'Miami, FL 33199 * 
(305) 554-2091 
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University of Florida 
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Bloomington/ IN 47**05 1 
(812) 335-5847' ^ 

Skrtic, Thomas M. . . 
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Index of Major Objectives 

Appearing below' is a list of program' areas and special populations for 
which project directors have indicated their particular project has a 
major focus. Following each program area and targeted population is 
the page number of their project." It is anticipated that .this cross- 
referencing system will provide the reade.r with a useful tool to acoess 
those project directors and projects with focal areas of interest to the 
reader.' 

t r- . 

Program Areas ' " 

Preservice, Program* 21, 31, l/, 51 , 59, 71 , 91 , 99, 1 13, 121 , 
133, 137, 111, 145. 157, 161, 151, 169, 215, 223 

Inservice Programs' 13; 17, 23, 27, '59, 63, 107, 125, 129, 133, 
137," 119, 153, 157, 161, 165, 169, 173, 189, 195, 207, 211, 
215, 223, 227, 235, 239, 211 

Legislation and' Policy Information 23, 17, 51 , 95, 125, 133, 119, „ 
153, 157, 189,215, 235, 239 t , 

Certification 13, 59, 63, 91 , 99, 1 13, 119, 169 

Vocational Assessment 13/ 21 , 23, 27, 31 , 51 , 55, 59, 63., 71*. 

91, 1T1, 113, 121, 129, 133, 137,161, 169, 207, 231, 235, 
239 . J 

Career Development and Guidance 13, 17, 21 , 13, 51 , 55, 59, 
• 63, 91, 111, 113, 121 1 129, 1 33, 137, 115, 153, 161, 189, 
207,^215', -239 

Interagency Collaboration 23, 27, 51 , 55, 59, 95, 1,13, 133, 161 , 
1 89, 227, 231 , -235, 239 - ' , . «• 

Prevocational Programming 13/ 17, 27, 31 , 51 , 59, 91„ 99, 111, 
1 1 3, 121 ,- 133, 137, 153, 1 61 ,' 169, 213,. 235, 239, 211 

Post-secondary Programming 51 

CETA and Rehabilitation Resources 21, 51., 111, 113, *133, 189, 
239 * - 

Program Evaluation 31 , 59, 1 33, 115, 157, 161 

Individual Planning- and ^ogramming 13, 21 ,- 27, 31 , 51 , 59, 63, 
71,' 91," 11 3, 1 21 , 1 25,: 13.3, 1 15, 153, 461 , 189, 207, 223, 
227, 235, 239 ^ % 

Parent and Consumer Information 13, 51, - 107, . Ml, 133, 115, 
189, 239, 211 

Least Restrictive Environment 1 3, 23, 13, 51 ,* 11 1 , 125, 1,33, 
115, 119, 153, 189, 195, 207, 227, 235, 239 

Funding and Cost Analysis 51 , 235 

Cooperative Business Sector Linkages §1, 107, '121 , 133, 1 53, 
189, 227, 2^L. 235 
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Curriculum 13 
- Communication ft3" 

CSPD^Section of P.U 91-112 157 

Rmal Program^ 13, 59, 1 21 , 1 33, 161 , 189, 227, 231 , 239 ^ , 



Special Populations » 

Mildly Handicapped 13, 21 , 23, 27, 31 , 13, 17, 51 , 55, 59, 63, 
91 , 95, 99, 107', 1 1 1 , 1 1 3, 1 21 , 125, 1 29, 133, 137, 111 , 
115, 1"19, 153, 161 , 165, 169, 173, 189, 195, 207, 211 , 215, 
223, 227, 231 / 235, 239 « 

Learning Disabled 1 3, 21 , 27, 31 , 13, 17,* 51 , 55, 63, 91-, 99, 
111, 121, T25, 129, 133, 137, 111, 115, 153, 161, 189, 207, 
215, 235, 239 ' 

-Moderately/ Severely Handicapped* 13, 21, 27, 31, 13, '17, 51,-55, 
63, *n', 99- 1 1 1 , 1 21 , 1 25, 1 29, 133, 137, 111 , 115, 1 53, 
• 161., T89, 207, 215, 235 239 

Disadvantage^ 21 , 23, 13, 51 , 91 , 107, 133, 111, 2*5 



Limited-English Proficient 13, 21, 17, 91, 95, 133 

* ' , - * 

Incarcerated ■ 21 , 1 33 
Native Americans 47* 91, 161 




\ Gifted cjndTTalented 21, 43 
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California 

ABSTRACT % 

1. TITLE: Insprvice Training: Merced County Special Education 
Teachers and Specialists. * 

s 

♦2. SPONSORING AGENCY: LEA ^ 

3. GRANT NUMBER: "G008001049 * 

, 4. CONTACT PERSON: D<jn Cope r RLA Coordinator 

. Special Projects 

'Office of Merced County Superintendent c 

of Schools 
" 632 V/est 13th. Street 

Merced, California 95340 
* (209) 723-2031 * 

5. DESCRIPTION: * 

This project involves a program of inservice training for special 
education teachers and specialists in the rural setting of Merced 
County in an effort to improve the quaMty of instruction Jpr 
handicapped '.^ youngsters that fall into the categories of (1) 
severely handicapped, (2) physfeally handicapped, (3) learning 
» handicapped, and (4)' communicatively handicapped. Based on a 
needs assessment, inservice is provided to special educators on % a 
county-wide^ basis and on a, regionaJ basis when appropriate. 
Program specialists from the LEA provide follow-up consultant 
* services to individual school districts. A resource center is ateo 
provided by the LEA for special educators to check-out materials 
and* use instructional and office equipment.' Release time is 
provided for special educators to attend inservice meetings. The 
project has a parent awareness training component which also 
includes bilingual and migrant parents. 

6T MAJOft OBJECTIVES: . • 

a. To improve the quality of instruction for all handicapped 
p youngsters. 

b. To train teachers, of Jthe handicapped in the areas of self- 
reported needs. N ' < 

c. , Serve as a model of inservice delivery for a rural area. 

- 7. DISSEMINATION: 

Sample materials, presentation outlines and evaluation of Staff 
development activities will be combined into a handbook that def 
scribes the delivery of special education inservice in a rubral set- 
ting.' The handbook will be available for dissemination on a limited 
" - basis. The model may be presented at a national conference. 

/ Efforts wHI be made to tie in wjth state dissemination projects 

••-.'/ 
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through, the National Inservice Network • (NIN) at Indiana 
University an^l'the Office of Special Education (OSE). 

* " 8. EVALUATION: \ 

Evaluation includes the measurement of attainment of objectives 
through inser*vice evaluations, and pre-post assessment of knowl- 
edge by project participants. 

^ 9. PRODUCTS:' 

A The project will provide sample presentation outlines and r a model 
•\ ; for delivery, of inservice to special educators, in a rural sfettng. 

s : C 
10* DESCRIPTORS: 

' \ County-wide Inservice ! 
Heeds Assessment-based , 41 

Special Educators - , * 

Bilingual Parents Awareness 
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11.* Table (Rjfojexts for Conducting Training^ 

V , 2 .3 ' 1 5 6 '• 7 1 8 1 9 10 



# of participants 


as 
trainers 


hours 
trained* 


level 


topics 


" instructional 
techniques 


settings 


- 

disabilities 


specific 
conditions 


* Administrators/ 
- 60 'Supervisors 




960 


1 1 
3,4 


1 

1 9 
10,41 


1,2 


*6 


. ' 11 


- 3 


* Paraprofessionals 
















■r ■* — -7— 
s 


%0 60 Resource Teachers / 


-T ' 

V " 


1080 


2,3,4' 


1 U fi 7 

1 ,4,0,/ 

1 8,11 


1,2,3 


1,5 


.1.3 


' ' 3 


Consulting Teachers . 






t 






¥ 






Special Class 
88 Teachers 


(■ t 


" 1581 


1 1 

1 9 L 9 

3,1 


a ft 7 

4,0,/, 

8,11 


1,2 V |3 i 


' 1',5 


1 O /I c c 

1,3,1,5,6, 
8,9,10 


3 


Regular Education 
Teaphers * 


• 




/ 












25 Clinicians/Therapists 


1 


700 

i- \J \J 


1 1 

3,1 


a fi* 
4,0^, 


1,2 


5 


10 


3 


Volunteers 


■ 






« 1 


/ 




L 




150 Parents- 


1 


*600 . 


1 1 

1 9 L 
J.' 


1,2 


f > 

1?2 


1 1- 

. < 1 


• 11 ) 


1 ,2,3* 

* 


Ph^sicat Educators * 










1 1 — 








15 Psychologists 




90 


1,2, 
3,4 


9,10 


1,2 


"5 


' 11 


' 3*. • 

* * 


Counselor^ 














fa 




Music or Fine 
Arts Teachers 


* 








1 




- 1 




School Boards 












4 






Combinations or 
I , Teams of Abqye 




-f 




< 


s 


t 
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California 
ABSTRACT 



TITLE: PACE (jVovidfhg Alternatives In Career Biucatlon for 
the Severely Handicapped). 4 * j 

SPONSORING AGENCY: SEA . ' 

GRANT NUMBER: G00800596 

CONTACT PER$ON(S): Bill Rosenberg, PACE " 7 

Trailing and Resource Group 
41)0 Grand Street, Complex A 
v ( Alameda, California 94501 

— ^ Dr. Steven L. Savage 

California fnservice Training for the ' . 
Severely Handicapped (CITSH) 
4 1525 Bay Street 

Alameda, CaHfornia 94501 
443 5) 521-4411 , 

1 I * ■ 

DESCRIPTION: ' • ■ 

** * 

This project intends to develop and implement a program of 
inservice training and technical assistance in vocational education 
for locals district, and SESR personnel and parents of the severely 
handicapped. A< network of at least five -demonstration classroom 
being developed to work" in concert with five educatiortal 
specialists (severely handicapped area) stationed within S. E.R.N. 
(Special Education Resource Network) offices around the State of 
California. Content of the inservice training program includes: 
preparing individuals with severely handicapping conditions for 
employment, development of work-related behaviors, generalfzed 
skills programming, community-based work training, parent 
involvement, and transition from school to work and adult' life. 

MAJOR OBJECTIVES:, / 

a. To develop in participants the knowledge; positive attitudes, 
and competence to. assist in providing severely handicapped 
individuals with the sKilis to participate (n the least restric- 
tive career/vocational setting. * # 

DISSEMINATION:' - 

Training activities will take place<*throughout the state of California 
as requested by local agehcies. Presentations will be ma^le at 
several state and national conference^. 
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8. EVALUATION: 

• Evaluation will include the measurement of attainment of objectives 
through pre- and post-attitud^ surveys, measures of knowledge, 
and* selfrevaluatiQn by participants* Data will be collected to 
demonstrate the i/Bpact on students in selected training sites. A 
repeated-measures ' experimental design will demonstrate effec- 
tiveness of Nje. training. f 

9. PRODUCTS: 

Training materials ,to be completed by June, 1982: 



a. 



' d. 



a curriculum , guide for use by regular and vocational 
education personnel, ^ , 

inservice training materials which will- facilitate the acquisition 
of essential skills needed by* personnel to implement the 
curriculum, 

a "Training of Trainers" manual and training materials which 
will facilitate the acquisition of essential skills that local and 
state personnel need to train inservice educators and 
vocational rehabilitation personnel, 4 

a "Resource^ Guide 11 to assist inservice personnel in the 
establishment of vocational education programs for individuals 
T with severely handicapping conditions, and 

• parent awareness and information materials which will assist 
parents in making necessary attitudinal adjustments, and 
encourage them to advocate for a variety of vocational/career 
education service delivery systems for severely handicapped 
individuals in their respective communities. 



\ 



10. DESCRIPTORS: 

Inservice Programs 
Carefer Development 
Prevocational Programming 
Vocational Programming 
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11, Table (Projects rqr Conducting Training) 



3 * . 4 5*6*7 8 9, 



number 
targeted 


category of 
participants 


as 
trainer^ 


hours 
trained 


level 


topics 


instructional 
^.techniques 


settings ' 


> 

disabilities 


specific 
conditions 


• 


Administrators/ 
Supervisors * 










• 


• 








Paraprofessionals 


4 ■ 








■ 










Resource Teachers 

f 




















Consulting Teachers 














* 




100 


Special class 
Teachers * : 


\ 

1 5 




11 




* 1 


1 


2,5,6 


9 




Regular Education 
Teachers ^vocational) 






• 






« 

• 


1 t 






. Clinicians/Therapists 




















\ 

Volunteers 


- 








• 




• 


f 


100 


* 

Parents 






♦ 11 




1 


1 


2,5,6 






Physical Educators 




— 




• 










/ 


4 

Psychologists 














• 


t 


f 


♦ 

Counselors 


















♦ 


Music or Fine 
Arts Teachers 












if 


\ 

* 


\ 




School Boards 


















100* 


Combinations or 
Teams 6f Above 






11 




1 


1 


2,5,6 
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/ + California 

* / ABSTRACT. 

TITLE: Program Assistance 'Grant: Handicapped Personnel 
-Preparation. 

SPONSORING AGENCY: IHE * 

GRANT NUMBER: G008000978 9 * 

CONTACT PERSON(S): ■ Alice V.' Watkins, Ph.D., Chairperson 

Department of Special Education 
•! California State University, Los Angeles 
5151 State University Drive 
Los Angeles, California 90032 
(213) 224-3711 

C. Lamar Mayer, Ed.U., Coordinator 
VCE Training Program 1 ' 

(same address) 

DESCRIPTION: 

The VCE Training Projejct is one of seven federally - funded sub- 
components on a program assistance grant designed to prepare 
both pfeservice and inservice personnel to provide appropriate 
vocational/career education opportunities for handicapped 
individuals. 

MAJOR OBJECTIVES:" 

a. 'To provide graduate level training leading to a Master's 
Degree wijh an emphasis on career preparation for handi- 
capped personnel. 

DISSEMINATION: 

New prQgram area : First graduates completed comprehensive 
examinations in June 1981; all graduates currently employed in 
Los Angeles County in programs serving handicapped individuals. 

EVALUATION:' 

The Department utilizes two instruments to collect evaluative data. 1 
They .include the Program Graduate's Evaluation Survey ( Congru - 
ence Model ) and the School Administrator's Supervisor's Evaluation 
Survey ( Congruence ~K<odel ). Results are t available upon request. 

PRODUCTS: * Nat available ^ 

DESCRIPTORS: Not available 



11. Table (Projects for Conducting Training) 



1 2 i 3 456 7 8 9 .1 0, 

.5 



# of participants- 


as 
trainers 


hours 
trained 
i»— 


levej 
* 


topics 


instructional 
techniques 


settings 


disabilities 


specific 
conditions 


Administrators/ 
Supervisors 










I 








Paraprofessionals 


















Resource Teachers 










• 

, , . V 




* 




Consulting Teachers 


















Special Class 
Teachers 


















- Regular Education 
Teachers 








f 










' ■ * 

Clinicians/ Therapists 


• 


£ 






— — ' 






y 


Volunteers 




0 

* 














Parents 


















Physical Educators 


















r SyCriUIUUIb 15 
















i 

i 


t 

Counselors 


















Music or Fine 
Arts Teachers 


* * 






• - 






4 




- " School Boards 




* 














Combinations or 
' 0 Teams of Abov£ 




J 















or 



r 



* , * Colorado 

ABSTRACT 

TITLE: Regular Education In-Service/ for Vocational/Career 
Education Teachers. 

SPONSORING AGENCY: I HE 

4 

GRANT NUMBER; G00800097 t 7 

CONTACT PERSON; Mary Helen Haas, Director 

Vocational Special Needs * 
226 Humanities 
Colorado State University 
Fort Collins, Colorado 80523 
(303M91-5884 * , 

'DESCRIPT40N: ' 

This project has as its purpose the provision of inservice* training 
for secondary ^vocational education teachers', ,fn cooperatiort with 
special education teachers, to * meet the needs of handicapped 
students in the ' regular classroom. A dadre of teachers will be 
trained during the first year , to assist in inservicing additional 
vocational teachers during the second and third years of the 
project. One vocational and one special education teacher will be 
selected from each of the stat^'s^forty-fj^e Special Education 
Administrative Units to form the initiaTX^dre W teachers. Partici- 
pants will b& inserviced by using the Wisconsin Handbook': Puz* 
zled About Educating Students With Special Needs , as well as nine 
vocational special needs inser^ice modules currentfy being devel- 
oped for the Colorado State %oard for Community Colleges and 
Occupational Education. In cooperation with r university project 
staff, the original cadre of staff will utilize these materials to 
inservice second and third year participants. \ , * 

MAJOR OBJECTIVES: 




a. To demonstrate a knowledge of the nature of the major cate- 
gories of handicapping conditions. * 

b. Jo develop a positive attitude toward meeting the needs of 
handicapped students. / } 

c. To develop skills for assessing the needs of handicapped 
students. 

d. To develop, through the use of simulated experiences, the 
"ability to use diagnostic procedures in a "team approach" to 

identify and suggest solutions to a handicapped student's 
problem. The simulated team will consist of a special edu- 
cation teacher, a vocational/career education teacher, a 
counselor and administrator, and a parent. 

e. To 4 develop skilJs in modifying vocational /career education 
j curriculum. ^ * » 
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f. To develop 'skills In modifying methods of teaching vocational/ 
career education in order to improve instruction for handi- 

" capped students. 

g. To prepare ^handicapped students far competitive employment. 

h. 'Tq develop a resource handbook. Une handbook will include 

a^portfolio of examples* of modified curriculum, methods of 
teaching, ^uipment modifications, teaching strategies , and 
the identification of human and material' resources. A port- 
folio will be developed which will include examples of teaching 
each major category of handicaps in each of the seven voca- 
tional service areas and in career* education. 

7. DISSEMINATION:' * 

Dissemination activities include: regional inservice workshop*; 
development of a resource handbook; utilizing a team approach of 
participants fnjjB-^Ctational education, special education, vocational 
rehabilitatiortfuse of the State Board for Community Colleges and 
Occupational Education, Colorado Department of Education and 
Division Of Vocational Rehabilitation; professional newsletters; and 
a final report. . . 

8* EVALUATION: # 

Three methods will be used to evaluate the inservice processes: 

a. Personal assessment from workshop participants. 

b. We-test and post-test on use of Modules. 

c. Attitudes/social closeness measurement in working with the 
handicapped. 

9. PRODUCTS:. 

The pr,*ducts frojn this project will include the following Inservicp 
Modules: . 

a. De^f Snd ^ard of Hearing 

b. 1 Mentally -Retarded 

c. 1 -Speech Impaired* 

d. Vl isua "y Handicapped 
. e. Orthopedically Impaired 

f. Health Impaired ^""\ / 
g\ Learning Disability 

h. Emotionally Handicapped v _ 

i. ^Academically and Economically visad van taged 
j. IEP ' ] " 

; Curricular'modifications developed by the teachers. 
10. b&SCRIPTORS: 

*. '4. t 

Career/VQcational Education Teachers 
Special Education Teachers 
Inservice Workshops' 
Personnel Preparation* 
Handicapped m t ' 0 ,, 
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11. Table (Projects for Conducting Training) 
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# of v participants 


as 

trainers 


hours 
trained 


level 


topics 


instructional 
techniques 


settings 


• 

disabilities 


specific 
conoi tions 


Administrators/ 
Supervisors 












f . 


• 


. .. < 


. Paraprofessionals 


















3 . Resource Teachers 


X 


65 


4.5 


1-8 


7,8 


1.4,5 


1,3,4,6 - 
8,9,10,11 


3,4,5 


Consulting Teachers 
















— if 


Special Class 
15 Teachers 


X 


65 


4,5 


1-8 


1.2 
7.8 


1.4,5 


1,3,4,6,8, 
9,10/11 




Regular Education 
4^ Teachers 


♦ X 


65 


' 4,5 


1-8 


1.2 
7,8 


1. 

4,5 / 


1,3,4,6,8, 
9,1 0,11 


• 

3,4,5" 


\ Clinicians/ Therapists 
















— 7"i ' 




Volunteers 








• 










(Barents 
















\ : 


Physical Educators 














* ' i 




Psychologists 
















*# 


Counselors 









i 










* Music or Fine 
Arts Teachers 








S 


» 








School Boards 
















> 


Combinations or 
Teams of Above 










m 
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Connecticut 

^ABSTRACT 



1. TITLE: Regular In-service Vocational Education: Preparation of 
Vocational Educators for Meeting tye Needs of ttandi- 
\ • capped Students — A Comprehensive In-Service Model. 



ERLC 



2. SPONSORING AGENCY: IHE 

3. GRANT NUMBER: G008V01731 

4. CONTACT PERSON: Dr. Clarence R. Calder, Jr. 

/ X*U-33, School of Education 
* . / University of Connecticut 

1 Storrs, Connecticut 06268 
/ (203) 486-2429 

5. DESCRIPTION: ^ 

The* project is composed of a fifteen-week in-service training 
program for vocational educators. Trainees, are fall-time vocational 
educators in the following areas: vocational^ agriculture, horrie 
* economics, industrial arts, business education, occupational 
education, distributive education, and- other related areas. Par- 
ticipants are provided an opportunity to develop and yriprove their 
competencies to. work more effectively wiUi handicapped learners. 

( . . . 

. 6. MAJOR OBJECTIVES: 

a. 1 To enable students to identify the char^terrstics of 
exceptional students; • , 

| b. To enable students Jo assess and evaluate the skills of mildly 

handicapped stude/its; ^ 
» c. To enable students to modify instructional strategies and/or 
? alter instructional goals to address unique needs of handi- 
capped students; * 

d. To enable, students to communicate effectively with all 
significant individuals and groups concerning the vocational 
needs of the handicapped learner; 

e. To enable students to identify', assess, and match vocational 
opportunities for employment and/or sources of additional 
vocational training with ^the specific needs and abilities of the 
handicapped student; 

f. To enable students to provide realistic ana appropriate 
guidance and support for the special needs lea r her £nd 
his/her family in the decision-making process. 

7. DISSEMINATION: 

The project 'intends to disseminate information through reports, 
presentations, and articles. 
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8. EVALUATION: t 

The Delbeque Approach will be # used to determine discrepancies 

between desired and actuaJ competency levels of participants and Vj^ _ 

prioritize their training needs. A special assessment system will 

be developed to determine the degree* to which the competencies. 

have been learned and can be put into practice. A comparison of ' 

the actual outcomes to expected outcomes will be made to determine * 

if a discrepancy does exist between the. two. * ^ 

9. PRODUCTS: None 

10. DESCRIPTORS: * f 

Mildly Handicapped 
In-service Program 
Disadvantaged 
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11. Table (Projects for Conducting Training) 



T 

number 

targeted 
• 


category of 

participants 
« 


as 
trainers 


hours 
trained 


level 


ton i<"c 


instructional 
ice nn i qucs 


settings 


disabilities 


specific 
conditions 




Administrators/ 
Supervisors 
















* 




Para professionals' 


• 


















Resource Teachers 




















Consulting Teachers 










% 


/ 








Special Class 1 
Teachers 




















Regular Education 
Teachers \ vocational) 




45 




1,2,3,4,5, 
6,7,8,11 




3 


1,3,4,6,11 






Clinicians /Therapists 


• 
















f 


Volunteers 




















Parents 


• 

• 
















> 


Physical Educators 




















Psychologists 




-> 






/ 








J » 


Counselors s 




















Music or Fine 
Arts Teachers 
















* 


/ 


School Boards 




— « -- 








i - 






— * 1 


Combinations or, 
Teams of Above 
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Connecticut 



1~ 

' ABSTRACT 1 

t 

1. TITLE: Preservice Vocational Education: Professional Preparation 

, of Personnel in Vocational Education for the Handi- 
-k * capped- 1 - A Comprehensive Preservice Model.. k 

2. SPONSORING 'AGENCY: IHE 



3. GRANT NUMBER: G008101609 



V N 

4. CONTACT PERSON : Dr. Cterence R. Calder, Jr. 

- ' U-33, School of Education 1 • 

University of Connectiut * . 

Sto'rrs, Connecticut 06268 

(203) 486-2429 d 

5. DESCRIPTION: 

The uniqueness of the project is its emphasis on training 
vocational ^educators at the M . A . and Ph.D. tevels in special 
education techniques for the handicapped. Students recruited for 

St the program are those' vtfth baccalaureate degrees in vocational 

education (industrial arts, vocational agriculture, home economics, 
business education, technical education, health occupations, and 
distributive education . While the major training component 
revolves around coursework housed in the Division of Special 
Education, coursework is also included frpm Higher, Technical and 
Adult Education, Curriculum and Instruction, Educational ( 

r Administration, and other departments within the University. 

Practice and field experiences involving exceptional students will 
be a major segment of a candidate's training. * 

' / 

6. MAJOR OBJECTIVES: 

a. To give Ph.D. students the" educational background to teach 
at the university level,' conduct research, administer 
vocational education programs, and establish and conduct 
training programs for the preparation of vocational educators 

, to work with handicapped students; 

b. To give Master's students the educational background to plan. 
\ • and administer programs in vocational Education for all types 

of handicapping conditions, age groups, and educatiopal 
levels. 



7. DISSEMINATION: 



The project intends to disseminate information, through reports, 

Presentations, and articles. 



8, EVALUATION: 



a. Program Assessment — program assessment instruments will 
be developed and used to measure student's reactions to their 
tr&ining. 

b. Process Evaluation faculty rating scales and .data, from 
other process evaluation techniques will be used to measure 
the effectiveness of the instructional components of the 

4 program, * ^ 

c. Outcome Evaluation — participant grade sheets', samples of 
their written assignments, and reactions of the instructional 
staff to how participants are performing, 

9. PRODUCTS: " None 

10. DESCRIPTORS: 

Preservice Programs 
Mildly Handicapped 
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11.- Table (Projects for Conducting Trailing) 



1 2 3 4 ' 5. 6 "7 8 9N • 10 



nunjoer 
targeted 


caiegoTy ut 
participants 


as 

trainers 


nuur d 

trained^ 


level . 


topics 


instruct ional 

^ II l J l 1 UV>Vi Ivl IOI 

i. techniques 


^settings 


disabilities 


speci fic 
conditions 




Administrators/ 
Supervisors 




/ 
















Paraprofessionals 










■ 










Resource Teachers 










* 


f 








Consulting Teachers 








r 


- 










Special class 
Teachers 


















6 


Regular Education 
Teachers (vocational) 




30-45 




1,2,3,4,5, 
6,7,8,11 


1,2,3,6 


3,.r 


1,3,4,6,11 

■ — / — 1 — - 


3,4 




Clinicians/Therapists 


• 












/ 


* 




Volunteers 




















Parents 




















Physical . Educator^ 














\ '■ 






Psychologists 




















Counselors 
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Music or Fine 
Arts Teachers* 






• 














School Boards j 
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Combinations or 
Teams of Above 








' 











r 



\ * Cpnnecticut 

ABSTRACT . * . 

TITTLE: Program Assistance Grant: Handicapped Personnel 
Preparation — Special Stucfy lnstitutes t ' 

* 4 

SPONSORING AGENCY:' SEA 

GRA^NT NUMBER: G008101988 , v 

CONTACT^PBRSON(S); Janice Frost 

Special Education Resource Center 
275 Windsor Street 
^ Hartord* Ctfnnecti;ut:<)6120* 

* . (203) 246-8514 *■ ' # 

» Dav.jd Murphy 
s Connecticut State Department* ^ 

of Education . « 

• ? Bureau of Student Services 

P.O. BoxJ219^^ 
Hartford, Connfircdt 06115 
(203) 506-7692** 

DESCRIPTION: 



£dueators, including those in vocational /technical schools, adminis- 
trators, guidance -counselors, social workers, special" education, 
and other related support service personnel, will be tfainec^ to 
incorporate the career/vocational „ education needs of thq handi- 
capped child into the Jndjvidualize™ Education Program (IEP) 
through « ten-session institute. 

MAJOR OBJECTIVES: 

a. To develop expertise in career and vocational programming for 
primary, intermediate,, high school, and post high school 
sptecial education students. , 

b. *To. tailor §oecial edufcaticm programming in .career and voca7 
Tional education *to the needs df learning disabled, emotionally' 
disturbed, and mentaMy retarded students. ^ ' 

c. To utilize facilities, personnel, and resources appropriate t^f- 
career and vocational education for the handicapped. 

d. 'to , effectively Write, measurable goals and objectives dealing 

with career and vocational education to be included in 
* Individualized Education Programs. 

e. To* fulfill the^'^tQan dates of the Individualized Education 
Program for handrfcapoed students while providing meaningful 
career and vocational education. ' < 

f. m To mike meaningful tfareer and vocational placement decisions 
# as members of*plann'mg and placement t^ams. ^ , 
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\ 

g. To insure that functional, useful^ skills will be included in 
•the Ihdividualized Education Program thereby developing . 
marketable skills and better self images because pf this ' 
[Jrogramming; 

h. "So expose students to career and vocational education fnuch 
earlier in their school careers, thus maximizing success. 

7. DISSEMINATION: • None ' ' ' 

\ • f 

8, EVALUATION: . > _j 

V 

Evaluation includes a rating of the 'institute by all participants and 
staff, as well as a formaf evaluation by an outside evaluator*^ 

: > Norte 

10. DESCRIPTORS: 



9. PRODUCTS 

4 



Personnel Preparation _ 
Vocational/ Career Education 
^ Handicapped 
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Connecticut 

ABSTRACT 

* - - • / - 

1. TITLE: Program Assistance Grant: Handicapped Personnel 
Preparation — Special Study Institutes. 

2. SPONSORING AGENCY: SEA 

3. GRANT NUMBER: G008101988 ^ 

4. CONTACT PERSON (S): Janice Frost 

Special Education Resource Center 
275 Windsor Street 
Hartford, Connecticut 06120 

^ (203) 246-8^1^ 

David Murphy 

Connecticut State Departfltent 

of Education 
Bureau of Student Services 
P.O. Box 2219 
, Hartford, Connecticut 06115 

(203) 566-7692 

5. DESCRIPTION: 

Secondary level regular and special educators will be trained in 
* the development of career and* vocational-oriented curricula for the 

handicapped through a regionalized institute. 

6. MAJOR CfBJECTIVES: 

a. To make all instructional matter more personally relevant to a 
^pareer development thteme. 

b. ^To\ develop a clear understanding of the roles of special 
educators, regular class personriel, and community personnel 

• (e.g.% business,, Connecticut Employment Services, Division of 
Vocational Rehabilitation). 

c. To prepare students .completing secondary school wjth the 
knowledge and skills to become employed or to pursue further 
training. 

d. To develop work/study programs at the - secondary level. 

e. ' To create a greater awareness of those academic sk^s, 
meaningful work values, and good work habits necessary for 
vocational competency. 

f-s To increase teacher attentiorf toward guidance, counseling, 
' and instruction to help students develop realistic self- 

concepts and career-related attitudes and skills. 

7. DISSEMINATION: None 
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8, 'rfVALUATION: 

Evaluation includes a ra^irrg of the institute by all participants and 
. staff as well as a formal evaluation report by an outside evaJuator. 

9. PRODUCTS: ^ r • • 
, Formal evaluation report. 

10, -DESCRIPTORS 

> U» ft ^ 

'Personnel Preparatior 



Vocational/Career Eduction 
\ Handicapped 



* V 



l f 
t 

\ 
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Connecticut 

v \ ABSTRACT 

1. TITLE: Program Assistance Grant: Handicapped Personnel 

Preparation — Special Study Institutes. 

2. SPONSORING AGENCY: SEA 

i ' 

1 * 

3. GRANT NUMBER; GO08101988 

« 

4. CONTACT PERSON(S): Janice Frost 

Special Education Resource Center 
\ ' * 275 Windsor Street 

Hartford, Connecticut 06120 
(203) 246-8514 

Q^vid Murphy ^ 

Connecticut State Department 

of Education 
Bureau of Student Services 
P.O. Box 2219 \ 
Hartford, Connecticut ml 15 



(203) 566-7692 



DESCRIPTION: 



Teachers, counselors, and diagnosticians in public and private 
schools will be trained to utilize vocationally-related assessments in 
working with handicapped children. This institute will be two-fojd 
With training and feedback. 

6. MAJOR OBJECTIVES: 

r 

a. To familiarize themselves wit+i alternative approaches' to 
vocational assessments. 

b. To select, modify, • and develop an approach to vocational 
assessment. 

c. To field test their assessment program. 

d. To review and discuss differential approaches to vocational 
assessment through field trips (four trips are anticipated) . 

e. To review and appraise peer developed assessments. 
To participate in laboratory activities in the development of 

jssment programs. 




7. DISSEMINATION: Not available: 

8. EVALUATION: 

r- 

Evaluation includes a rating of the institute by all participanfs and 
staff and feedback on field testing of assessment procedures.' 

9. PRODUCTS: None x - 



er|c .we. 



40 



10. DESCRIPTORS: 



Personnel Preparation . 
Vocational Assessment 
Handicapped , 
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11. Table (Prejects for Conducting Training) 
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Connecticut 



ABSTRACT 

Prog^gjn tP* Prepare- Professional Personnel in the Edu-'* 
cation 7>£ the Handicapped' at Central Connecticut State 
College. \ f 




2. SPONSORING AGENci: I HE 

3. GRANT NUMBER: C0081 0161 0 



CONTACT PERSON: 



Dr. Michael J. Wjlliams, Chairman 
Industrial Arts Education Department 

Room C-239 
Central Connecticut State College 
New Britain, Connecticut 06050 
(203) 827-7379 



5, DESCRIPTION: 



The intention of tPFs project is to develop a competency-based 
teacher education program that will prepare Vocational Educators, 
Special Educators, and Career Education (counselors) personnel to 
work cooperatively in the vocational programming of special needs 
students. This preparation is to be accomplished through a cross- 
training approach in which: (1) career educators, and Special 
„ educators take, as part of their undergraduate, certification or 
graduate program, * courses which will enable them to obtain a 
broader understanding of vocational education, and to identify 
thwr , role in working with vocational educators who may have 
students with special needs enrolled in their classes; and, 
(2) vocational educators and career educators take, as a part of 
their undergraduate, certification or graduate program, courses 
which will enable them to develop the techniques and skills 
necessary for working ^vith special ne^ds students. Throughout 
the development of this program, emphasis will be placed on the 
necessity of developing and maintaining a cooperative working, 
relationship between ^individuals in each of ^these three areas. 'To 
set the example, a project team is composed of representatives 
from each of the three areas. 

6. MAJOR OBJECTIVES: 



a. 



b. 



To prepare industrial educators to work with special needs 
students. 

To prepare special educators at the secondary level to work 
more closely wjth industrial arts and vocational educators* in 
the total educfationaKprograrpming of special needs students. 
To prepare special educators at the elementary school level to 
conduct industrial arts (hands-on) activities in their classes 
in order to. facilitate the achievement of objectives which they 
have established for their speciaTfteeds students. it 
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d . To prepare career edOcation/counseling personnel to work 
effectively with vocational/ industrial arts, and special edu- 
cators in the educatipncjj, programming of special needs 

% «•» . students*. . • < ' ~ 

e. To prepare industrial ..educators and special educators, in 
grades K-12, to* be able to conduct career education activities 
in their classrooms' with) both regular and handicapped 
students. 

7. DISSEMINATION: 

V » 

The project intends three levels of dissemination: * the state of 
Connecticut, the s§ven-state HEW region, and the nation. 

The dissemination of information- regarding the activities of this 
v project is to be accomplished through submission of project reports 
to the ERIC system, public presentations at local, regional and 
national .meetings, inservice^opportunities for school systems, and 
through articles ~in state education association newsletters. 

8. EVALUATION: 

Evaluation includes direct rvation,^- follow-up, questionnaires 

sent to graduates of the program, an£ immedhate feedback ' from 
participants *of courses and iqservice workshops. 

* * 

♦9. PRODUCTS: ' * . 

The project will provide a model for the cooperative training of 
vocational education, special education, and career education 
personnel. Some course outlines and programs are presently 
available^ and others will be available September, 1983. , 

10. DESCRIPTORS: 



Ccrllege Campus- 
Workshops 

Vocational Education Counselors 
Special Education 
Cross Training 

College Courses ' / 

Cooperative Relationship 
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District of Columbia 

ABSTRACT / 

TITLE: Collaborative Policy Development for the Vocational Edu- 
cation of Handicapped Youth. m 

SPONSORING AGENCY: Private Education Agepty • . 

GRANT NUMBER: G007900916 

CONTACT PERSON: Dr. Ronald Howard 

National Association of S.tate Boards 

Education 
4i»4 North Capitol Street, N.W.- 
Washington, D.C. 20001 
(202) 624-5845 

DESCRIPTION: *, ' , 

The goal of this project is to develop a collaborative model for the 
development and % implementation of policies to provide compre- 
hensive, free appropriate vocational education to all handicapped 
youth ages 15-21. Six (6) key issues are addressed: interagency 
cooperation, personnel preparatidn, funding, service delivery 
options, program evaluation; and services to Native American and 
other minority handicapped youth. A total of twenty (20) states 
will participate. . Project activities include regularly scheduled task 
force meetings, workshops for SEA and LEA personnel, analysis of 
existing service delivery systems and filnding structures (along 
with specific recommendations for change) , and specific policy 
recommendations. s fc 

, MAJOR OBJECTIVES: 

\ : . 

a. To identify recommendations targeted to" policy issues for 
consideration by state boards of education. 

b. T,o assist state departments of education in implementing state 
board policies. 

c. To increase awareness of needs of handicapped youth among 
members of state boards of education and state departments of 
education. 

v ♦ 

DISSEMINATION : 

A project report will be published and widely disseminated at the 
end of each year pf the 3-year grant. Additional dissemination 
activities will include: 

a. development of inter- and intranstate communication linkages. 

b. regional or national workshops for key project participants. 

c. development of a resource guide. 

d. ongoing technical assistance via mail and/or Watts line. 

e. presentations to state boards of* education, state departments 
of. education, and national level conferences. 

. 52 



' 8. EVALUATION: ' . J 

A modified discrepancy evaluation model has been designed to 
evaluate project objectives and sub-objectives. v 

9. PRODUCTS: 

The project will provide project reports (3 total), resource guide, 
and a policy development and implementation model. 

10. DESCRIPTORS: 

Consultation 

Policy Analysis 4 
Policy Development 
Policy Implementation 
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11. Table (Projects for Conducting Training) 
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District of Cofumbta 

t 

ABSTRACT 

1. " TITLE: Program Assistance Grant: Non Categorical Vocational/ 

Special Education* Teacher Program. 

* • 

2. SPONSORING AGENCY: I HE * 

3. GRANT NUMB.ER: G003001028 

4. CONTACT PERSON: Dr. Robert N. lanacone. Coordinator 

* Vocational/Special Education Teacher .Program 

George Washington University 

2201 G Street, N.W. 

Washington, X>.C. 20052 
(202) 676-7328 - 

5. DESCRIPTION: 

The* Vocational/Special Education Teacher Program addresses the 
need to provide proficierTfly-trained personnel who assist handi- 
capped individuals bridge the gap between education and the 
employment sector. This 39-hour Master's* degree sequence 
involves four levels of personnel preparation which meet the 
career/vocational needs * of handicapped youth. The first two 
levels are the secondary resource room and the regular classroom 
teachers who . serve as classroom-based and self-contained 
resources in direct service roles. The third is the .vocational/ 
special education specialist who serves as a 'work-study/job 
development coordinator in a primarily indirect role. Finally, the 
vocational/specfal education interdisciplinary liaison Serves in 
-leadership positions in federal and state agencies* advisory and 

* consumer training \groups, and in labor and industry. 

6. MAJOR OBJECTIVESX^ * 

a. To train quality educators to provide leasjt restrictive services 
A in the programming areas of assessment, individual education 
programming, prevocational education, prevocational enabling 
skill development, supportive vocational education, functiortah 
IFfe skills and academics, interdisciplinary planning and - 
cooperation, curriculum * development, materials development 
and instructional methodology, behavior control and classroom 
management techniques, work-study and community placement 
. % procedures, and legislative implications a»d compliance. 

7 DISSEMINATION: , • 

Information has been disseminated through a variety of effective 
modes. Written degree plans, general , information* workshops, 
demonstrations, panels, speeches, and research have flowed in 
progression from the (peal area of Washington, D.C., Virginia, and 
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Maryland and through our Special Education Department's Mid-, 
Atlantic Regional Resource Center to Delaware, West Virginia, 
North . Carolina, ' Tennessee* and • Kentucky , General program 
information has been also dissertated through student practica, 
student internship placements, field visits, program graduates, 
local .county staff bulletinlf regiorjal meetings, state conventions, 
national conventidns, general information mailouts, t and university 
mailouts. AJimited number of program products are available for 
, requesting agencies. Appearances and Presentations at local, state 
and national conferences/ and other XprQfessional^ organization 
conventions have served as a culmination^of program activities. 

EVALUATION: * 

The- -process —of — evaluation — — the Voc a t i on al /Sp e c ial Educ^tioo— 
.Teacher Program is ongoing, from the first meeting after admission 
until »a three-year annual 'follow-up after graduating from the 
university f Input, process, and product assessment occurs at 
course and program levels. > Course evaluation involves competency 
pretest, midterm/final course evaluations, and* instructor/student 
meetings. Program evaluation involves selective trainee partici- 
pation, final student/field program evaluations, advisory committee 
review, putside consultant review, and follow-up of past 
graduates. 

'PRODUCTS; , 

This project is providing a .model teacher training program in 
Vocational/Special Education. In addition** studentfs in the program 
are expected toK contribute- in some manner* to expand the knowl- 
edge and awareness in the field. A number of documents and 
Articles have been developed by our students through^ our pro- 
grams. A list of these publications and training program infpr- 
ation is available upon request. 

pESCRIPTORS: 

Teacher Training * 

Vocational /Special Education Personnel Preparation 
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District of Columbia 



ABSTRACT 



1. TITLE: Comprehensive Vocationaf Education for All Handicapped 

Persons: Training Advisory Council Members and "Other 
Key State and Local Representatives. 

2. SPONSORING AGENCY: Non-profit agency 

3. GRANT NUMBER: G%P8000941 — \ 

4. CONTACT PERSON: Jane Ann Razeghi 

Education Coordinator 
American Coalition of Citizens 

With Disabilities 
1200 15th Street, N.W. 
Suite 201 

■ • Washington, -D.C. 200&5 

(202) 785-4265 • 
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DESCRIPTION: 



The overall goal of this project Is to conduct state training 
conferences for those individuals on advisory committees who are 
in key positions of influence in each target state regarding the 
implementation of comprehensive vocational education for all handi- 
capped students. Over a two-year period, six (6) conferences will 
be held and over two hundred (200) persons will be trained. 
Because each state's needs vary, each state conference may focus 
on slightly different topics- depending on the nature and the needs 
of e^ch state. 

6. MAJOR OBJECTIVES: 

&, To develop a conceptual advisory council model for both 
urban and rural states that can be implemented to assist in a 
continuous coordination of the delivery of appropriate voca- 
tional -education. , , i 

b. To develop a training program to instruct the various types 
of advisory coyncil members, who repc^sent the interests and 
the concerns of handicapped individuals, on appropriate 
vocational education for the disabled. 

c. To implement and fifeld test the training package to determine 
its applicability and feasibility for state and local, urban and 
rural settings. * 

7. DISSEMfNATION: 

National visibility and dissemination of the project efforts w4ll be 
provided through existing newsletters (American Vocational 
As*oCT&*ion, Council for Exceptional Children, Division* of Career 
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Development, National Association of Vocational Special Needs 
Personneljfcetc), conventions, articles,' and a final evaluation 
report. 

EVALUATION: ' 

Two types ?f evaluation strategies will be used: on-going and 
summative. Pre-post measures of the advisory council members' 
knowledge regarding vocational education for handicapped students 
will be undertaken. The pre-training profiles will assist us in 
developing the training objectives which will, be reviewed by the 
state/ local advisory committees. 

PRODUCTS: * 

a. A monograph entitled, ."Handbbok on Including Handicapped 
Individuals in Vocational Education: A Guide For Advisory^ 
Council Members. " 

b. A resource guide which outlines the resources and programs 
which successfully included handicapped students for each of 
the six states, 

c. Producing conference proceedings for each state's training 
conference. 

d. Compiling an t annual project report. 

DESCRIPTORS: 



State Training Conferences 
Vo£btiohal Education 
Advisory Council Model 
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ABSTRACT 

1. * TITLE: Preparation ©f Professional Personnel irf » 

Special Education. 

2. SPONSORING AGENCY: I HE " 7 

3. GRANT NUMBER: G007901317 

t 

4. CONTACT PERSON: Dr. Stuart E. Schwartz 

Department ^ Special Education 

University of Florida 
Norman , Hall; G315 
Gainesville, Florida 3261 1 
(901) 392-0702 

5. DESCRIPTION: 

, The project's goal is to train professionals on the master's and 
post-master's level. There are two major areas of emphasis: 

a. General Special Education Training 

b. Vocational/ Career?Special Education Training 

r -Students are encouraged to specialize in one of these areas and to 
develop competencies in the other areas. Masters stgdents 1 
programs reflect diagnostic-resource, as well as developmental 
content. The post-master's programs reflect a cross-categorical 
emphasis." Tfi£ following objective reflects the vocational com- 
ponent of this grant. 

6. MAJOR OBJECTIVES: 

„ a. To produce quality classroom teachers, educational diagnos- 
ticians, supervisors, administrators, teacher trainers, 
researchers, and other leadership and support personnel in 
vocational/career /special education. 

7. DISSEMINATION: ' . 

. The graduates from the vocational/career/special education program 
\vHI serve as classroom teachers, consultants, administrators, 
researchers, and college-level teachers. 

8. EVALUATION: 

Follow-up data are collected . on the positions held by graduates. 
Program evaluation is also accomplished via the follow-up study. 
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9r PRODUCTS: 



* * * 



The major products of the project are pr&fessional educators in the 
area of- vocational/career/special education. The emphasis is on 
^curriculum planning t and teacher training for secondary-level 
special education students. 



10. DESCRIPTORS: 



Teacher Training 
Administration 
Special Education 
Career Education — 
Vocational Education 
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Florida 



ABSTRACT 

k - ^ 

TITLE: Vocational Education for the Handicapped, 
Certificate Program. 

SPONSORING AGENCY: I HE 

GRANT 'NUMBER: G007900964 . 



CONTACT PERSON (5) 



Dennis G. Tesolowski, Ed.D. 
Associate Profes5t>#: 
Division of Vocational Education 
Florida International University^ 
Tamiami Trail 

Miami, Florida 33199 < v 

(305) 554-3389 — 

Howard Rosenberg, Ed.D. 
Associate Professor * 
/Division of Psycho-Educational Services 
' Fforida International University 
Tamiami Trait o f 

Miami, Florida 33199 
. (305) 554-2091 * 



DESCRIPTION: 



"Vocational Education for the Handicapped^ is a noh-d^ree 
Professional Certificate Program offered through the SchoM of 
Education. • The project represents a ''cooperative t effort between 
the . Divisions of • Vocational Education and Psycho-.Educational 
Services. Instruction in the program focuses on training pro- 
fessionals in vocational skill areas to more appropriately serve the 
needs of handicapped adolescents and young' adults. Students who, 
are pursuing, df have completed, either Florida Teacher TCbmpe- 
tency and Certificatiort, or the 'Bachelor's or Master's degree in 
vocational education or special education, are encouraged^to enroll 
in this professional certificate program.* ProgrSfrfl competencies 
were selected to erjjjfrance professionals 1 knowledge, ski Us , and 
'attitudes in the following roles: instructional, diagnostic- 
prescriptive, behavior management, -advocacy^ referral agent, arrd 
counselor. These .professional Voles .are represented by 124 compe- 
tencies which a^re offered in 6 courses or 18 semester courses and 
2 are electives. 

MAJOR OBJECTIVES: . 

a. To meet the heeds pf * handicapped- citizens by providing- 
^appropriately trained professionals in vocatfonal skill areas. 5 
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b. To utilize existing university facilities and local agencies in a 
copperative effort to solve problems related to the gainful 
•employment 'arfd# independent *- living of* handicapped 
individuals. . • 
C. To provide a .competency-based teacher training program in 
the. area 6f^ocati£nal education for the handicapped, which 
"hn*ay eventually JjA duplicated by other training facilities. 
, ^yd. To ^low students^ who may or may not be employed as full- 
•time teachers, to complete the certificate program as non- 
degree, seeking students, 
e. To provide ap impetus for further teacher training and 
eventually for a state certification or endorsement in voca- 
tional education for the handicapped. 

To train vocational and special education teachers 4 to work 
* together in a more cooperative manner, 
a gr To assist vocational and special education teachers in their 
development or methods to provide a' variety of vocationally- 
related supportive services to spectel needs students in theifc 
classrooms. ^ • 

7 % . DIS|^INAT|ON : 

Information 'generated thYough the project will be ^disseminated at 
four levels. The project works to [nforjn Dade, Broward, and 
Monroe cofcnties, the State of Florida, states within the Southeast 
region, and the ijation as a wPfofe\ 
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Dissemination activities include mart^^ript publications in state and 
national^ journals; professional present3ti<^s at state, regional, and 
national and international meetings; # progress report^; and, inser- 
opportunities through teacher education center activities/ 
public arid* private school districts, and ^community Agencies. 

8^ EVALUATION: 

Evaluation of this project focuses qn* actual, positive benefit 
outcomes and the measurement of percqjved attainment of program 
competencies. . The project h^s. been respectively concerned with 
the occupational status of past graduates and, thp nymber of 
handicapped students they are serving, as well as the students' 
setf-ratings and the project director's ratings of the students' 
performance? 



ft 



9. PRODUCTS;, 



This project will provide a model for preparing vocational and 
special educators to provide services to >A>catiohally-oriented 
special needs Student^. A combination inservlce and preservice 
certificate program training de6ign will be availably. * 

Rosenberg, \L, % I Nathanson, D. .Vocational education for the k* 
handicapped r^^CvCompetency-based teacher-training model. Florida 
Vocational Journal , 1978, 3 (8), 29-31. 
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Rosenberg/ H , , 6 Tesolowski, D. G. f Assessment of critical' 
vocational behaviors. Career Development for Exceptional 
< Individuals , 1982, 5 (1 ) (In Press), 

Rosenberg, H, & Tesolowski, D. G. Preparing professional 
educators to be advocates for vocationally-oriented special needs 
students. Education and Training of the Mentally Retarded , 1980, 
* J_5 (2J, 132-1 38. " ' 

tesolowski, D. G v Jarecke, W. H;, »& Halpin, G. * Normalizing 
clients 1 attitudes and knowledge about the world of work. Journal 
of Applied Rehabilitation Counseling , 1980, JJ_, 196-199. 

Tksblowsifcj, D.v G. Job Readiness Training Curriculum . 
.Menomonie, Wisconsin;- Materials . Development Center, Stout 
— Vocational Rehabilitation Institute, 1979. 

Tesolowski, D. G.*> £ Rosenberg, H. An alternative for planning 
individualized ^vocational education: The Florida International 
Diaggostic-PrescrMptive Vocational Competency Profile. t Journal for 
. Vocational Special Needs Education , 1982, (4) T (hi Press) V 

» m Tesolowski,, G.„ & Rosenberg, H, .Program evaluation: 

\ Designing ana implementating a model. Journal for Vocational 
/ ' Special Needs Education , 1979, 1 (3), 8-15. P 

Te^plowiki, D. G.; & Rosenberg , H, Student competency eval- 
„ <r uation Yorm used in Jhe "Vocational Education for the. Handicapped- 
Professional Certificate Program." Program Evaluation Resources . 
Ka^mazoo, Mrchigan^ . The ^valuation Center, ,19^0. 

y Tesglorwski, D. G., Rosenberg, H,, & Hammond, M. U, fnter- 
agency cooperation through organizational advocacy. Journal, for 
, * - , Vocational Special Needs Education , 1980, 3 (1 ), 12-14; 17; 23. 

* * <i ' . ' 

Tesolowski, D. G., Rosenberg,, H , , «& Hammond, M. U. Inter- 
agency cooperation through organizational advocacy. Vocational 
Evaluation an<j Work 4 Adjustment Bulletin , 1980,' 13, 104-108 
/ * ' (Reprinted wfth Permission} . ~ 

i 

'10: DESCRIPTORS: 

Vocational Ma^^treaming - * * 

Cro t ss-training 
^Teacher Advocates 
Assessment - . 

Modified Instructional Strategies * *~ 

' Facility- and Equipment Modifict tion * 
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11. Table (Projects for Conducting Training) 
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number 
targeted 


category of 
participants 


as 
trainers 


hours 
trained 


level 


topics 


instructional 
techniques 


settings 


x - 

disabilities 


SReci fic 

conditions 
* * 




Administrators/ 
Supervisors 


f 
















f 


Para professionals 


4 


















Resource Teachers 














- 






Consulting Teachers 


















9 


Special Class 
Teachers 




range 
200 to 30C 


3,4 


1,2,3,4,5, 
6,7,8,9,11 


', 2,3,5,6, 
7,8,9 


3,1 


. m 

1,2,3,4 




JO 


Regular Education 
Teachers (vocational) 




range 
200, to 300 


3,4 


1,2,3,4,5, 
6,7,8,9,11 


2,3,5,6 
7,8,9 


3,1 


1,2,3f;4 


1,4 




Clinicians/ Therapists 




v 
















Volunteers/ Advisory 
Council Members 


















• 


— — 

Parents 


\ 


• 




• 












* Physical Educators 




















f Psychologists 












/ 


* 






Counselors 




















Music or Fine 
Arts Teachers 
















, ' 1 




School Boards 
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Combinations or 
Teams of Above 










<• 
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Georgia ' 

ABSTRACT 

1. TITLE: Training Personnel For, Education of the Handicapped 

2. SPONSORING AGENCY: I H E 

3. - GRANT NUMBER: G007900945 

H. CONTACT PERSON: Dr. Frances M. Duncan ' 

School of Education ' 
Columbus College 
Columbus, Georgia 31907 
'(404) 568-2251 

5. DESCRIPTION: • ' -J 

This project is funded 'to train teachers of the handicapped 
specifically in the areas of the behavior! disordered, the learning 
.disabled, and the mentally retarded, as f well as the interrelated 
teacher. The training program includes coursework leading to the 
Master of Education and T-5 certification, and/or inservice, edu- 
cation . for renewal of certification or adding special education 
certification V* an ekisting certificate. The Columbus College 
• training area encompasses courrties within approximately a 75-mile 
9 radius of t h^gfca mp^s.^ The grant is funded to provide for 
stipends for JHfchers taking courses ) in the above-mentioned 
programs, as welf as providing three graduate assistSntships, and 
- two graduate assistantships supported by the college. The_ 
graduate assistantships are for the calendar year for, which the 
grant is funded. 

6. MAJOR OBJECTIVES: 

, a. To encourage regular classroom teachers to enroll in courses 
in special education -in order to increase their understanding 
of the needs of exceptional children. 

b. To train teachers of the handicapped in the most effective 
methods and 7 materials for enhancing learning in specific areas 
of exceptibnality and in commonalities among them. % 

c. To provide for administrators a practical seminar in the needs 
ar)d responsibilities of P.L. 94-142. X s 

d. To provide a Summer Laboratory School in cooperation with 
the LEA for special education students.. . 

* * / 

7. DISSEMINATION : 

P. ' . -• ' 

The project covers the Cojumbus College training area of. counties 
within a 75-rfiile radius of'the cafnpJU^. The area includes the "city 
of CQlucnbus and eighteen surrounding counties which are predom- 
inantly rural., Information is disseminated through mail-outs to the 
LEA's, through the • Cooperative Education Service Agencies, 
through •Columbus College Continuing Education, and through local 
professional meetings. — • 

73 
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8. EVALUATION:* 

Evaluation is accomplished by: 

a. Completion of program objectives. 

b. Employer evaluations^of graduates from the program. 

9. PRODUCTS: 

3 

Competent, innovative, sympathetic, goal-oriented special educators 
and regular classroom teachers and administrators. 

10. DESCRIPTORS: , " ' 

On-site Experiences 
Cooperation 
Communication 
Inservice Education 







\ 
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11. Table (Projects for Conducting Training) 



10 



# of participants 


as 
trainers 


hours 
trained 


level 


topics 


instructional 
techniques 


settings 


disabilities 


specific 
conditions 


Administrators/ 
50 Supervisors 






5 


1 


1 2 8 




1 1 
1 1 




Paraprofessionals 


















Resource Teachers 














* 




Consulting Teachers 






• 












13 Special Class 
Teachers 

— ^ 




60/5 
Qtr. hrs 
credi t 


1,2 


1 2 3 4 
5,6,7,8, 
9 1 0 1 1 


2,5,6 

7 fi Q 


1,3 


.1,2,3,4,11 




mn Regular Education 
Teachers 




5 

Qtr. hrs 
credit 


1 2 


1 2 3 U 
5,6,7 


7 3 . 


1 7 


1 1 
1 1 




Clinicians /Therapists 












- 






Volunteers 


















Parents 












^ 






Physical Educators 










V 




_ J ~f 

A 

< i 

\ ) 




Psychologfsts 


































Counselors 


















Music or Fine 
Arts Teachers 


















School Boards 


















Combinations or 
Teams of Above 


» 










4 
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Georgia 

ABSTRACT , ^ 

1. TITLE: Preparation of Personnel for Education of the Handi- 

capped. 

♦ * 

2. SPONSORING AGENCY: IHE f 

J. GRANT NUMBER: G007901229 1 
4. CONTACT PERSON: Dr. Robert Freeman 



\ 



Program for Exceptional Children 
Georgia Southern ^College 
Statesboro, Georgia 30460 
(912) 681-5596 



DESCRIPTION 



This project intends to prepare regular education, vocational 
education teachers to have an understanding of the characteristics 
of Mental Retardation (MR) # Learning Disabled (LD), and Behavior 
Disordered (BD) children, and methods appropriate to work with 
the above categories, and mesurement techniques to use in the 
assessment of these Categories Of exceptional children. In addi- 
tion, the project intends to prepare teachers of exceptional chil- 
dren in the categoricaf areas of MR, LD, and BD to have a basic 
understanding of vocational education and the methods of excep-, 
tional children^ The teachers are prepared by allowing a voca- 
tional education teacher pursuing a M.Ed, in Voctional Education to 
insert^ 1, 2, or 3 special education courses in his M.Ed. Program 
with the advice" and consent of his adviser. These fees for the 
courses are' paid for from the grant. * The teachers in special 
education are prepared by allowing them to insert 1, 2, or 3 
courses in vocational education in their M. Ed. degree program with 
the advice and consent of their adviser, arifi thesejthree courses 
are paid for by the grant. 

6. MAJOR OBJECTIVES: 

a. To increase among regular vocational education teachers 
positive attitudes towards exceptional children ahd--k-rrowledge 
of different handicapping conditions and methods of assess- 
ment and teaching of exceptional children. 

b. ' Tq increase among special education teachers a better under- 

standing of methods of vocational education among exceptional 
children. 

c. To increase among special education teachers a better under- 
standing of problems of' regular vocationaj education teachers 
hiving exceptional children in their classroom, ana to promote 
a more harmonious atmosphere with regular education 
teachers. 





7. DISSEMINATION: 



-ERIC 



Dissemination activities include direct observation of results of 
intervention;- 



*8. EVALUATION; 



Evaluations ard included in the measurement of the objectives as 
listed In the ~major objectives, 

PRODUCTS: % \ 

Staff is in the process of constructing measurement instruments to 
measbre major objectives . 

10.. DESCRIPTORS: 

Teacher Preparation . 
Education of the Handicapped 
Special Education 
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11. Table (Projects for Conducting Training) 



9' 



f ot participants 


as 
trainers 


hours 
trained 


level 


topics 


instructional 
techniques 


settings 


disabjJiW^s 


specific 
conditions 


AdmirHstrators/ 
Supervisors 


















Paraprofessionals 



















Resource Teachers' 


















Consulting Teachers 






i 










\ 


25 Special Class 
Teachers 




60+ 


1,2,3 


1)2, 3, i*! 
5,6,1,8, 
9,10,11 


2,8,9 


3,4 ' 


11 


3,4 


15 Regular Education 
Teachers 




60+ 


4,5 


1,2,3,4, 
5,6,7,8, 
'9,10,11 


2,8,9 


3/4 


11 


3,4 


Clinicians/Therapists 










— t ■ — 




N 




Volunteers . 
















• 


Parents 














"* 




, Physical Educators 


















Psychplogists 










V, 








Counselors > 










• 








Music or Fine 
Arts Teachers 


















Schoof Boards 






* 




* 








Combinations or 
Teams, of Above 






. L. 
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Georgia 

» 

ABSTRACT 

TITLE: Program Assistance Grant: Training Personnel for the 
Education of the Handicapped. " 

SPONSORING AGENCY: I HE . 

GRANT N^BER: G007901244 

CONTACT PERSON: Dr. Phil McLaughlin 

549 Aderhold 

The University of Georgia 
Athens, Georgia 30602 : 
{HQH) 542-1685 

DESCRIPTION: ^ . 

The VCEH program concentrates oTi preservice and inservice 
training of special educators and support personnel for special 
education. There are two principle goals: ^first, to improve the 
quality, of vocational /career Education personnel educating the 
handicapped; - and second, to increase the supply of vocational/ 
career education * personnel educating the handicapped. To meet 
these two goals, special and vocational education* personnel are 
prepared to work cooperatively in providing vocational/career 
education programs for the handicapped. 

MAJOR OBJECTIVES: 

a. To prepare^nd/or modify vocational programs for handi- 
capped incMviduate. s m ^ 

b. ^ To deliver! career education needed to prepare handicapped 

" individuals for entering vocational programs. 

c. To teach, and t<fc assist, handicapped individuals in using 
decision-making skills in 'making realistic occup£tional choices. 

d. Wo deliver vocational training (specific job skiHs) to handi- 
capped individuals. % , 

e. To deliver any furfher instruction 'H^/Ydicapped students need' 
as they make the transition from the school vocational/career 
education programs to full-time jobs. 

DISSEMINATION : . , 

mJ^ products are disseminated. They range from needs assess- 
ment-results to resource guides on instructional programs and a* 
monograph based on the activities for the three-year period. Also 
disseminated are products through convocations like conferences, 
workshops, and institutes. . 



8.' EVALUAMON 



The. project evaluates the exten^to which the two principle goals 
of. the program are achieved, T.Wo kinds of 'evaluatioh are con- 
X ducted. One kind is evaluating results. The other ft* evaluating- 
prdcedures. The specific assessment questions*asked, the method- 
* ology to collect the data, and Hhe kinds of v data cpilected are ' 
specified by the pnpjett. 

9. "PRODUCTS: 



Curriculum Guides 



Vocational citric u I urft for v r severely handicapped students , 1979, 
202 pages (arvailable. from / Northeast Georgia^ CESA, \ 375 Winter n 
Street, Wirfferville; GA 306&). 

Vocational Curriculum f<£r' visually impaired students , 1979, 
268 pages, (available from (the Georgj^ Academy for Jthe Blind, 2895 
V, Vinevill* Avenue,, Maccrn„ GA 3120*4)/ 

' „ . ■ • . 

* . Secondary career education curriculum for handicapped students ui 
- Glynn County , ( available- from the Glynn County Special Education 
-Department, Glvnn County Sch6o£s^3runswick, GA 31520). 

^ Papers i * . • 

Prevocational assessment 9Qd. programming for visually * impaired 
students , CEC, 1980. ERl^~Desyment; ED 187,051. 

* Vocational diagnostic services for the handicapped , CEC, 1981. 

Bibliographies ^ . . 

Perspectives oh secondary programing for the handicapped , 1 980 . ' 

0 Curriculum development- for Secondary programs for the handi - 
. capped, 1980. . 



10. .DESCRIPTORS; 




Vocational/ Career Eduction 
Preservice Training . 
Inservice Traming 
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*M1. Table (Projects for Conducting Training) 
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10 



# of 


participants* 

if . - * ' / 


as 
trainers 


hours 
trained 


level 


- 

topics 


instructional 
techniques • 


-V 

settings 


disabilities 


• specific 
conditions 


, 3 


Administrators/ 
Supervisory 




176*' 


5 


Ml 


2,3,5,6, 
7,9 


• 1,3 


1 ,2,3,4,5^ 
6,8,11 


3,1 


15. 


* <Parapr^Tessionals 




176* 


2,3,4 


11 


2,3,5,0, 
7,9 


1,3 


— i — ^ 3 h e 
1 ,2,3,4,5, 

6,8,11 


3,4 


. 15 


Resource Teachers 




176* 


2,3> 


11 


*> *j c a 

7,9 ; 


1,3 


1 1 *3 It C 

1,2,3,1,5, 
6,8,11 


3,4* • 


Consulting Teachers 


- ♦ . 


• 




P . 




■ 






12 

t-i 


Special Ciass 
Teachers 




176* 




11 


1 "J C C 

2,3,5,6, . 
7,9 


' 1,3 


1,2,3,1,5, 
6,8,11 


3,4 . 


10 


Reg u la r £d uca tior/ 
Td^cjiers (vocational) 






*3,1,5 




■> i n i 
2,3,5,6, 

7,9 • 


1,3 


1 ,2 ,'3,1,5, 
6,8,11 


3,4 


* 

Clinicians/ Therapists 








- 











Volunteers 


% 






• 








i 


\ Parents 


) 








r 






1 


1 . ^ 

Physical Educators 


















Psychologists 








♦ 0 






■ 


• 


. Counselors 










t 

1 . 








Music or Fine 
Arts Teachers 






• 








r 






School Boar.ds 




m 








$ 




* •* 

• 


* 


Combinations or 
Teams of Above 












r 







♦four 5 quarter hour courses 
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( .Georgia 

ABSTRACT 

TITLE: Program Assistance Grants: Prevocational Teachers and 
Career Coordinators of the Mildly Handicapped. * 

SPONSORING AGENCY: I HE 

GRANT NUMBER: G007900960* 

CONTACT PERSON: Dr. Wayne L. Sengstock 

Department of Special Education 
Georgia State University 
University* Plaza 
Atlanta, Georgia 30303 
t (40 fc 4) 658-2310 \ 

DESCRIPTION: u ' ^ • ' , 

The purpose of ' this project is .to train " Prevocational Teachers 
(PVT's), Prevocational Coordinators (PVC's) ,. and. to provide>the, 
additional training for* Related Vocational Instructional Teachers 
(RVl's) for th^ adolescent mildly handicapped. Students prepared 
as PVt's or RVl's will receive an.M-rEd. in Special Education* 
Those individuals receiving preparatiao^Jis PVQ's "will be awarded 
an M.Ed, or Ed.S. The role of N the prevocational educator or RVJ, 
as conceptualized in this prograrf!, is that of career educator, worft 
evaluator, and job cobrdinatgr. " TJne teacher will strive to create 
learning situations . in which the student Axperiences, the prqcesses 
of developing career ^wareness* and caiser < placements/ As the 
teacher* meets a student, it is his/her function to, give immediate 
assessment along the dimensions of academic skiNs, vocational 
skills, social-emotional skills, daily living skills, .school feafher 
attitudes, and career goals/ The* teacher's goal is to jpcrease the 
competence of students at all levels" At the Jater f stages the 
teacher does intensive work evaluation/ work sampling, - and job 
interviewing .-so the student can simulate thtf activities of joer" 
seeking wi^h its concomitant problems. In many communities the 
teacher also acts as a work-study coordinator, locating jobs within 
th^community and plad^M students on-thre job. , The RV I teacher- 
is .also responsible for providing instruction of a vocational nature 
that is directly related to the skills being developed in the regular* 
Ideational education^ program. ^The program employs skills and- 
coursework from the Department of ' Vocational and Career 
Development. In Georgia, the RVI Program was conceptualized as 
a refeult of a* mandate from ;Public Laws 94-142 and 94-482. In 
compliance with -this legislation, -and a statewide commitment to 
more adequately -se^ve* the handicapped youth of thi$ state, this 
program /€auires/ a joint effqft between representatives of special 
and voca'tiWial education, y&as'ic training to become RVl's is given 
by Georgia Soj/thern University during summer school workshops. 



m These workshops do not lead to a degree, but the coursework 
provided in these workshops can be applied 'to an M-A degree at 
v ^Georgia State University. * 

6. MAJOR OBJEQTIVES: " f v r 

a. To train PVT's to^work in high schools and with business 
ahd industry to facilitate employment/recreation and, other 
appropriate adjustment services' for the mildly handicapped. 

b. To train PVC's to .assume responsibility for coordinating 
and administrating • secondary programs for the mildly 
handicapped. 

c. T9 provide additional training for RVI teachers who act as 
liaison between vocational education, Special education, and 
regular education to, improve the career education potential of 
students. . , % 

d. To prepare teachers to provide hancficapped youth ,with the 
pertinent personal,, social, and vocational skills required to 

* ' promote the transition from the school setting to the world of 

work and successful independent living. 

7. 'DISSEMINATION: ^ ^ 

The project intends three levels of disserhmetion :* in Georgia, the 
Fulton County, Clayton County, D'eKalb County, Cwinnett County, 
Rockdale County, and Atlanta School Systems presently operate 
programs for PVT's and employ PVC's. Georgia Stat^ University- 
Department of Special Education *e<ped to organize, the Association 
for Coordinators of Secondary Special Education programs in the 
Metro Atlanta area. During the school year the metro area coor- 
dinators meet each month with our program personnel to share 
idfeas, solve problems, and generally help one another to improve 
their programs. Teaching *units .developed in\ this program , have 
been disseminated .to Georgia Learning Resource Service Centers 
so "that they are available to all, high school programs for the % 
handicapped in the 'state. 

EVALUATION: 

The internal evaluation wifl consist of course assessment of 
* program competencies in which \he styident must achieve a minimum 
grade of "B," successful performance in a planned practicum; and 
successful completion . of the'. M* Ed. comprehensive examination, 
j^he exterhal evaluation will consist of the Students' self-evaluation 
of their own attainmeots throughout the program, as w#ll as, a, 
summary evaluation oi Jthe-* prog ram's effectiveness- in preparing 
them f of , their employers during their fir.st year ot employment. 
The external evaluation also includes the inspection of an Advisory 
Committee wtiich consists* of state- department of education person- - 
nel , toca^ administrators and teachers, _and University personnel. 
The Advisory Council assists the prog^m director ~ in extending 
evaluation strategies^and modifying course— requirements to msur*e 
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e graduates' maintenance of the competencies required tn an area 
undergoing. constant change and develppment.' 



V 



PRODUCTS; 



The following teaching units have # been developed for 
(dissemination ; ' 



Marriage and Family* Living Education . 
Engaging in Civic Activities 
Buying and Preparing Foods 
Buying and Making Clothes 

Personal Needs , " • 

- Community Mobility 
Managing Family Finances 
Acquiring Self Confidence 

Communicating 'Adequately tyith Others • * % I 

Seeking, Securing, and Maintaining Satisfactory Employment 
Exhibiting Appropriate Work Behaviors 

Developing Necessary Physical-Manual Skills and Tolerances 

Achieving Independence 

Recreatioh and Leisure , ' * 

# % S j |^ectihg and Planning Occupational Choices ^ 

Socially Responsive Behavior 

Choosjng,. Developing, arid Maintaining 4 Appropriate Interpersonal 

Relationships . J 

Achieving Decision-making SkiHs . jg 

Knowing and Exploring Occupational Possibilities 

Self-Avyareness » «• 

Selecting^ Managing, and Maintaining a Home 

DESCRIPTORS:^ ~ 



Degree Program 
Prevocational Teacher's 
Career Coordinators 
Mildly Handicapped « 
Inservice Training 
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,11. Table $ Projects for Conducting Training) 



-co- 



10 



# of . participants 

t 


as 

trainers* 


hours 
trained 


level 


topics 


instructional 
techniques 


settings . 


disabilities 

— *T 


specif 
conditions 


a. Administrators/ 
5uriervi sors 


• 




5 


1,2,3,4, 
5,6,7,8, 
9,10,11 


2,6,7,. 
8,9 ' 


1,3 


1,3,4 


/ 


: f . 

Para professionals 


• 
















NA Resource Teachers 








1,2,3,4. 
,5,6,7,8, 
9,11 


2,4,6, 
7,8,9 


* 1,3 


1,3,4 


- 


Consulting Teachers 










• 






■ 


N * Teachers 


> 




* 


1 .2,3,4, 
5,6,7,8, 
9,11 


2,4,6 
7,8?9 




1,3,4 


• 

- 


Regular Education . 
— ♦ Teachers * ' + 


• 















— - 


Clinicians/ Therapists 


< 




• 






*< 




: 1 


« 

Volunteers 






* 






• 


i 


9 


* ^ Parents • 


* 


* 














Physical Educators 










• 








Psychologists 








i 




V 


■ * — ; — 


* 


Counselors 






* 












Music or Fin^ 
A|.s Teachers 














* 


t 


8S School* Boards \ • 




1. — L*_- 














Combinations or 
Teams of Above 


* 






% 




* * 




— — 

i ■ ■ ■ ' 
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Hawaii 



ABSTRAtT 



1. TITLE: Program Assistance Grant: Special Education Teacher 

Preparation in Hawafi. 

2. ' SPONSORING AGENCY: IHE 

3. GRANT NUMBER: G00801458 

4. CONTACT PERSON: James A. Apffel 

University of Hawaii/Manoa 
244 Dole Street 
» *r Honolulu, Hawaii 948-7*956 ,' 

(808) 948-7956 

5. DESCRIPTION; 1 



~The prograrrr" component has been designed .to train preservice and 
inservice personnel involved in special * education and related 
fields, in specific competencies relating to th§ education/trailing of. 
secondary handicapped individuals. The courses fnd field *work v 
provide the students the opportunity to develop skills in cur- 
riculum selection /adaptation, behavior management, assessment, 
and delivery techniques specific to an adolescent population. An 
emphasis is placed upon an interdisciplinary approach to providing 
Services for secondary students. All individuals enrolled in Ahe 
component are exppsed to a variety of secondary models and to all 
categories pf handicapped individuals. 

■ • ! " < 

MAJOR OBJECTIVES: 

a. To train students to identrfy appropriate -assessment instru- 
ments, interpret results, and develop a learner profile from 
the data. 

b. "To train students to identify available resources within both 

the sc+iool and community to attain services for specNI needs , 
adolescent learners. 

c. To train students to effectively ' review an existing curricu- 
lum, and suggest appropriate modifications for specific 
adolescent tearrfiers 

d. To I train stutien-ts 
instructional tech 

e. To train students to 
career education of special heeds students 



demonstrate use of appropriate 
discUjSS the legal "basis for vocational/ 



7. DISSEMINATION: None , 



UATION: 




Part of Program Assistance Grant program evaluation plan 
(Discrepancy evaluation Model) . 



4 
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9. PRODUCTS: 



Graduates . are aw.arded Hawaii 
Certification'. °~ 



Special Education Teacher 



10. DESCRIPTORS: - , 

Secondary Level Spteciaf Education 
Career Education 
' Vocational Education' 
Special Needs 
T'eacher Training 



i 



er|c 



* 



01 



( 



11. Table (Projects for Conducting Training) 
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, # of participants 
r 


as 

trainers 
# 


hours 
trained 


level 


topics " 


instructional 
techniques 


settings 


disabilities 


\ 

c nprif ir 
conditions 


»— s 1 1 7 7 1 - 

Administrators/ 
Supervisors 




* 

* 






- 








Paraprofessionals 


• 
















* * Resource Teachers 


• 


45 


u 


1-11 




3 


1-5 




* Consulting Teachers 


• 


45 


• 4 


1-11 




* 

3 


'1-5 - 




Special Class 
* Teachers 


• 


"45 




HI ' 




3 


' 1-5 ^ 




" . ~ ' K " T W — I . » 

* Regular Education 
\ Teachers 








• 




1 






V 

r * # 

>v Cljnicians/ Therapists 
. * «fc 1 j 1 








i 


* • 


0 * 






"Volunteers 










: Jb— 






* 


— 1 1 — r- 

" \ „ 

Paints 








4 










Physical ^Educators 










* 








* ' *Psych6lpgists 














* 




" • Counsellors . • ^ 


► 
















Music or* Wne , y 
Arts Teachers 1 • 


* 


^ . 










I 




School Boards 




% 












i 


Combinations or 
Teams of Above * ^ 


V 
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*3-5 per year combination of rotes. 
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^ . Illinois 
% 

ABSTRACT 9 

1. TITLE: Personal Preparation Program * % * » 

, 2. SPONSORING AGENCY: IHE 

. 3. GRANT NUMBER: G007901277 * t 

r 

4. CO.NTACT PERSON: Dr. John Jacobs * , 
^ Department of Special. Edticatiorf ». . 

^ Buzzard Education Building 

Eastern Illinois University • 

Charleston, Illinois 61920 

(217) 581-5315 1 ' 

* v * 

* • * 

, 5. DESCRIPTION: 

The purpose of this project is to develop and implement an 
AQservice course^ , on Vocational Programming for handicapped v 
students* The project is designed to accommodate approximately /? 
1z0 inservice teachers In the course, and it is estimated that th6se 
teachers will impact on 2,400 handicapped learners in Illinois. The • o 

V grant will support student tuition and* stipends, as* weM as course \J/ 

^ development and evaluation. Eastern Illinois University will pay- Q , 

for the instruction. A final report of the grant will include the 
•prototypic course and relevant, evaluations. •' 

6. MAJOR OBJECTIVES: , \ • 

a. . To develop' an inservice couse on vocationahprogramming for 

the handicapped that is deliverable to the field. 

b. To evaluarte the impact of tHe course on services to secondary 
handicapped learners. 

c. .To disseminate the results of the project.. , 

7. DISSEMINATION : 

The results of the project wilt be disseminated through, the 

(a) Eastern Illinois Area of Special Education^ Inservice newsletter, 

(b) the Illinois Secondary Handicapped Consortium, (c) tjie Illinois ' 
DAVTE Catalyst project, (d) the. Office of Special Education, 
Department of Education, and (e) professional meetings ancf 
conferences. The primary target audience will be secondary 
teachers and administrators in, the Eastern Illinois University 
service area, as well a§ the rest of Illinois. • i 

8. EVALUATION: 

The results of a recent survey by the INinois Secondary 
.Handicapped Consortium for the service area surrounding *E. I .U,. 



t 
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will be utilized as a base for evaluating change in thj.e services 
available to secondary handicapped learners in the project area. A 
questionnaire will be mailed, out to all directors of special education 
and occupational education coordinators listed by the Illinois Office 
of Education. The results will be compared to previous survey 
data. In addition, it is ^anticipated that regional meetings- ^and 
direct .telephone interviews will also be held with various 
consumers.' * * g l . 



9. PRODUCTS: 



The, project will produce 'an inservice course, as well as 'guidelines 
for development,, implementation, and evaluation * of the impact of 
4 \ the' course. . * 



10.. DESCRJ^pO^i 

^ -personnel Preparation 
Vocational 
Inservice. 
* Handicapped 



- v 



% - /? 



N. 
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11. Table (Projects for Conducting Training) • 

\ 

( 

1 2 3 4 5 



#*of participants 


as 
trainers 


hours 
trained 


level 


topics 


instructional 
techniques 


settings 


disabilities 


specific 
conditions 


^ Administrators/ 
> Supervisors , 


















Paraprofessionals 


• 
















Resource Teachers 














♦ 




Consulting Teachers 














x: 




over Special Class 

Teachers ^ 
3 yrs, i M 


• 


45 




1,2,3,4, 
5,6,7,8, 
- 9,10 


2 


* -- 

1.3. 


11 


3 


Regular Education* 
Teachers 






5*" 










* 


Clinicians/ Therabists 






* 




• 








Volunteers. 












* 






Parents 


• 








- 


♦ 


• 




Physical Educators 


• 




* 


* 










Psychologists 


















Counselors 








V 










Music or Fine 
A?ts Teachers 


















School Boards 


















Combinations or 
Teams of Aboye 
















-15 
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» Illinois 
' ABSTRACT % m 

1. TITLE: Secondary Special Education, Career/Vocational 

Orientation, 

2. SPONSORING AGENCY': IHE 

i 

3. GRANT NUMBER: C007900907 - 

4. CONTACT PERjSON: Gertrude Me\ers 

t * Department of Special Education 

; , Northeastern Illinois University\ , 

5500 North St. Louis Avenue ' 
1 Chicago, Illinois .60625 

(312) 583-4050 (ext. 8286) 

5. DESCRIPTION: 

# The grant prepares teachers at the secondary level to work with 

han'dicapped adolescents. Thre trainees in this program will earn a 
master's decree in Specia4 Education in one of several 3reas: 
mental retardation, learning disabilities, m behavior disorders. The 
trainees must earn a totai of 36 trimester hours to Complete the 
degree program. Core courses which all students are required to 
take are as follows: Characteristics and Identifying the 
' Handicapped Adolescent, Assessment of the Handicapped 

Adolescent, Educational Planning for the Handicapped* Adolescent, 
f Vocational Theory'and Occupation Information, Vocational Planning. 
A" trainees take the required courses ' for certification in the 
-category Of their choice: M.R*. , L.D./ B.P. Trainees are 
required to complete , two practica, one' in the community relating to 
th6 helping-agencies and their services, and/or making contact 
with\ business and industry in preparation for the hiring of 
handicapped youth; the second is on-site in the classroom with 
special education students or mainstreamed special education 
students. Classes are late in the day and evening. Instructors, 
are faculty members and pr&ctftioners from ,the schools. Four 
trimesters- is the minimum for completion of the project. \ 

6. ' MAJOR OBJECTIVES: 

a. v To prepare trainees to work wittf exceptional adofescepta at 
h)c secondary school level to prepare th«m. for vocations and 
* careers. — ^ S 
: b. « To develop trainee competencies essential to the fulfillment of 
. \ Pubjic Law 94-142. ^ 

c. * To develop trainee competencies essential to the fulfillment of 
• ' * - Section 504 of th$ Rehabilitation Act. * 

5 d. To. develop trainee competencies essential for. the*assessment 
- • of handicapped adolescents for maximum growth of skills in 
.preparation for vocational career opportunities. 
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6. To prepare k graduates for the following, roles: 'regular 
classroom teacher, resource teacher, prevocational supervisor, 
self-contained special educator, Cooperative Work Training 
Teacher. * , . T • 

DISSEMINATION: - 

a. Dissemination in the Chicago Metropolitan \ai:ea. 
\y newspapers K 

2. * brochure distributed to Metro % politan ,area, Schools, and 
vocational and industrial arts teachers 

b. Presentations to * professional organizations, such as CE£, 
AGLD r III." CEC. ( • ✓ * 

c. Research projects of trainees wilf be prepared for publication. 

d. Publication of research on follow-up of special education 
students after leaving high school. 

e„ Selected student papers .to be presented to alumni, Advisory 
Board, and student meeting. Selected papers. to be prepared 
for a UNI Journal. * m , 

EVALUATION: - 

Evaluation is based on the Discrepancy Evaluation MoSel (DEM). 
The program is evaluated continuously from the viewpoint of the 
trainees, instructors, practicum supervisors, and employers. 
^Evaluation information .will be used to determine that objectives are 
"met and to make modification during the .course of the project. 
'Output also wilj*be evaluated to determine trainee impact On 4heir 
place of employment.^ Key faculty will be responsible fot collecting 
and assessing evaluation material. Instruments used -for evaluation 
include: stud^ent^ evaluation of ^instruction few each < course, 
evaluation of advisement aryj orientation, student * evaluation qf 
"Competencies, evaluation, by/advisbry board, employer evaluation, 
and post-training evaluation/ of changes in practice. th 

PRODUCTS:. # , . 4 

a. The project will provide a model for training educators to 
work effectively with handicapped youth, -v 

b. Trainee research projects will be prepared for publication and 
disseminated. *These projects focus on services , provided by 
community agencies for handicapped youth on job market 
opportunities and "demands fqr handicapped ( adolescents. 

e. - findings from follow-up stj>rfy of -special education students 

after they leave high schpol for adaptation to the world 'of 
work, emphasis^on learn^g* disabled and behavtor disordered 
stydents. ^Questionnaire/ procedures, and the process will be 
.published. One article has blen sent; to COUNTERPOINT . 

^d. Paper ^presented and prepared Tor publication to the Division 
of Career Development, CEC, November 1981, on the 
research. * * . * 

e. Paper presented and prepared for publication to the ACLD, 
March 1 982^ Models for Teacher' Competencies and Parent 
Cooperation (Career/Vocational Education Strand). 




descriptors/ 

Regular Education teachers (Vocational) 
Special Class Teachers 
Resource Teachers , 
Supervisors / 
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.11. Table (Projects for Conducting Training) 



1 -2 * • 3 ' , 1 5.6 \ 7 < 8 9 10 



number 
targeted 


category of 
participants 


as 
trainers 


hburs 
trained 


level 


topics 


'instructiqnal 
techniques 


settings 


i disabilities 


specific 
conditions 


• 


Administrators/ 
Supervisors 












i — 




» 




Paraprofessionals 














• 


V 


15 


* • 

Resource Teachers 


* — 


540 


3 4 




2 6 7 8 9 




17 3 4 5 


12 4 5 




Consuttina Teachers 






4 












25 


Special Class 

Teachers 
* 




900 


3 4 


1,2,3,4, 
5 6 7 8 
9,10,11 


7 6 7 8 Q 


1 3 6 


1 7 3 U 5 

* 


1 

f 1 7 3 A 


* 15 
— i , — 


Regular Educ5tion 
Teachers (vocational) 




540 


3,4 


12 3 4 
5,6,7,8, 
9 tO 1 1 


^6,7,8,9 


1,3,6 


1,2,^4,5 


'1.2,4,5 




Clin Icians/ Thfrranists 










r~ • 










Vol u n tee r si Ad vl so ry 
Council Members 








r 








« 




— : — n : 

Parents 






* 




* 




- 


-* 




Physical Educators 












l 






1 

p 


Psychologists >• 


















V 

8 


Counselors * 
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-3,4 


1,2,3,4, 
5,6,7,8", 
9,10,11 


2.6.7,8,9 . 


1 ,3.6 ' 


1,2,3,4,5 


1,2,4;5 - 


t 


Musk: or fine 
.Arts Teachers 


















Ixtf— 

1" 


School Boards 












%0— 








Combinations or 
Teams of Above » ' 
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Illinois 



ABSTRACT 



1. TITLE: Leadership Training Institute/Vocational and Special 

Education r 

2. SPONSORING AGENCY: I HE ' 

3. GRANT NUMBER: G007900952 , 



4. CONTACT PERSON(S) 



Dr. L. Allen Phelps, Project Director 
^Dr, James P. Greenan, Research and 

Development Coordinator 
Dr. Janet Treichel, Training and 

Dissemination Coordinator 
Department of Vocational and 

Technical Education 
University of Illinois 
345 Education Building 
1310 South Sixth Street 
Champaign, Illinois 61820 
(217) 333-2325 



DESCRIPTION: 



In the past five years there has" been a renewed national interest 
in expanding and improving vocational education opportunities for 
handicapped learners. As a result of federal and state legislation, 
litigations, and the efforts of various advocacy groups, there has 
been a significant concern ■ expressed; for the need' to provide 
handicapped learners with an appropriate vocational education in 
the least restrfc^ive envirgnment. In part, to address this 
eoncefn, ^he Office of Special Education/ Departmfent of Education 
has funded the Leadership Training Institute project to conduct -a , 
series of regional . topical institutes for leadership personnel from 
the fields of vocational education, special education, and vocational, 
rehabilitation • The institutes are designed to: (a) address the 
implications of recent legislative developments, and (b) assist 
regional, state, and locaf leaders in formulating effective policies 
apd guidelines to implement appropriate, vocational education 
opportunities for handicapped individuals. Approximately 
150 individuals involved in administrative, planning, and othef 
leadership role^ frMp state education agehcies, professional and 
aclvocacyvorgdnizati^^ staje advisory councils, and institutions of 
higher education w^H>e selected to attend each regional institute. 
Several policy resdSWi and support activities are conducted as an 
integral part of the institute series. ^ \ *i ' * 



6.' MAJOR OBJECTIVES; 



a. 



To convene 
to assist in 
activities. 



j 




ith the national planning fc'nd advisory committee 
lanning anql conducting the leadership" training 
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b. ^To pten, conduct, and evaluate a sgries of topical institutes 

which examine selected legislative provisions and related 
issues and probJems of national tcmcern vocational 
educatfon /for handicapped persons. 

c. To produce and disseminate a series of institute and research 
reports 'that will provide the field with concept or- position 

* papers, exemplary practices, and useful guidelines for 
addressing major issues, problems, arid legislative provisions 
in vocational education programming for the handidapped. 

d. To * facilitate Qomnunicatron and interagency cooperation 
between individuals from different fields and agencies,. 

DISSEMINATION: 

V . 

The primary vehicle for dissemination is "interchange, 11 a 
newsletter which is published evecy other month. At present, 
2,000 copies are printed arid mailed to leadership personnel 
throughout, the nation in. vocational education, special education, 
and vocational rehabilitation. In addition, several brief articles 
describing t the project have appeared in the journals * and 
newsletters of various national organizations such as the "Liaison 
Bulletin" of* the National Association of State Directors of Special 
Education. • A brochure providing an overview of the project, has 
been prepared and is used, in^response to general inquiries. 

A * number of products are beii\£ produced. These include: a set 
of policy papers for each institute, a set of project abstracts of 
OSE sponsored projects focusing on career and vocational 
education, and six policy research reports. Apprdkimately^ 
500 copies of these documents will be produced and disseminated to 
appropriate policy-making personnel. 

Presentations ^escribing the LTI project vyill be made at a number 
of upcoming national and state conventions including the Council 
for Exceptional Children, National , ^Rehabilitation Counseling 
Associates-, Association of Children with Learning. Disabilities, 
American Vocational Association,' and the American^ Educational 
Research Association. 

EVALUATION: ' . 

A se^of major evaluation questions concerning institute context, 
input, process, product, and outcome factors will be drafted for 
each institute. The sources for obtaining institute evaluation data 
(e.g., participants, project staff, and presenters) will be included 
along with the instrumentation * Two faculty advisors and two 
members of the National Planning and Advisory Committee will 
serve cfc an evaluation team for the project. Their responsibility 
will indlude delineating and testing a prototype evaluation system 
for each LTI. % - 

Major evaluation activities consist of collecting: (1 ) continuous 
evaluative feedback from the project advisory committee, project, 
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advisors, and OSE . personnel , (2) the evaluative reactions of 
participants and presenters at the conclustoYi of each LTI, and (3) 
follow-up technical assistance provided, to t;he Stete Leadership 
Teams by the LTI staff. A summative evaluation #ill be condutted 
during the 1981-82 year by an external team of evaluators. 

9. PRODUCTS: . 

The 1981-82 LTI products Include: a bimonthly newsletter, a set 
of policy papers for each institute topic, selected policy research 
reports, a guidelines and best practices series, and a book ,of 
model personnel preparation activities. Th§ topics -of the^ policy 
research studies will' be determined filom a 'problem identification 
study' involving the state directors of vocational education, special 
education, and vocational rehabilitation, ^proximately 500 copies 
of the policy papers and research reports will be produced for 
dissemination. 



10. DESCRIPTORS:^ 



f 



Vocational Education 
Special Education, 
Vocational Rehabilitation 
Handicapped 
Leadership Personnel 




11. Table fProjects fftr Conducting Training) 
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#'Qf m participants 

* • 


as 
trainers 


hours 
trained 


fevel 


topics 


instructional 
techniques 


setting^ v 


disabilities 


c rkorM fir 

conditions 


Administrators/' 
Supervisors 












• 


A 




\ ; Paraprofessionals 




- 






« 




•* 


* 


Resource Teadiers 




4 










X 




Consulting Teachers ♦ 


- 






<• 






'• 




Special Class ^ 
Teachers » 

*n 'i p— j ; . 




% 














Regular Education 
Teachers 














! 




Clinicians/ Therapists 




< 


- 






* 


* 




Volunteers 


* 


y — 






j 






▼ . 


j 

- Parents 


# 
















Physical » Educators 








• 










Psycholqgists 




t 














Counselors 


















' - , Music or Fine 

Arts Teachflers * 








1 










< 

School Boards 
















* 


■ • i 
LQu/ Combinations or 
Teams of Above 




• 




as deter- 
mined by 
needs 
assess- 
ment 


small grtjflp 
planning 
lectu re 
discussion 


Leadership 

Training 

Institutes 


full 
spectrurn 
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•* Illinois 

absYrX.ct • ' 

\ i 

?. TITLE: Illinois State Board • of Education Plan fpr Training 

PersonneJ in the Education <3f the Handicapped, 

* f * - - * 

2; Sponsoring agency: sea , , , 

3. grant number: g00800130s ^ ^"'^^ * 

■* »■ * * 

4. r £GNt'ACT PERSON(S): BObbre Reguty/Kay Robinson 



r 



Illinois State Board of Education 



* » « 100«Horth First Street * 

Springfield, Illinois' 62777 
• (2171 782-6601 : ~* 

5. DESCRIPTION: 

During 1 980, regular education training martual entitled. iKe ftQle 
and Responsibilities of Professionals Serving Handicapped children 
was developed %nd disseminated to all local -inservjce providers, 
tie manual, which consists of a' series of individual training 
idules, focuses on the following priority areas which have be.en 
developed at differer^ levels, for special' groups to be trained 
depending upon the need of the group: , effective- classroom 
management techniques, skills for effective communication, the 
regular educator's role and responsibility in educating handicapped 
students, skills for team building and team communication, referral 
processes, interpreting and utilizing assessment reports, assistance 
in curriculum development, modifications and; evaluations, and 
individualized instruction for handicapped studerits. 

The modules are broken out by* priority area as well as by groups 
to be trained, e.g., school board members- regular teachers, 
regular support personnel, administrators, "special teachers, 
parents, and paraprofessionals^ Within each priority *>afea there 
are training activities for awareness, knowledge, and skill devel- 
opment. This format allows each local fffService provider to 
structuP^training activities based ujton «the unique needs of the 
« groups to "be trained. The manual, wjiich will be expanded during 
1981-1982, insures that all, LEA 's reqeiye consistent information. 
This approach allows for district flexibility^ in designing meaningful 
training opportunities based on local needs! 

6. . MAJOR OBJECTIVES: 

a. To provide for. enhanced special education delivery by 
improving the awareness, attitudes, and/or skill levels, of all 
regular educators in Illinois. 

b. To insure that regular educators have access to training 
oppprtunities. - * 

• : • * * * 
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\ 7. DISSEMINATION: ' 

' ^ * # 

The training manual *will be disseminated to all LEA inservice 
\ • providers , in the State' of Illinois.' Additional copies will be 
available through the National Inservice Network. , 

8. EVALUATION :n .'.>.- 

• The impact of this project will be evaluated by both the inservice 
providers arfd th^ participants. .The "evaluation instruments will be 
included within ejich mpdule. * . * 

9. PROD&CTSi 

The project will provide a training model for local inservice 9 
providers to assist in designihg training activities for^ regular 
. % educators/administrators serving handicapped students. ^ 

10. DESCRIPTORS: \ . v ' 

I 

i - Local District * ^ 
Workshops \ 
Classroom Management 
Communicatipn / 

Teacher Assistajfce Teams * * 

Individualized Instruction 



it 
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11. Table (Projects for Conducting Training) 



2 J. 4 5 6 % 7 8 9 10 



# of participants 


as 
trainers 


hours 
trained 


level 


t topics 


instructional 
techniques 


settings 


disabilities 


1 

specific 
conditions 


C Administrators/ 
Supervisors 
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Teams of Above 
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Illinois 

ABSTRACT * >> 4 



t 

TITLE: - Vocational Education for the Handicapped, 



SPONSORING' AGENCY: ME 
GRANT NUMBER: G007901012 



.CONTACT PERSON: Dr. Frank R. Rusch * . 

Bureau of Educational Research 
• 188R Education Buildihg 
m ^ University-of Illinois 

. . * " 1310 South Sixth Street 

Champaign, Illinois 61820 
r (Z*7) 333-4382 

DESCRIPTION: w 

The goal of the VEH program is consistent with the primary goal 
of the Vocational Rehabilitation Act of 1973--to make it maximally 
possible for hapdicapped individuals ' to enter inta productive 
employment when and where possible. Here, productive employ 
^mertf Is defined as employment in industry earning at, or better 
than, a minimum wage. The VEH program i$ competency . based 
and requires students, to enroll in two practica: one in a 
residential setting, arttt one in a vocational setting. 

'MAJOR OBJECTIVES: 

a. To train 4-6 vocational trainers each, year to supervise and 
provide for, .the training and placement Of moderately/severely 
* handicapped adults. 

. DISSEMINATION: . • 

The project is presented to local, state, regional, and national 
audiences. Additionally*, information regarding the VEH program is 
sent to over 1 ,000 persons tr^pear. ] 

EVALUATION: . 

The; Department of Special Education at the University of Illinois 
has a formal program evaluation component. This component has 
1 three major foci: ,( 1 ) ^/alidation of standards upon which the 
program is based, e%g., role descriptions - and performance 
criteria, (b) monitoring af student progress wrthiry the program 
(process evaluation), and (c) follow-up of program graduates 
(summative evaluation). 
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9. PRODUCTS: 



\ 



The program has, upo^n request, a program description manual 

10. DESCRIPTORS: / 

Moderately/Severely Handicapped 
' Teacher Training \ 
Vocational Training ar\d' Placement/ 
A'dolescents and Adults 





11. Table (Projects for Conducting Training) 
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* 




















Volunteers 






* 




















• 


> 




1 


»* 
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Physical* Educatoj^ * 




• 






▼ 1 
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• Psychologists 


I 
* 








» . 
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I 


Counselors 










• 










- 


Mysic or Fine .* 
Arts Teachers 




— t — 

N 




f 














• i School Boards v 
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* Combinations or • 
v Teams of Above 
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* 




\ ■ 
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^vocational, trainer 

ER[C . * 
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• 

• 
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Indiana 



1. TITLE: Comprehensive Vocational - Education for All Handicapped 

Persons: Preparing * Vocational Teachers, Special Edu- 
cation Teachers, and Employers to Use a Combined and 
Coordinated Approach in the Training and Employment 
Placement of Handicapped Students. 

' . J ■ * 

2. SPONSORING AGENCY: I H E * ' 

' r ■ , . . 

3. GRANT NUMBER: G007901293 

4. ' CONTACT PERSON: ; Dr. Thomas C/ Cooke 

* Department of Vocational Education 
South Campus Courts, Building F 
* Purdue University 

West Lafayette, Indiana 47907 > 4 ' 

(317) 494-7298 ^ ' > 

5. DESCRIPTION: " 

This is a thrfee-year project, started in 1979, designed to actively 
j involve vocational ^nd speciat educaticm personnel in local scnoor 
system's- with local* employers. Pilot teams, trained In the' second 
year to conduct employer workshops at local levels, will participate 
in the third year a$ resource persons. Eleven teams of special" 
and vocational educators* trained in the -third year, will plan and* 
implement workshops for/ local -employers. « 

6* MAJOR OBJECTIVES: v 



a . To provide research data concerning employer and teacher 
attitudes, competencies, and practices. 

b. To , prpyjde wdrkshops for special and vocational educators 
and empWyers.^ . * 

c. To develop a system of communication through which 
employers and schools "will be informed of problems, 
successes, needs, and resources. 

d. To increase sensitivity and awareness' of the training and 
employment issues concerning handicapped students. \ 

DISSEMINATION : , ' 

A final, report will.be produced and forwarded each year v to the> 
appropriate ERIC clearinghouses *wKen approved by the BEH 
project officers. Members of the project committee will author 
articles' describing various aspects of the project. Program time at 
state and national meetings of appropriate organizations will b6 
actively s sought for the purpose of providing # information 
concerning the project. 
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8. EVALUATION 



J 



At;titudinal assessment data showing differences between 
pre-exposure bnd post-exposure attitudes toward handicapped 
persons will help^to evalu$te>fche significance of the project effort. 
f Follow-up questionnaires from participating special /educator/ 
vocational educator teams will aid in evaluating' the university 
provided workshops. Consultants will be utilized '-in the summative 
evaluation. 



PRODUCTS: . , 
%. 

The project will, generate three 
statewide program which will 
vocatipnal education for special 
effort of special and vocational 



major products : a model for a 
provide comprehensive career/ 
needs students as a combined 
educators and employers; atti- 



\. tudinal -Stales for assessing teacher and employer attitudes toward 
handicapped' persons;, and, competency domains and clusters' 
synthesized from existing research of competencies for vocational 
teachers working with * special *oeeds students, identified vocational 
evaluator competencies, and report of employer personnel needs 
and practices in Indiana. - 

TO. DESCRIPTORS:. 



Field-based 
Mainstre 
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11. Table (Projects for Conducting Training) ' ' _ 

1 2 . 3 4 5 . 6 7 • • 4 8 9 -10 



number 
targeted 


category of % 
participants 


as 
trainers 


hours 
trained 


level 


topics 


instructional - 
techniques 


settings 


disabilities 


soecifk: 
Conditions 




Administrators/ 
Supervisors 








* 








» 




Para professionals 
















< 




Resource Teachers 




m 




! 


M — « 










. Consulting Teachers 

v m i — i — aF 






* 










• 


.11 


Special Class 
Teachers 


X 


892 • 




11 


1 


3 


fa 

11 *, 




11 


Regular Education 
^Teachers (vocational) 


X 


892 


n 


" 11 


1 


3 


11 






Clinicians/Therapists 














* 
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vdluhteers/ Advisory 
Council Members 




3,520 


n 


11 


1 •• 


1 ' 


* 

11 


* 




Parents 




- 








■ 








Physical Educators 














— 1 — 

I * 

t - i 

! 






Psychologists 














M 

r 






Counselors 


















• 


Music' or Fine 
Arts Teachers 

h * 










— — << 










School, Boards 




















Combinations or 
Teams of Above 
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• 
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( . " V V - Indiana 

\ _ ABSTRACT 



1. TITLE: Ball State University Personnel Preparation Project. 
.2. SPONSORING AGENCY: I HE 

3. GRANT NUMBER: .G007901263 

4. CONTACT PERSON: Dale L. Lawver, Chairperson 

Department of Special Education 
-> / Ball State University ^ 

Muncie, Indiana 47304 
(317) 285-6771 



5. DESCRIPTION: — 

The project is designed to .provide Preservice Training for 
Preparing Vocational" Coordinators of Special Needs/ Handicapped 
Programs,. 

6. / MAJOR OBJECTIVES: ^ 

\ 

$ a. Train Vocational Educators/Special Educators 8 to Plan and 
Implement Vocational/Career Programs for -Special Needs/ 
Handicapped Youth and Adults, 
b. Provide Model Program for Licensure of Vocational Coordin- 
ators of Special Needs/Handicapped Programs. 

7. DISSEMINATION:. 

The project intends dissemination through workshops and SEA 
Vocational Educational Newsletter. 

8. EVALUATION: ' 



Evaluation is based upon: employability of graduates, type of / 
positions filled, LEA's feedback on trainees 1 functioning ir* system 
after three months and afjer nine .months, and' sCore on' 
Pre-Graduation Competency Exam. 

9/ PRODUCTS: None % 

10. DESCRIPTORS: 

Pre-Service Training - 
Vocational Coordinator* 
Handicapped " 



V. 
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11. Table CProjects for 'Conducting Training) . > 

S Y ' .. 



1 


2 / 


3 


* 

4 


5 


6 


7 


8 


9 


10 


# of 


participants 


as 
trainers 


houps 
trained 
1_ 


level 


topics 


instructional 
techniques 


settings 


Si 

disabilities 

V 


specific 
conditions 




. Administrators/ 
Supervisors 


• 
















h Paraprofessionals 












i 






Resource Teachers 










V 

. V 




A 


* 


Consulting Teachers 






I 

L 








# 




ft 


Special Class 
Teachers 


X 


288 


4 


— <i 

11 


1 


3 


11 




ft 


' Regular Education 
Teachers 


X 


. 288 


ft 




1 


3 


11 




Clinicians/Therapists 




1 




- 










40 


Volunteers* 
(Employers) 


9 


0 

1,280 


ft 


11 


' 1 


1 


11 




/ 

Parents 


















/ 


Physical Educators 


















* 


Psychologists 


















Counselors 










e ■ db« 








Music or Fine 
Arts Teachers 














i 




*. ' ▼ 
•21 ' 


School Boards 


















*' / " Combinations or 
Teams of Above? 
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Indiana 



1. TITLE: 



7l\ A$SI! 

/\foc 



ABSTRACT 



Prpgram\ Assistance Grant: Master's Component in 
Car.eer/\\>cational Education 




2., , SPONSORING AGENCY: . I HE 

3. GRANT NUMBER: G007901566 

4. CONTACT PERSON: Dr. Patricia L. Sitlington 

Smith Research Center, "Room 170,. , 
2805 East Tenth Street 
Bloomington, Indiana 47405 
(812) 335-5847 

5. DESCRIPTION: \ 

Jhis project is designed to train personnel to work with mildly and- 
moderately handicapped adolescents- in the least restrictive envi- 
ronment. These trainees will fulfill rotes as' itinerant, -resource, 
and self-contained special education teachers (with a strong 
emphasis in career education programming^ or as vocational special 9 
needs personnel. Students will receive training through a master'^ 
or graduate level certification program and will emphasize eithfer * 
the classroom teacher or vocational special needs component in 
* their elective coursework and pr^ticum.. integration of secondary 
career/vocational programming corvtfeH| iriM the existing under- 
graduate training program is also planned. The target population 
oT this program is teachers currently in the public schools. In 
order to reach this population, master's coursework will be offered 
in the Bloomington and Ifroianapolis areas. Activities of this 
project are closely linked with those, of a state-funded vocational 
special needs grant in the Vocational Educatiortx Department. One 
of the aims of both projects is to develop a >vocati<*al special , 
ri&eds training component at the master's level in which both 
vocational and special education trainees can enroM as part of their 
master's level preparation. 

6. MAJOR OBJECTIVES: * 

To train students who will be capable of artk\jla$1ng and 
documenting the current trends and issues in speafel educa- 
tion anti characteristics of adolescent handicapped \tudents. 
To train students to assess, and individualize instructional 
programs. ♦ 
To train students to manage behavior. 
To train students in consultation skills. 

To train teachers capable of providing vocational program- 
ming/career planning for handicapped adolescents. 



t - 

c. 
d. 
e. 
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f . . To identify • specific competencies under each of the five 

training objectives (a througH e). 

g. To establish a delivery system within the University.- 

h. To establish a delivery system within the field. 

i. r To disseminate information in the q|rnpetencies and model. 

7. DISSEMINATION: . 

The immediate target population for the program is the service 
area of frfdiana ^University which includes areas surrounding 
i Bloomington as well^as the Indianapolis metropolitan aree. The 
prografn,; hpwever, will be'open to all qualified Indiana residents 
as well as applicants from outside the state. 

Dissemination -activities' will be geared to the Indiana University 
service area, as Well as state and national audiences. Such activi- 
ties Will include' publication of an informational brochure on the 
program, presentations at state and national conventions, ' and 
» writing of journal articles on the program model and content to be 
developed- - > 

L 

8. EVAUU ATrON : ^ 

* A responsive evaluation model will be utilized to collect formative 
and summative evaluation data and ensure that the program rer 
mains responsive to trainee needs and changes in the field. '•The 
primary focus of the evaluation process will be collection of infor- 
mation^ regarding: (a) the adequacy of coursework competencies; 
(b) the attainment of competencies by students; (c) the job 
performance of graduates of the program; and, (d) the impact of 
th$ draining program "on university and community programs and 
agencies. • 

9. PRODUCTS:' 

if 1 

The . major product of this project will be a program model and 
competencies geared to the needs of Indiana University trainees, 
which mey be adapted to other university settings. This model 
wiNpc'take the form of 'a joint master's level emphasis in vocational 
special ^.needs sponsored by the Departments of Special and Voca- 
tional, Education. > 



10. DESCRIPTORS: 



Career/Vocational Programmir 
Assessment' - 
Individual Edgcational Management 
Behavior Management , 
Cbr^uitation Skills 
Field-Based Programming 



X 
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11. Table (Projects for Conducting Training) 
1 ; 2 3 4 



ia 



# of 


participant* 


as 
trainers 


hourS 
trained • 


level 


topics 


instructional 
techniques- 


settings 


disabilities 


speci fic 
conditions 


Administrators/ 
Supervisors 




1 








9 . 






Para professionals 










1 










Resource Teachers 




♦ it 


3,4 


all 


2,5,6,7,8,9 


* 1,3 


1,3,1 


\ 




Consulting Teachers 






3,4 


all 


" 2,5,6,7,8,9' 


1/3 . 


1,3,4 




* 


Special Clasfe 
Teachers 






3,4 


all 


2,5,6,7,8,9 


1,3 


1,3,4 




Regular Education 
Teachers. 














/ 


• 




Clinicians/Therapists 










* 








1 7 


Volunteers 


















Parents 






• 

\ — 


• 


\ 






m 


Physical Educators 














* 

— -4 




Psychologists* 










_H 


\ 






Counselors 
















t 


\ 


, Music or hine 
Arts Teachers 










r m 


« 


4. 




School Boards 
















> 


Combinations or 
Teams of Above 






-4— 


y 








* 



*This js the beginning of the third year of the training program. There are a total of 40 participants-- 3 full-time; 
37 part-time students. / 



♦♦Graduate fcertffication program in Special Education is 24 credit hours. Master's program in Special or V#»tionaI 
rn y r Jucatk)n is 36 credit hours. v < 12^ 
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Iowa 



ABSTRACT 



1. TITLE: 



Prograqi Assistance Grant: One Component for Training 
Special Education Personnel k 



2. SPONSORING AGENCY: IHE 



3. GRANT NUMBER: G008000556 




1 * 



5. DESCRIPTION: 



4. CONTACT PERSON: Clifford E. Howe, Professor and Chairperson 

rision of Special Education 
The University of Iowa 
N2S9 Lindquist Center 
Iowa City, Iowa 52242 
/ (319) 353-33^1 

This preservice component of vocational /career education has as. its 
purpose the training of teachers at the post-B'.A. level who are 
better able to deal with the vocational and career needs of handi- 
capped children. A two-course sequence of classroom instruction, 
and field wofk in exploring and ;obtainin?j job sitesT is provided.-* 
The sequence is >ref£fired of teachers at the secondary level in LD 
and ED. It 'is^recommended but not required^ of elementary 
teachers in LD and ED. In addition, former undergraduate 
students trained in the area of mental retardatjor> when this 
component was not -available may enroll to updaf^ their skills. 
Returning post-master's students also may take the sequence* 



6. MAJOR OBJECTIVES: 



X 



To develop in teachers an understanding of the world of work 
as it relates to both employer and employee needs on the job. 
To develop in teacher skills to interview employers and obtain 
jobs for the handicapped. * 
To develop in teachers the ability to analyze a job for the 
competencies needed to ensure success in it by the handi- 
capped. 

To 9 develop in teachers a knowledge of systems that are 
supportive to adolescent and adult handicapped. 
To develop in teachers a knowledge of appropriate leisure- 
time activities. 



DISSEMINATION : 



As thi# project is a preservice training program for teachers of 
other areas of disability,^ the major dissemination takes place 
through the 'teachers themselves as they work in schools through- 
out Iowa and the midwest. 
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8. EVALUATION: 



10. 



Evaluation includes an on-going follow-up of graduates of the 
University program over a, five-year period. The Discrepancy* 
Evaluation Model is used for follow-up. 



PRODUCTS: 
Trained Teachers. 
DESCRIPTORS: 



Pr'eservice 

Vocational/Career Education 
Handicapped 



/ 



V 
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12 3 4 
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1 

# of participants 


as 
trajners 


hours 
trained 


level 


topics 


io^tn ict \f\nst\ 

III9VI LIV-llUllOl 

techniques 


N 

settings 


disabilities 


speci ijic 
conditions 


Administrators/ 
Supervisors 
















« 


Paraprofessionals % + 












• 


* 




Resource Teachers 


- 












i 

\ • 

i 




Consulting Teachers 




• 


• 








y 




Special Class * " 
25 Teachers 




105 


3,4 


3,4,5,6 
8,9,11 




1,3 




1.3.4 


Regular Education 
Teachers 


• 








f - 




* 




Clinicians/ Therapists 








* 




* 






Volunteers 


















Parents 


















Physical Educators 
















* 


Psychologists 










: f 








Counselors 


















r Music or Fine 
Arts Teachers 


















• School Boards 




*• 






♦ 




* 


i 


Combinations or 
Teams of Above 
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Kansas* 

, ABSTRACT' 

TITLE: Program Assistance Grant: Preservice Preparation of 
Vocational/Career Support Personnel for Sparsely Popu- 
lated Regions. 
. s ~ 

SPONSORING AGENCY: (HE 

GRANT NUMBER: G008101837 

CONTACT PERSON: Dr. Elaine Beason 

Special Education Program • 
Fort Hays State University 
Hays, Kansas 67601 
(913) 628-4212 ' ' % 

DESCRIPTION: 

The primary purpose of this program is ta prepare personnel to 
establish career/vocational education and training for the handi- 
capped in public artd special purpose schools* Graduates of the 
program 'are prepared Jto develop, implement, -and coordinate a 
program that involves community employers, ^regular/ special /vpca- 
tional educators, agency personnel, and handicapped students, and 
their parents. TheVprogram is oriented toward a task analytic 
approach in the collection and assessment of requirements relative 
to adult living goals and specific jobs, within a geographical or 
employment community. These requirements are used ,as the basis 1 
of exceptional student skill' evaluation, vocational training cur- 
riculum, and prevocationat curriculum. Additionally, task analysis 
is applied to regular and vocational education curriculum to assist 
in -adaptations and alterations in meeting individual student peeds. 
Thus, students in this program are taught observational, coll$c- 
tional , analytical , synthetical , instruction^, and coordinational 
skills that are used to j develop and * ImplSnent career/vocational 
education and training for the handicapped. 

MAJOR OBJECTIVES: 

a. To prepare handicapped individuals for employment, ranging 
from competitive work in local job market to mora supervised 
work settings. v 

b. To prepare 'handicapped individuals to live as independently 
as possible. * - 

c. T*~coordinate service among general .and special ^u^tetors, 
other support personnel, state service and r'ehabintation 
agencies, community employers, and future, em ploypes. 

d. To establish scope and sequence in. secondary l$y€T special 
\ education/vocational education curriculum. % 
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e. To establish an educational/training program that would 
< minimize the need for additional social/ vocational post- 
graduation services for handicapped individuals. 

f. To assist community employers in* meeting federal regulations. 

ISSEMINATION: 

The project * has sftecified eight target audiences to receive 
dissemination information and/or materials. They are secondary 
level special educators, vocational educatprs, regular classroom 
educators, community and state agency personnel, community 
employers, locaj special education directors, parents of handi- 
capped students, and secondary level handicapped students. 

Dissemination activities include program presentations (local, state, 
national), annual conference, quarterly newsletter, publication of 
conference papers, individual / conferences with community 
* employers, students and parents , program development with all 
school personnel. £ 

8. EVALUATION: jf 

The evaluation component addresses four raaj#- concerns through 
the use of evaluation questions: 

a. - Adequacy of practicum management 
. b. Student practicum performance x 

c\ Program impact ^ , r 

d. Performance of graduates on-the-job , % 

Eight instruments have been developed tp answer the evaluation 
questions and address the concerns. 

PRODUCTS: 1 

The project will provide a model fbr program development and 
/ implementation of career/Vocational education and training for v 

handicapped students, immediate and cbntinuous supervision by 
university* personnel of public and special purpose school personnel 
in their endeavors to meet program objectives, and Beason, Elaine 
(ed.), Directions Toward -Career /Vocational Education . Papers 
presented At Annual Conference in Special Education, November, 
1979, Fort Hays State University, Hays^ansas. 



10. DESCRIPTORS: 



Secondary Level Special Education ' v, 0 

Career Education 

Vocational Education 
£bpecial Needs Students 
'Job Analysis 

Community Skills Analysis 
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11* Table (Projects for Conducting Training) 
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tardeted 


category of / 
oArficinants 


as 

U all IC 1 9 
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u an icvj y 


ICV CI 


lUfJICS 
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torhnint tac 
Lcti ll 1 1 ljUcs 


sellings 




aisaum lies 


specific 
conditions 




Administrators/ 
Supervisors 




— /— 
















Para professionals 
















- 


'7 


« 

Resource Teachers 




36 

credit hrs. 


7 

(H.SJ 


11 


2,3,4,6,9 * 


*1,3 


11 


3 




Consulting Teachers 


















5 


Special class 
TeacherS 




36 

credit hrs. 


5 

(H.S.) 


. it 


2,3,4,6,9 


M.3 


11 


3 




Regular Education 
Teachers (vocational) 












* 




** 




» 

Clinicians/Therapists 


* 












/ - 






Volunteers/ Advisory 
Council Members 




















Parents 




















Physical Educators 






• 










f 

% 




Psychologists 










i 










Counselors 












4 


C 






Music or Fine 
Arts Teachers 




















School Boards 






w ~ 














Combinations or 
Teams of Above 
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\ » "Kansas 

ABSTRACT 

1. .TITLE: Regular Education Inservice - Local Agency Compre- 
hensive System of Personifel Developmeht: Habituating 
Building -Based Inservice Training. * * * 4 

2. SPONSORING AGENCY: IHE + " . 

v 

3. GRANT NUMBER: G003101836 

4. CONTACT ( PERSON(S): Thomas M. Skrtic, Project Directpr 

377 Haworth Hall 

* UniversKy,o& Kansas ^ * . 
Lawrence, Kansas fc60V$' 0 
(913) 864-4954 

4 s Kathleen Bolland, Project Coordinator 

(same address) Q 

" <{ 5. DESCRIPTION:* . - 

HABBIT is divided^ 4nto three operational phases: Planning, 
Process arjd Content .Training, and Multiplier. In the Planning 
PhaseJ E piembers for the local Comprehensive System of Personnel 
Development committee and approximately ten, three-person, 
buitcting-based mservice teams of regular and special educators will 
. 6e selected. In the - Process and Content Training Phase , the team 
members will be trained to 'identify inservice needs'and ta desfgn, 
^ develop, and deliver inservice programs , to meet those nee$£. 

>v -They -also will be trained Jn content rGfevant to educating excep- 
• tional students in the Jeast restrictive errvironrhent. The local 
CSPD committee will b§ trained to design and implement^ district- 
wide CSPD which encompasses the delivery of -inservice programs 
by the building-based teams.* In the ' Multiplier PJiase , the original 

(teams, witfi the assistance or project staff, yfill train 23 additional 
building-based te^ms in a Replication *f th^ process" and content 
% training.' phase. At the conclusipn- of that training,, the additional 

teams* will deliver inservice "programs in their build.ing£. 

6. MAJOR OBJECTIVES: * % 

a. To provid # e peer directed, building-based inservice programs 
fdr Regular and special education personnel which will enable. 

% * • them to meet ther educational' needs of exceptional student? in 

^ • * the least restrictive environment. 

b. To 4rain tearps -^/reguter and' special education personnel in . 
an inservice cumfculuto development . process to design anpl 
deliver inservice education programs to meet the specific^ 
neecftof their individual buildings m the area of education. 



for e^epti students. 
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c. To enable te^ms of regular and special education personnel to 
train their peers from other buildings to design, develop, and 
denser building-based inservice education programs. 

d. To train regular and special education administrators, 
teachers, and parents* to develop and Implement a district- 
level comprehensive system of personnel, development. 

DISSEMINATION: * • 

Dissemination will occur gt the state, regional, and national levels. 
At the state level, a total of 580 team members, teachers, princi- 
pal^, CSPD committee members, and SEA and I HE personnel will 
receive training. Regionally, all project materials and packages. 
WUI.be available for examination, and use in Kansas through the 
Kansas Educatiootn Dissemination/Diffusion System (KEDDS) . On 
the national level, application will be made for the dissemination B of 
materials through the National Diffusion Network. Statewide and 
national presentations will* be delivered at cQnferences.^ The 
project will also respond to any ?nd alU requests for HABBIT 
products. 

EVALUATION: 

Evaluation strategies (both qualitative and quantitative) will be 
developed during the first year of the project. Areas of focus will' 
include the impact of various project stages on teachers,, admin- 
istrators, parents, and the Topeka LEA with respect to change^ in 
district policy towards staff development, parental support of 
inservice education, teachers 1 .perceived values of inservices, and 
content and outcomes of education for handicapped children in 
regular classes. 

PRODUCTS: . 

Project HABBIT products will include packaged training programs 
in the areas of Comprehensive System of Personnel Development, 
art inservice curriculum development process, and the traming of 
teachers to .train their peers in the inservice process^ ^[uHher- 
more, individual building-based inservice programs developed by 
the LEA teams for their 'school's speoific strengths and heedi-will 
be packaged. - 

DESCRIPTORS: 

\ * r / 

Comprehensive System erf Personnel Development 
Building-Based Inservice Education 
fi&tr. Training 
curriculum Development 
Elerrwtatary/Middle Education 
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11. Table (Projects for Conducting Training) 



10 



number 
targeted. 


category of 
participants 


*as 
trainers 


hours 
trained 


level 


topics 


instructional * 
techniques 


. settings 


disabilities 


specific 
conditions 


6 


Administrators/ 
Supervisors 




10 


r 

5 


10 


1,5,6 


5 


■ 






Paraprofessionals 






*■ 












> 


Resource Teachers 














- 


, 


<* 


Consulting Teachers 
















■ 


13 


SpecialAClass 
Teachws 


. 10 


450 


2,3 


1-10 


1,5,6,8 


1 


10 




24 


Regular Education 
Teachers (vocational) 


21 


450 


2,3 


1-10 " 


1,5.6,8 


1 


10 


• 




Clinicians/Therapists 


/ 
















• 


Volunteers/ Advisory 
. Council Members 














* 




2 


Parents 




10 






1,5,6 


5 








» 

Physical Educators 








• 


• 


• 








Psychologists 




> 




* 


\ 




j 






Counselors 












i * 
J 








Music or Fine 
Arts Teachers 




















.School Boards 














> 




6 


Combinations or 
Teams <yf Above 




10 


5 


10 


■ 1,5,6 


i 

5 
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Kansas 



ABSTRACT 

1. TITLE: Regular Education Inservice - Comprehensive Vocational 
Education for All* Handicapped Persons: Training Eou- 
cators .to Design, Develop, and Deliver Inservice 
Education. 



2. 
3. 
4. 



SPONSORING ACEHCY: IHE 
GRANT NUMBER: G00790.1388 



CONTACT PERSON (S): 



DESCRIPTION; 



Thomas M.- Skrtic, Project Director 
377 Haworth Hall 
University of Kansas 
Lawrence, Kansas 66045 - 
C94 3) 864-4954 

Kathleen Bolland, Projec^Coordinator 
(same address) 

> 



TEDDDIE is divided into three operational phases: Planning, 
Implementation, and Outreach. Upon completion of the Planning 
Phase midway through the first'year, three teams of vocational and 
special education teachers were trained in curriculum development, 
i.e., to assess the staff development needs in their home districts, 
and to coordinate and evaluate ongoing district-level staff devej- 
opment programs (Implementation Phase). These teams then 
delivered the inservice prograrrts they developed. Next, the three 
LEA teams replicated the training they received by conducting tbat 
training ^th other teams from three to five^LEA's in each of their 
regional areas (Outreach) . Currently, these Outreach teams are 
delivering their inservice programs. 

The original LEA teams were trained at the Salina (Kansas) Area 
Educational Resource Center and University of Kansas. Training 
sessions were followed by on-site technical assistance to the teams 
from Project staff members . Regional LEA teams received initial 
training in the home district of the original LEA team located in 
lat region. Subsequent follow-up training is being ■ conducted in 
e^Qh^Pe^lonal LEA. All LEA teams must: (a) conduct a needs 
assessment among their career /vocational and special education 
peers; (b) interpret the restiFts and specify their local district 
needs; (c) write objectives for staff development activities and 
validate these objectives with their .peers; (d) design staff 
development packages; and* (3) deliver and^evaluate these staff 
development packages^ 
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6. MAJOR OBJECTIVES: • 

a. To train teams of vocational and special education teachers in 
a curriculum development model to design and deliver staff 
development prografms to meet the specific needs of their 
districts in the area of career/vocational education for the 
handicapped. \^ 

b. To enable, through interagency cooperation, teams of 
vocational and special education teachers to train their peers 
from other districts to design, develop, and deliver district- 
specific staff development programs through the replication of 
the CurriciUum Development Model. 

> • 

c. To provide peer-directed, district-specific ^taff development 
programs for vocational and special education teachers which 
will enable t&em to meet the career /vocational needs of 
handicapped students. 

7. DISSEMINATION: ^' 

Dissemination will occur at the state, regional, and national levels. 
At the state level, a total of 1598 team members, teachers, 
— principals, and SEA and I HE personnel will receive training. 
Regionally, all project materials and packages will be available for 
examination and use in the states of Kansas, Nebraska, Iowa, and 
Missouri (Region 7). At the* national level, a paper was presented 
at~1he 1981 Annual Meeting of the American Educational Research 
Association (AERA). A second paper was delivered at the Council 
Tor Exceptional Children Convention in 1982. Additionally, such 
agencies as the American Institutes for Research in Behavioral 
''Sciences/Vocational Education Curriculum Specialists (AIR/VECS) in 
Palo- Alto, California, have requested TEDDDIE products. The 
Project will respond to any and all requests jrf this nature. 

a. . EVALUATJOI^: 

With respect to formative evaluation, the three years of on-going 
\y focus are: (1) the curriculum development process, (2) the 
training sessions, and (3> the developrpent of training packages. 
Summatively, the project will be evaluated according to the relative 
impact of: (1) the curriculum development process, (2) the peer 
'training process, and (3) the training content on the knowledge, 
attitudes, skills, and behavior of: (1) LEA teams, (2) teachers, 
(3) principals, and W SEA. and the I HE participants. 



9. PRODUCTS; 



L 



Project TE&pDIE will result in packaged staff development 
programs in the area of career/vocational education for handi- 
capped learners which are based dn specific district needs and 
strengths. In addition, the original . training program in cur- 
riculum develofJment will be packaged and disseminated. 
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10, DESCRIPTORS: 

Curriculum Development 
Peer Training 

Career/Vocational Education 
Need-Based Inservice Education 



11. Table (Projects for Conducting Training) 

1 2 3 4 5 6 7 8 9 10 



number 
targeted 


j^tegory of 
participants 


as 

• trainers 


hours 
trained 


rr ■ 1 

f. 

level . 


topics 


instructional 
techniques 


settings 


disabilities 


specific 
conditions 




I Administrators/ 
Supervisors 


s 








r- 










Para professionals 




















Resource Teachers 




















Consulting Teachers 














V 


i 

- * 




Special Class 
Teachers 














m. 




* 


Regular Education ' 
Teachers (vocational) 
















* 


> 


CliniciafFs/ Therapists 


















IT— 


Volunteers/ Advisory 
Council Members 


















V 


Parents 








• 












Physical EdQcators 




» 






^ 


\. 








Psychologists 
















— t 




Counselors 


1 












* 






Music or Fine 
Arts Teachers 












I 








School Boards 




Kir 














14% 


Combinations or 
Teams of Above L 


12 




. 3,4 




1,6,7,8 


4,5 


10 





curriculum development 1< 
inservice preparation * 
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=_ Maryland 

ABSTRACT 

TITLE: Comprehensive Vocational Education for All Handicapped 
Persons: Career /Vocational Education Personnel Prepa- 
ration Program for, Teachers of the Handicapped. 

SPONSORING AGENCY: IHE 

GRANT NUMBER: N.A. \ 9 

CONTACT PERSpN(S): Dr. Ovaries J. Beatty 

Department of Industrial Education 
J. M. Patterson Building 
University of Maryland 
College Park,. Maryland 20742 
* (301) 454-4264 

^ Dr. David B. Malouf 

. % Department of Special Education 
c - College of Education 
H.R.W. Benjamin Building 
University of Maryland ' 
f Col lege Park, Maryland 20742 
• (301) 454-2118 

DESCRIPTION: \ s 

This project is a federally supported personnel training program at 
the University of Maryland — College Park. It is a collaborative 
effort^ involving the Departments of Special Education, Industrial 
Education, and Rehabilitation Counseling. The project includes 
orf-campus graduate level emphasis in Industrial Arts, Rehabili- 
tation Counseling, Special Education and includes the vocational 
areas of agriculture, business, distributive, and home economics. 
The project includes an afcf-campus of Inservice in f?ural Areas and 
a training sequence for specialists. The on-n:ampus and off- 
campus programs share the same philosophy and goals. 

MAJOR OBJECTIVES: ' / 

a. To provide students wfth relevant training within their own 



disciplines. 

b. To provide students with introductory experiences in other 
disciplines." 

c. To provide students with useful skills from other disciplines. 

d. To provide students with shared Experiences with students* in 
j otjher disciplines. % 

e. To provide students with the competencies and attitudes 
needed for effective multidisciplinary provision of career/ 

. vocational education |or the handicapped. 



V 
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7. DISS 



;se^m±n 



ATION: 



8. 



High quality career/vocational preparation for the handicapped can 
best be achieved by* means of multidisciplinary collaboration'* 
between special education, • industrial- arts, vocational education, 
vocational rehabilitation, and other 'related areas. * The thrust of 
such collaboration should be to allow the handicapped to gain tl]£ 
greatest possible benefits from regular training programs and 
personnel. Such collaboration often does not occur spontaneously, 
and personnel preparation programs should include efforts to 
facilitate its occurrence* 

EVALUATION: 

The Discrepancy Evaluation Model will be used to evaluate project 
components. This Model evaluates inputs, processes and outputs 
of programs by identifying concerns and' questions and by listing 
sources of information necessary to generate needed information.' 



9.\ PRODUCTS: 



f 



Our project offers graduate level' emphasis for students in special 
education, vocational education, industrial arts, and rehabilitation 
counseling. jft---e€CQrdance with, our training model, we offer fall 
semester courses inN^pecial education and in industrial arts/ 
vocational education to introduce the students to areas with which 
they may not be familicfr, and develop skills in these areas. 
During the firing semester, we offer a Joint Seminar and a Joint'" 
Practicum which are shared by students in all of the participating 
disciplines. Inservice training will be* provided off campus to 
special educatdrs, vocational educators, industrial arts educators, 
regular classroom teachers, administrators, counselors, and other 
personnel in Maryland. A principle outcome will be the devel- 
opment and evaluation of training modules which can be used in 
similar training efforts. These modules, will be made available fo^ 
use within the state and elsewhere. 



10. DESCRIPTORS: 

Dn-CampUs Degree Programs 
Off-Campus Degree Programs 
Inservice Training 
Preservice Training ' 
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11. Table (Projects for Conducting Training) 



10 



number 
targeted 


Category of 
participants 


as 
trainers 


hours 
trained 


leve 


topics 


* 

nstructional 
« techniques 


settings 


disabilities 


specific 
conditions 




Administrators/ 
Supervisors 












• 


> 


- 


— i.. 


Paraprofessionals 


















5 * 

25 


Resource Teachers 




♦ 180 j 
45 


2 3 
4,5 


" 1,3,4,5, 
6 7 8 9 
10,11 


7 M C £ 7 Q 


1 ^ 


1 7 it £ Q Q 
1 , J, 1 *, 0,8,9, 

10,11 


n 

H 




. Consulting Teachers 




i 














4 * 

25 


♦ 

Special Class Tfeachen 




180 j 
45 


2.3 
4,5 


1,3,4,5, 
6 7 8 9 
10,11 - 


2 5 fi 7 ft 


1 ^ 


1 7 11 ft Q Q 
10,11 


It 


16 * 

- 35 


Regular Education 
Teachers (vocational) 




180 , 
45 


3,4,5 


1 2 1 (i 

5,6,7,8, 
9 1 ft 1 \ 


2,4,5,6,7,8 


1,3 


1,3,4,6,8,9, 

1 A 11 

1 U, 1 1 


— r 

4 




Clinicians/Therapists 


< 


















• Volunteers/ Advisory 
Council Members 






— * — e- 






- 








Parents 




















* Physical Educators i 




- 














* 


Psychologists 




















Counselors 




7 
















Music or Fine 
Arts Teachers 




• 










* * 






School Boards 




















Combinations or 
' Teams of Above 




















Rehabilitation 
Personnel 




180 « 


4,5 


1,3,4,5, 
, 6^8,9, 

iojT"" 


2,4,5/6,7,8 


1,3 


1,3,4,6,8,9, 
' 10,11 


4 



CERXC^ T ° P number for on " cam P" s training, bottom nurpber for off-campus training. 
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' „ Maryland 

J ' ' 
■ ' ^BSTRACT 

1. TITLE: Program Assistance Grant - Mgryfand Comprehensive 

System of Personnel Development: Training Career, 
• Vocational, and Special Ectucators. 

2. SPONSORING AGENCY: % SEA 

3. GRANT" NUMBER: G008101888 - ' 

4. CONTACT PERSON (S): 4' Joan Maynard, Chief 

Program Development ahd 



Assistance Branch 
Division of Special Education 
20(X West Baltimore Street 
Baltimore, Maryland 21202 
(301) 659-2495 



Deborah Sterret, Staff Specialist 
(same address) 
(301) 659-2496 



5. DESCRIPTION: 

Through this project, the Maryland State Department of Education 
will collaborate with the University of Maryland in the development 
of selected inservice training modules for use in local inservice 
training programs involving special, career, and vocational 
educators. The modules will be correlated with' the MSDE 
publication - Cooperative Planning for the Handicapped. 

- A . • 

• " 6. MAJOR OfRfcCTIVES: 

To develop selected training modules to correlate with specific 
components within the Admission, Review, and Dismissal — 
Individualized Education Plan Process (COMAR 13A.05.01). 
To field-test graining modules for intended use by career/ 
vocational and {special educators. 

To revise training modules on basis of tfhe analysis of field- 
test data. „ ' \ t 
To prepare all modules in packaged fcuun for statewide 
dissemination. } 

7. DISSEMINATION: 

The training modules- and information on the modules developed 
through this project will be disseminated amopg career, vocational, 
g66eral and special educators, guidance"! Dersonnel, vocational 
rehabilitation personnel, and others working with or developing 
programs for handicapped children on the state and local education 



a. 

b. 
c. 
d. 
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agency level Disseminata activities will be conducted in the 
'form . of public presentatid^, written descriptions, a*j providing. 
Vor the free foan of training materials upon request. 



EVALUATION-; 



will 
th«j 



1t>e conducted through the input 
component. Evaluation activities 



Project evaluation activities 
team ~ seiflti£* to advise on 
^o\jid tfn^Jp ' 

a. LEA .input team would identify training needs selected for the 
development of instructional modules. 

A s sess — the — c ont e nt — of each- -modttfe-, — tfstftg " " persons for 



d. 



in ol 



intended advice. 

Assess the format design of the modules. 
Collaborate on the development of the 
instruments. - 
Fiefd, test from jyunplmc 
results. 

revisions ; of 



field testing 



ig of audience, analyze the field test 



.Recommend 
data* 



the modules based on evaluation 



PRODUCTS: 



Two slide-tape presentations and trainin^^packets including 
transparencies, competency and resource nistitigs, and other 
materials will be developed wf\ich will assist the' educatoW. 
counselor in developing aiyi ' implementing prevocational program- 
ming for handicapped students. IEP development and the 
admission, dismissal* and review* process , will also be 'addressed in 
relation to' prevocattonaL skill tlevelopWent. 

DESCRIPTORS: 

Preyoca*ional Programming 

CaB|er and Vocational Education ^ " \ 

InseTviqe Teacher Education' 
Special, Educatton 
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11. Table (Projects for Conducting Training) 



. 2 



,4- 



1. 



number 
targeted 


category of . 
participants 


l v; — 

trainers 
approx. 10% 


hours 
trained 


level 


topics, 


instructional 
techniques 


settings 


disabilities 


specific 
conditions 




Administrators/ 
Supervisors 


















< * 


Para professionals 






< 














Resource Teachers 


- 












<* 






Consulting Teachers\ 




* 








4 






2,800 


Special Class 
Teachers 


X 




'1,2,3 
1,5 


5,f,8,11 


i — _| 

1,2,3 


J 


-ii r 




3,000 


Regular Education * 
Teachers (vocational) 


x \ 




1,2,3 
1,5 


5,7,8,11 


1,2,3 


1 


11 


* 


- - 


6 

Clinicians/Therapists 






. i 


# 








i * - 


<* - 


Volunteers/ Advisory 
Council Members _ 










1 


4fc 






• 


Parents 












> 








Physical Educators. 


* 


















. Psychologists 








r 










1,300 


Counselors 


X 




1,2,3 
4,5 


5,7,8,11 




1 


11 






Music or Fine' 
Arts Teachers 








t 


^,2,| V 


* 


X 






Scho6l Boards • 














* 






Combinations or 
Teams o£ Above 











J 










*Na$ecyice will be planned for and training will^be made available to the total numbers of the identified groups in the£ 
O tatetof Maryland . • 



ERIC 



Wary la 

150 



z 



151 



141 



' ' Massachusetts 

♦ t 

, ABSTRACT 

TITLE: Preservice Preparation for Training Career/Vocational 
Special NeedffcPersonnel. 

SPONSORING AGENCY: IHE 

GRANT NUMBER: N.A; 

CONTACT PERSON: Dr. John R. Eichorn, Ed.D. 
\ Division of Special Education 

and Rehabilitation 
Boston College - McCuinn Hall B29 
Chestnut +Till, Massachusetts 02167 
(6>7) 969-0100, x4180 j 



DESCRIPTION: 



This projects major purpose is to prepare Master's level students 
for direct service, consultation, and . supervision roles in career/ 
vocational employment with special needs igdividuals. Students 
participating in the program receive a diversified preparation 
through the integration of coursework, field work, and related 
experiences. The program requires completion of 36 credits 
related to instruction, vocational evaluation!", program development 
and administration, career development, adolescent development, 
and. employment of special needs persons. 

MAJOR OBJECTIVES: 

a. To prepare graduate students to serve pupils with speftel 
needs in the northeast region relative to career /vocational 
development. • • , ,* 

b. To retrain teachers already certified in regular or special 

' education for * the consultative and/or direct service role of 
carfeer/vocational specialist." ' 
*c. To provide services, through . practicum experiences, -to a 
total 0f 500 special needs adolescents and young adults per 
year; *• 

DISSEMINATION: 

% 

Infornjation is being sent throughout the country in an effort to 
recruit qualified, professional- personnel. Recruitment, of * students 
will also concentrate on Ma sSachli setts, particularly Boston. > ' 

EVALUATION: , » 

Evaluative procedures' consist oj th$ following activities: 

a. ' Annual dissemination of the contribution of this project to 
meet personnel shortages specified in Massachusetts' Plan for 
Comprehensive System personnel Development (CSPD). 
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b. Evaluation of practicum experiences v to determine the 
•individual and collective contributions Qf students enrolled in 

% the Career/Vocational and Specialist Program. 

c. Questionnaires will* be sent to employers af , graduates each 
year to assess the quality and number of personnel trained 
through this project. * 

d. " Survey to evaluate career/ vocational personnel needs. 

9. PRODUCTS: 

a- Development of a niodel Career/ Vocational Specialist Program 
to train graduate level students. 

b. Trained professional personnel in a variety of caffeer- 
Y^cational skiJIsT 

c. Competencies required for success in the role as a career/ 
vocational specialist. 

10.' DESCRIPTORS: 

Vocational /Career Education s 
Preservice 
xEersonnel Preparation 
Handicapped . j 
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11. Table (Projects for Conducting Training) t 

m - * 

2-34567 1_ 9 10 



number* 
targeted' 


category of 
participants 


as 
trainers 


hours 
trained 


level 


■ topics 


instructional 
techniques 


• 

settings 


disabilities 


specific 
conditions 


5 


Administrators/ 
Supervisors 




180 


3,4 


7,8,9,11 


2/7,8,9 


1,3 


11 


4 


2 


Pa raprof essionals 




n 


4 


n 


n 


ii 


it 


■ y 


7 


Resource Teachers 




n 




ir 


it 


ii 


tt 


it 


0 
1 


Consulting Teachers 




ii 


ii 


N 


tt 


ii 


3 tt 


n 


4 


Special cfass 
Teachers 




H 


n 


H 


ii 




ft 


' n 


3 


. Regular Education 9 . 
Teachers (vocational) 




< 

tr 




n' 


" if 




♦ * tt 


t ■ 




Clinicians/Therapists 




















Volunteers/ Advisory 
Council Members 












* 








Parents 




* 






4 










Physical Educators , 




















Psychologists 


















-J 


Counselors 




It 


M, 


% 

N 


N 


If 


H 


it 




Music or Fine 
Arts Teachers 




















School Boards 




















Combinations or 
Teams of Above 








I 


• 
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Michigan 

ABSTRACT 

1. TITLE: Pregram Assistance Grant: Master's Program in Voca- 

tional Education /Special Education. ' 

2. SPdNSORINC AGENCY: IHE 

3. GRANT NUMBER: C007901356 



4. CONTACT PERSON(S): Dr. Ceraldine Markel 

Program in Special Education 
Speech and Hearing Sciences 
School* of Education 
* The University of Michigan 
Ann Arbor, Michigan 48109 
(313) 763-2374 - 

» <- •> < 

Dr. Ella Bowjen 
. Program in Occupational Education 
Same Address 
(313) 764-8423 

* 

5. DESCRIPTION : * * , 

The program combines the faculty and resources from bot^ Special 
Education and Vocational ""Education. The 30 hour master's \ 
sequence is designed for those currently in, or desiring to 
assume, a teaching or leadership position in career and vocational 
education for the handicapped.' Individuals with experience in 
either area apply for, admission in their respective fields. 
Following a sequence of education, cognate, and field based 
courses* trainees develop advanced skills in their own area and 
develop a 10 hour concentration in the alternate area. A summer 
institute provides a seminar and field experience involving 
handicapped individuals and vocational or career education 
services. Competency statements and mastery tasks are in 
preparation for each of twelve areas. Ongoing input is provided 
by an Advisory Committee composed of 'community leaders, public 
school personnel, parents, disabled individuals, and state Jevel 
representatives of Special Education, Vocational Education, and 
Vocational Rehabilitation Service. 

6. MAJOR OBJECTIVES: 

a. To train twenty educational personnel with previous, 
experience in vocational education and/or special education 1 
who, will be committed to increasing the vocational and career 
options of handicapped children. 

b. To design and pilot test a set of twelve competencies and 
related mastery statements. 

c. To ascertain the effectiveness of tlie training program and its 
impact on the field. 
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7. DISSEMINATION: 

Dissemination will be comprised of these types of activities: 
presentations at state and national meetings of professional 
organizations in vocational education and special education' 
(e.g., C.E.C.), published articles describing the program and 
related competencies, description of the program at a series of 
nine regional inservice workshops entitled "Vocational Education for 
Persons with Special Needs (VEPSN)," which are sponsored by The 
University of Michigan through a grant from the Department of 
— Educationr ( 1 ,5 0 0 ^rarttcfparrtSP)", and media coverage w^thifi the 
Southeastern Michigan Area. 



8. EVALUATION:, 

Evaluation includes analysis of information collected from; 
pre-post attitude surveys, student evaluations of each core 
course,' measures of mastery in each competency area, follow-up of 
.graduates, and follow-up of survey of employers. 



9. PRODUCTS: 

A Competency Based MA program in Vocational/Special Education - 
Completion Date: May, 1982* > 

10. DESCRIPTORS: 1 ' 

Vocational/Special Education 
Master's Training 
Competency Based 
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11. Table (Projects for Conducting Training} 
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v I %M ffl 1 w 1 -J 
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techninues 
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Administrators/ 
* Supervisors 


















Para professionals 






* 
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3 Resource Teachers 


1 

X* 


- 








* 






2 Consulting Teachers 


X 


30 hour 
M i A # 


4,5 


1-12* 


1,2,3,5, 
6, 7, 8*, 9 


' • 1,2,3, 
5,6* 


11 


* 1,2,5* 


Special class 
5 Teachers 


X 
















Regular Education 
1 0 Teachers 


X 














w 


Clinicians/ Therapists 


















Volunteers 




4 






■ • 








Parents 




* 














Physical Educators 


















Psychologists 


















Counselors'^ 










* 






* 


Music or Fine 
Arts Teachers 


















School Boards 












i 






Etfnblnations or 
yearns of Above 
















• 



*Inservice Presentations. - * 

* Competencies being developed for 2 and 5 (also for Sexism in Vocational /Special Education) 
6* Teacher's Own Class 
O ludio/ Video Tape Feedback 
ERIC^urrent Issues 
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Michigan 

, ABSTRACT 

TITLE: A Pilot Cooperative IHE- LEA Preparation Program for 
Vocational amd Special Education Personnel. 

SPONSORING AGENCY:* I HE / 

GRANT NUMBER: NA & 

CONTACT PERSON: — Dfs- Norman J. Niesen, Head 

* Department of Special Education 

Rackham 215 s 

Eastern Michigan University 
% v. Ypsilanti, Michigan 48197 

(313) 487-33O0 



DESCRIPTION: 



.J 

/ 



The, pilot project is a cooperative personnel preparation endeavor 
between the Department of Special Education in the College of 
Education, the Department of Industrial Education in the College of 
Technology, the Department of Business Education in the College 
of Business, and the Department of Home Ecoruwnics in the College 
of Human Services, of Eastern Michigan University and the Special 
Education and Vocational Education staffs of the Wayne-Westland 
School District. Essentially, the project will develop, implement, 
and evaluate an instructional sequence of courses which will 
become part of an interdisciplinary vocational /special education 
degpee program at the master's' level. It is intended the project 
wil/ provide a replicable cooperative educational model which 
demonstrates effettive collaboration between colleges and 
apartments of a university and a local school district. 

MAJOR OBJECTIVES: , g 



To help vocational educators become aware of the needs of 
special education students, 

b. To provide vocational educators with the skills to adapt their 
Class content and teaching techniques to meet the learning 
needs of ^handicapped students. 

c. To enable vocational educators to implement a Trodel pr^bgrSm 
to serve the total vocational needs of mainstreamed handi- 
capped as well as the severely handicapped in special 
settings. 

d. To help special educators develop an awareness of the 
meaning and the instructional implications of career education, 

1 * pre-vocattonal, and vocational education. % 

e. To provide special educators with an awareness of the need 
for implementing career education . for all —handicapped 
students. , * 

' . 1G0 • • 
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f. To help special educators to develop attitudes and under-„ 
standing which actively support vocational training for all 
handicapped students. **** 

g. To provide special educators and vocational educators with 
the skills to plan cooperatively with parents and students, 
toward long-term career goals. * t 

7. DISSEMINATION: * * 

If the cooperative model and program is successful, it will be made 
available to other school districts who wish to work cooperatively 
with Eastern Michigan University. Progress reports will be dis- 
seminated after the first year of the project through professional 
groups such as Michigan Association of Special Education Admin- 
istrators, Vocational Edutation Association, the State Department of 
Education, Eastern, will also share its experience with other 
personnel preparation programs throughout the state and nation 
who are interested fcr engaging in cooperative university and local 9 
school system graduaWprogramming, . 

8. EVALUATION: 4 

The evaluation system used fn this project is patterned after the 
State Judgmental Model. Essentially, this evaluation system will ^ 
permit the collection of information to improve joint vocational/ 
^ special education program by relating intended inputs, transactions 
and outcomes with^tual obtained performance, 

9. PRODUCTS: 

r i 

The project will develop a cooperative personnel preparation model 
for vocational and special education professionals which will 
- prepare personnel" from these disciplines to work together m6re 
effectively in providing vocational and career education programs 
to handicapped .students. 

10. DESCRIPTORS: 

t 

Vocational Mainstreaming 

Cooperative Training Model 

Vocational /Special Education Preparation 

Cross-training 



* 
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Missouri 



ABSTRACT 



1.- TITLE: Career Education .Personnel Preparation (CEPP). 



2. 
3. 



SPONSORING AGENCY: IHE 



GRANT NUMBER: N.A 



4. CONTACT PERSON 



P 



Dr, Qonn Brolin, Professor and Director 
16 Hill Hall or 223 South 5th Street 
University of Missouri 
Columbia, Missouri 65211 
(31fg 882-6523 or. 2876 




DESCRIPTION; 



The purpose of the CEPP project* is to conduct an inservice/staff 
development training program for SEA, LEA, and ^university 
personnel in order that 'career education may be- implemented in the 
State of Missouri for students with all types of handicapped 
classifications (K-12J. The project is designed to ihservice and 
' prepare persons (special education and classroom teachers, 
counselors, and leadership personnel) ih order that they may 
effectively coordinate, develop, and implement a career education 
program for these students. The training concept is based on an 
«r earlier OSE project , directed by Dr. Brolin (PRICE). T|ve student 
" cmp4teft£y-l55s¥& * ""nTe-Cenfere'd Career ~'^jT<3ff6n~" 7(tCUE) 
Curriculum Approach developed by the project director and his. 
associates is emphasized. Local school districts expressing an 
*intere^;1n CEPP concepts are met with. ' If they wi$h further 
information and training, a 1/2 day workshop for administrators is 
, held. If the district is interested in tfie training concept an 
' optionaf. meeting with teachers is held to explain the training. The 
training is held for teaehers wtfh a two-fold purpose: (a) to 
identify a cadre of teachTrs to, train ;the rest of. the district 
teachers in the ^career education concept, (b) to instruct par-' 
< ticipants in thfcse . concepts related to— career education and the 
teaching *of handicapped students;^/At the * completion of training, 
a. cadre then Conducts training workshops \h their districts. 
\ -Educational assistance is always available from CB^P staff; related 
to career educlltort as well as insfervice training^ The ^training 
occurs in 'the districts throughout the state and^edrrently is being 
offered for graduate credit hours through the University of 
Missouri Continuing Education P,roqrarm Teacher tuition is partly 



ssouri Continuing Education program * 
subsidised through the CEPP Grant. 



)6. MAJOR OBJECTIVES: 




a. To provide a 'statewide 
program Velative to tHe 
mentation of career education 
students. 



ship development training 
, development, and v imple- 
programs for handicapped 

* ! 
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b. To provide statewide staff development training to train 
. inserviqe trainers for school systems desiring to develop and 

implement career education programs (K-12) for handicapped 
students. 

c. To provide information, materials/ and technical assistance to 
school districts so the career education concept and the 
life-centered approach' can be implemented throughout the 
state. 

7. DISSEMINATION: « 

Dissemination is local, state, abd nationwide. A newsletter, is'sent 
to those who participate in training, or those who request their 
name to be placed on the mailing list. Articles in st^te and 
- national newsletters and publications, as well as workshop and 
presentations by staff members, » have been used to spread the 
word about CEPP. K - • 

8-. EVALUATION: 

A formative-summative evaluation approach is utilized based on the 
training objective using the Discrepancy Evaluation Model. This is 
completed* by all 'training participants. 

9. .PRODUCTS: 

Bibliographies related to career education for students with 
handicaps, newsletter, ^resource materials w 
' the "material products. Teachers and administrators who develop 
«> and implement a working career education "program for students 
with handicaps, as well as local district personrrel with the 
capabilities of inservicmg other district personnel, are the ultimate 
products of the CEPP protect. 

v v 



10; DESCRIPTORS: A ^/ 

Career £clucation . 
Inservi^e Teacher Education* 
Inservi^e Education 



let 



11. Table' (Projects for Conducting Training) <* 
♦ v * 
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Missouri 

ABSTRACT 

1. TITLE; A Project to^ Provide Training Assistance to States Rela- 

tive to Personnel Planning and Development in Special 
Education. 

2. SPONSORING AGENCY: IH£ 

3. GRANT NUMBER: H.A. 

4. CONTACT PERSON: • Dr. Richard C, Schofer, Director 

Project on Cooperative Manpower Planning 

in Special Education 
Department of Special Education* 
515 South Sixth 
University of Missouri 
Columbia, Missouri 65211 

5. DESCRIPTION: 

The primary and ultimate goal of the project is to assist each of 
the states in fully' implementing the Personnel Development Section 
of Public, Lav/ 94-42 (Sections 613(a)(3) and 61 4(a) (I) (c) (i) ] . The 
project, as designed, is intended to serve in a catalytic role to 
* provide meaningful, and sufficient technical assistance to the states 
^relative^to the development and implementation of a M Comprehensive- 
System of Personnel Development" (CSPD). 

v < 

6. MAJOR OBJECTIVES: 

a. To* provide training assistance to individual states, as 
„ " requested, relative to CSPD. 

b. To create forums whereby state and nationally concerned 
educators can convene to develop and share ideas relating to 
personnel planning and development in special education. 

- ci To develop and disseminate materials and media that would 
V assist states in the establishment of their respective CSPDs. 

d. To review and* document existing research, and other 
publications relative to personnel planning and development. 

e. To periodically develop and implement surveys to assess the 
"state-of-the-art" as it relates to the various aspects of 
CSPDs for the purpose of determining existing needs as well 
as to determine .current, effective practices. 

7. DISSEMINATION: 

1 

Dissemination of materials, training, technical assistance, and other 
project produfcts is to all SEA Directors and CSPD consultants in 
addition to other SEA personnel, IHE individuals, local education 
agency individuals, and others interested and involved in CSPD 
activities. , 

1GS 
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8. , EVALUATION: 

Evaluation is conducted in an on^going formative manner in order 
to assess the project's continuing activities and products and to 
allow for revision of current activities* as needed. A summative 
evaluation is*used to evaluate the project's long-term goals. 

9. PRODUCTS: 



10. 



Eleven documents relative to various CSPD factors have resulted 
from the project's activities. Three nationwide surveys have been 
conducted biennially and have resulted- in 3 state-of-the-art 
reports in addition to these documents , the project has £eld 
symposiums on CSPD aspects which have resulted in documents 
related to needs assessment, doctoral programming, CSPD writer's 
guide, and a planning model* 

DESCRIPTORS: 



Comprehensive System of- Personnel Development 

Participatory Planning * 

Needs Assessment 

Inservice 

Preservice 

Dissemination and Adoption of Promising Practices 
Evaluatioh 

Technical Assistance «• 
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11. Table (Projects for Conducting Training) 
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Montana 

. ' ABSTRACT 

1. TITLE: Program As$istarice Grant: Preservice and Inservice 

Training Programs in Vocatjonal/Career Education for the 
Handicapped for Regular and Special Education Teachers 
'and Administrative Personnel. 

2. SPONSORING AGENCY: IHE . 

3. GRANT NUMBER: G008101799 

4. CONTACT PERSON: Dr. Ronald P. Sexton, Director 

Institute Tor Habilitative Services 
School of Education 
< Eastern Montana College 

^Billings, Montana 59101 
(406) 657-2351 or 2352 

5. DESCRIPTION: ! , 

This' component is designed to add a vocational /career education 
training core to the preservice undergraduate and graduate degree 
programs in special education. Prevocationail, vocational, and 
career education for the handicapped coursework and experiences 
are available through cooperative effort and planning with the SEA 
and several -LE As. inservice trainings activities, are directed 
statewide and are designed to impact special and regular classroom 
teachers, administrative personnel and other support . services 
personnel. 

6. MAJOR OBJECTIVES: . 

a. ,To develop* a' vocational and career education for the 
handicapped\(K-12) training component to be integrated into 
the undergraduate and graduate special education degree 
programs at Eastern Montana College. Integration of this 
training component into t the graduate degree programs in 
counselor education and personnel and guidance services is 
also targeted. 

b. To ' increase among special educators (inservice and 
preservice) a better understanding of the goals and objectives' 
of vocational and career education for handicapped children 
and youth. 

c. To conduct* inservice training With JHE regular and 8 special 
education faculty and to assist them in the infusion of the 
VCE curriculum into their respective courses and training 
components across all teacher education programs./ 

d. To work with the SEA and local LEA in establishing a 
model/demonstration classroom/ program which is focused upon 
career exploration and planning experiences with handicapped 
children. 
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e. To develop observation and * practka sites where special 
education teachers/administrators/ support personnel can 
obtain first hand experience W4th career awareness, explor- 
ation and planning for handicapped children and youth. 

f. "5o conduct a Summer Training Institute on Career Education 
for the Handicapped. The purpose is to provide a 'forum for 
fleeted participants (statewide) to interface with other inter- 
ested parties. Awareness, information sharing, .and skill 
training activities related to vocational and career education 
for the handicapped are to be included. 

g. To facilitate the development and implementation of a 
statewide plan to promote the 'awareness and importance of 
vocational and career education as integral and unseparable 
parts of each child's comprehensive individualized educational 
program. ~ 

7. DISSEMINATION: V 

The project intends a three-level dissemination effort: Billings 
and YeMowstone County; Montana, statewide; and, selected sites in 
Northern Wyoming. 

Activities will include preservice and inservice classes at the 
undergraduate and graduate levels. Inservice workshops for 
regular and special education I HE faculty. Public presentations at 
local, state, and regional, meetings will occur. The Leadership 
Institute will impacW selected trainees /statewide. An effort is 
underway to coordinate presentations #with the SEA statewide 
in,service training program. At lea^t two national presentation 
con ferences" have been targeted. 



8. EVALUATION: 

Evaluation activities will include: 



a. -Pre* and Voost v assessment for each workshop and training 
sfession. — ' 

b. Participant feedback/ evaluation of training sessions 
(Pre/ Inservice) . , 

c. Follow-up or participants, si*-months post training. 

d. Trainee evaluation of pilot components. 

e. Evaluation of Pre and 4>ost lEPs. 

f. Data collection on Curricular alterations and additions. , • 
q.^ Pre and Post attitudinal assessment of trainees. 



9. PRODUCTS: • ' ^~ — 

The products will include: 

a. A VCE Curriculum Component for Undergraduate and 
Graduate Preservice Training. 

b. A model training components inservice delivery of the VCE 
module. 
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c. A Statewide Leadership Training Conference. 

d. A VCE , module readied for statewide delivery Via the 
Educational Telecommunications Network, 

e. A model/demonstration classroom progfam. 

10. DESCRIPTORS: 



\ 



Preservice and Inservice Training 

Vocational/ Career Education for the Handicapped 

Leadership Training 

Rural Programs 

Paraprofessionals 

Resource and Consulting Teachers 
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0 . New Jersey 

^ i ' ABSTRACT 

1. TITLE: Career Education for the Handicapped: A Training 
\ Model for* SpeciaJ Education and Industrial Arts/Voca- 
*, tional Teachers. 

' 2. SPONSORING AGENCY: IHE 

3. GRANT NUMBER: G00800877 <^ 

f». CONTACT PERSON: Dave Barnhart, Ed.D. \ • ^ 

Career Education for the Handicapped 
+ Kean College of New Jersey: 
Union, New Jersey 07083 
f201) 527-2317 

5^ DESCRIPTION: _ _ 

• * The project intends to provide joint training of special Education 
and industrial arts/vocational education teachers. Training will be 
conducted at both preservice and inservice levels. The preservice 
collateral has been completed and has 40 students enrolled. The 
inservice program is currently being developed. The goal of 
developing a Master of Arts degree option in Career/Industrial 
Education for the Handicapped is targeted for September, 1982. 

6. MAJOR OBjECTIVES:* 

a. Td train industrial arts/vocational education teachers to 
develop the competencies necessary to provide a program, df 
career education, for handicapped children in New Jersey\ 

' eiementary and secondary schools. 

b. To train special- education teachers to develop the 
competencies necessary to .provide a program of career 
educatidn^for handicapped children in New Jersey- elementary 

~" . 7 and secondary schools* 

7. DISSEMINATION : , ' 

Dissemination of program materiifc wil) 6fe^ provided through 
* regular college channels. Additional materials will be. distributed 

, through mailings to llEAs, County Vocational-Technical Schools, 
and private workshops for the handicapped. 

8. EVALUATION: » 

Evaluation will * consist df mastery of stated competencies by 
preservice afid irfService participants. A follow-up of employers 
will be conducted. ^ / 

s. ■ 
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9. PRODUCTS: 

I 

The project will provide a model training/ program for training 
teachers in special education * and industrial arts/vocational 
education « 

10. ^DESCRIPTORS: ^ 

Preservice v 
Inservice • * 

Career Education y ^ 
Special/VocationaJ Instructors 
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Nfew Jersey 

" \ ABSTRACT 

TITLE: ..Vocational Programming for Special Needs Students. 

SPONSORING AGENCY: IHE 

GRANT NUMBER: G00a000794 

CONTACT PERSON: Dr. Geratd Ognibene * 

% ' % Special Educational Services Department 

, GJassbord State College 

Glassbory, New Jersey 08028 
(609) '445 1 7092 

DESCRIPTION: *■ 

This professional personnel development program' focuses On a 
local- state*, a^i national priority — preparation of .-special education 
and vocational education personnel "to provide* vocational and career 
preparation for special needs students. The* program aims 
primarily at secondary educational personnel. The project Offers 
seven (7) specialized courses {21 s.h.) leading to an M.A. degree 
in .Industrial Education with certification options in. special 
education,, supervision., vocational education, cooperative occu- 
pational education, or cooperative industrial education. At the 
undergraduate level < the offer rr>gs Jncluqie a dual major between 
the specif education and industrial education departments. 

c ■ ' • . ■ ' ! 

Major objectives: 4 . 

a. To provide a relevant professional Master's Degree program in 
g > the vocational Programming^ of Special Needs Students, in 

sequence to ' the dual certification (Voc.Ed/Sp.Ed.) offering's 
-at the upde'ffcjraduate level. ; - 1 

b. To provide trainirfg for personnel involved in the vocational; 
preparation of Special need? students. {For ttaese people who' 
arrive withtiiverse backgrounds, experiences/ and needs, the 
program provides three types of • training that lead to' (1) an 
M.A., (2) certification, and (3) improved job performance). 

DISSEMINATION: * 

THfe % project . attempts to , reach education and rehabilitation 
personnel throughout Central and Southern New Jersey. Dissem- 
ination activities include 'Course^ and workshops taucjht on and. off 
campus, a directory of Southern New Jersey Trainina Facilities for 
SpeciaT Needs Students, an annual "-Employment ^§f the Handi- 
capped" Conference; and. an Externship program. 
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8. EVALUATION: 



Evaluation is performed through surveys of participants upon 
completion of coursework. \ 

9. PRODUCTS: 

The project participants will, receive an M.A. degree in Industrial 
Education (with possible certifications or endorsements in special 
education, vocational education, cooperative industrial education, 
cooperative occupational education, or supervision). The program 
is currently in the process of developing a Vocational Evaluation 
program at the graduate level. Two specific courses plus an 
Externsfclp program are currently available in Vocational Eval- 
uation. Program course descriptions are available upon request, 
as well as the New Jersey Guide to Vocational Preparation and 
Rehabilitation Agentfes for Individuals with Special Mlfeds. 



10. DESCRIPTORS: m ' 

w 

Secondary 

Vocational Education/Special Education 
9 Career Education • . 
' Vocational Evaluation 



4 ' 



\ 
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11,. Table (Projects for Conducting Training) 



10 



number 
targeted 


category of 
participants 


as 
trainers 


hours 
trained 


level 


topics 


techniques 


setti^gs^ 


disabilities 


speciTic 
conditions 




Administrators/ 
Supervisors 




4 








• 




* 


# 


Paraprrpfessionals 




















Resource Teachers 










i 

* \ 


* 




• 




Consulting ^Teachers 






• 




f 




• 




5 . 


Special Class 
Teachers 


X 


180 


3,4 


1-11 


1^,2,5,6,7,8,9 


t,3 


11 




30 ' 


Regular Education 
Teachers (vocational) 


X 


180 


3,4 


V11 


1,2,5,6,7,8,9 


m 

• 1,3 


- 11 






CliniciSns/ Therapists 




• 














i 


Volunteers/ Adyisory 
Council Members 










* 


- 








.Parents 








• 








i 




Physical Educators 








* 












Psychologists 






i 




€ 










Counselors 








< 


•* • 










Music or Fine 
Arts Teachers 










% 

\ 










School Boards. 










* 






• 




Combinations or 
Teams of Above 














* 
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v New Mexico 

ABSTRACT 

TITUE: " Program Assistance Grant: department Of Special Edu- 
cation of the University of New Mexico. J , w 

SPONSORING AG£NCY; I HE ' * 

GRANT NUMBER: G007900837 

CONTACT PERSON': . Dr. .Richard L. McDowell 

Department of Special Education t 
College of Education 
University of New Mexico 
Albuquerque, New Mexico 87131 
(50'5)277-"5018 

DESCRIPTION: 

f . 

This project intends to develop a teacher training model at the 

* Master's Degree level in the area of Vocational Education for the 
Handicapped. The initial activities of the project revolve around 

v the establishment of an advisory board, assisting a selected scnlfel 
^pijstrict in conducting a needs assessment of its, community, 
identification of and site visits to existing programs, and offering 
int/bductory t coursework at the university. Later activities will 
include the identification of teacher competencies, inservice 
training; materials development, training program development, 3nd 
evaluation procedures. I / 

MAjpfc OBJ^CT^lVESf: * 

To develop a list ( of 'desired teacher competencies. 

b. lo devefop' activities lading to the achievement^of teacher 
competencies .> * ' 

c. To develops procedural sha'ndbooT< for use in preservice and 
inservice tVgining. 1 J 

d. To develop* videotapMsX for usf in % preservice and/or 
inservice training. ■ " 

. e. To develop simulation materials. y . * \jr 

f. To develop printed materials for use' in training/ 

g. ' To establish a teacher training ".program in vocational 

education $t the Master's level. ' >' , - * 

DISSEM IN AtlOW: > ' 

Products of the project win Jt>e disseminated . through presentations' 
and publications as wel| as information shared with the /appropriate 
identified centers • (e.-g. , clearinghouse, an<^ • otherfe). The 
Advisory Board repfesents various communities in the State of New 
Mexico and will* help to disseminate the information to thein 

• geographic area. % < "* S 
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8. EVALUATION: .. 

Evaluation is based on the accomplishment of stated objectives. 



9. PRODUCTS: 



/ 



* The, /project will provide a procedural handbook (preservice/ 
^nservice training), 'videotape(s) and simufations for training, and 

* 4egree program in Vocational Education for the Handicapped. 
' * . ' * "* 

10. DESCRIPTORS: 

Needs Assessment 

Program 'Development ^ 
Materials Development 




' ' # 9 



4 



/ 



11. Table (Projects for Conducting Training) 



* V ; 7 



10 * 



i OT participants 


.as 
" trainers* 


hours 
trained 


level 


topics 


instructional 
techniques 


settings 


disabilities 


cnpri fir* 

conditions 


Administrators/ 
supervisors 





* 












• 


Paraprofessionals 














• 


L ' 


^ Resource Teachers 






- 


- ■ 










Consulting Teachers 








• 






< 




Special Class 
1 2 : Teachers 




. 576. 


3,4 


1.2,3. 
4 ; ,5,7. 
8,9.11 


: 2 ' 7 


.3 


* " 1,3,4 
— , 3— _* 


* u 

- ✓ V 


Regular Education 
2 4 • Teachers (vocational) 

-j , . 




96 


4 


1 2 3 

C?,7, 

8.9,11 


2.7 


3 


1^3,4 


• i . — — ■ 

* 


Clinicians/Therapists 


• 










c 






Volunteers 


















/ 

Parents 










« 


• 

1 


♦ 


* 


♦ 

Physical Educators 


















Psychologists 














— — V 




Counselors 


















Music or Fine 
Arts Teachers 




* 












t 


School Boards 


















Combinations or 
Teams of Mx>ve. 
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^ New York 

. " ABSTRACT ' i 

TITLE: " Field-Based In-Service Training of Regular High School 
Staff: Responding to the Vocational and Career Needs 
of Urban Youth. - ^ 

SPONSORING A'GENCY: IRE * 

GRANT NUMBER: G00790.1257 

"CONTACT PERSON: Leo Goldman * 

Graduate School, CUNY , ' 

33 WeM 42 Street . 

New York, New Yo f rk 10036 



DESCRIPTION: 



(212) 221-1475 b * 



This project .^peeks to increase the involvement of special education 
high school students in career and vocational development by 
providing > insercviqe education fpr "gatekeepers" (e.g., admin- 
istrator, special education coordinator, and v vocationdl chairperson) 
and,- through, a multiplier effect, tcr additional regular and special 
education teachers* In each of five urban high ^phools the project 
staff wiH provide workshops and consultation visits to the "work 
orientation team" consisting of 5 to 6 leadership personnel (the 
gatekeepers). Each team in turn wijl provide training for 50 to 
60 faculty, members regarding facts and feelings about handicapped 
students, regarding programs and - procedures for optimal career 
development of those students. - 

MAJOR OBJECTIVES: 

a. -To expand access of handicapped students to career and 

vocational development opportunities in high school^. 

b. To develop a cadre of jrtork orientation consultants (the team) 
from among influential (members of each school's Reaching and 
administrative staff, who will be able to continue thejnfusion 
of vocationally-orientea activities for special education stu- 
dents throughout tf?e school. ( ^ j . 

c. To provide a model field-based training 'program that is cost 
effective and capable of maintaining itself after the project 
ends. J 

DISSEMINATION: % ./ * * • \^ 

.The first level of dissemination activities jtftTT occur in the five 
collaborating high schools through general faculty meetings, news- 
letters, bulletin boards, and other methods. The second level will 
be in the Borough of Brooklyn, througfrthfe Brooklyn High School 
pivision and the Borough Coordinator of Special Education* Among 
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4* 



\ • 

1 78 

# - 

the 32 high schools in the borough are approxfmately 4,954 special 
education students in 380/€tasses. Cqnfereng&sT^nd written re- 
ports will be^ used< foV dissemination at this/fevel . The third levfel 
will be the entiVe New lork City public school system, which 
includes 100 high schools. \Boyond those levels, an effort will be 
made to disseminate the protect at conventions and through jour- 
nals and other publications. ' ^ < - 

8. EVALUATION: " . 

Formative evaluation will include information regarding the quantity , 
and 'quality of project activities such as demonstrations, , consulta- 
tions, career infusion and others. 

Summative evaluation will be accomplished by comparison of pre- 
project and post'-project data regarding pertinent knowledge on the. 
part of school personnel, school policy and practice, and activities 
-pertaining to career development of handicapped students. 

* 9. PRODUCTS; 

Appropriate reports will be written that describe the project's 

concepts and methods in ways that would be useful to educators 

and others interested in the career development of handicapped 
students. 4 

10. DESCRIPTORS: 1 V • \ 

High School ^> L i 

Career Development \ . \ 

Field-Based 
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11. Table (Projects for Conducting Training) 
,1 2 " 3 * • 4 



* 5 



8 i 



# participants 

"™ T— J 5 — : — ~ 7 s 


as 
trainers 


hours 
trained 


level 


topics 


techniques 


settings 


disabilities 


spied fic 
conditions 


Administrators/ » 
Supervisors 












• 




» 


Paraprofessionals 




4 






\ 








Resource Teachers 

"™ T 






* 










« ♦ " 


* . ponsultinq Teachers 
-: ' i >r ■ 


• 






) 






- 


t 


bpecial Class 
Teachers 
















' . V 

* I t 


Regular Education 
Teachers 
















I 


Clinicians/ Therapists 


r 












>- 


♦ 


Volunteers 














• 


- 


Parents 






> 










• * 


Physical Educators 












i 




\ 

\ I 


1 

Psychologists 
















* 


Counselors 










9 








Musjc or Fine 
Arts Teachers 




4 — 










f ■ 


S 


1 ^School ^oards 
















t 


Combinations or 
. 30 n Teams of Above 


XX 


60 


4 


1-4 
8-11 


! 1,2,5,6 I 


1. 


1,3,4,6 
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North Carolina 

^ ' ABSTRACT 

^ITLE: Basic Grant: Inser^ice Training for Vocational Teachers 
to Worn With Handicapped Students. 

SPONSORING AGENCY: LEA- 
GRANT NUMBER:* G0D8000397 

Nan Coleman, Coordinator 
Special/Vocational Education 
Charlotte-Mecklenburg Schools 
P. 0. Box 30035 
Charlotte, North Carolina 28230 
(704) 379-71 V5 

DESCRIPTION: 

The project is desfgned to give vocational teachers the fundamental 
skills required to modify vocational programs to meet the special 
needs of handicapped students. Upon completion of the course 
and follow-up sessions, participants will be able to design £n 
instructional component for their vocational programs which will 
enable them to successfully individualize vocational instruction for 
handicapped students Tnainstreamed into regular programs. 

MAJOR OBJECTIVES: 4 ' * 



CONTACT-PERSON: 



a. To help all participants develop an awareness of federal and 
state legislation pertaining to thc-education oC handicapped 
students. 

b. To help all participants become aware of the needs and char- 4 
acteristics of specific handicapping conditions. 

c. To help all participants develop the knowledge and skills 
required to modify ' vocational programs and materials in order 
to make them more appropriate both for handicapped learners, 
and in relation to local employment expectations. 

DISSEMINATION: ^ 

Dissemination Activities for this project, will be twofold: 

a. Continue infernal (within the school systenr) sharing of infor- 
mation necessary for project implementation. 

b. Develop and refine' an external dissemination approach which 
c^n be used in subsequent years to share the results of the 

• project wifh other interested groups. 

EVALUATION: Not available. \ 



193 



9. PRODUCTS: 

«• 

Each participant will develop instructional materials for his/her 
vocational program that are designed to meet the hee*ds of handi- 
capped learners. 

•10. -DESCRIPTORS: 

Personnel Preparation 

Handicapped * 

Inservice Personnel Preparation' „ 



» 
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11. Table (Projects 'for- Conducting Training) 



2 ■ 



> 4 



10 



# of participants 


i 

as 
trainers 


hours 
trained 


level 


topics 


— " — 

instructional 
techniques 


settings 


-disabilities 

■ 1 * F 


specific - 
Conditions 1 


Administrators/ 
Supervisors • % 


* 
















Pa ra pr o'fes sion als 






* 








■ 




/ Resource Teachers 








> 










—V- — 

Consulting Teachers 














• 


- _ 


Special class 4 
Teachers 




125 




1,4,8, 
' 9,11 


1,2 


4 


1,2,3,4 




Regular Education . 
Teachers 




125 




1.2,3,4, 
5-,8,9 


' 1 ,2,6,9 


4 ■ 


• 1,2,3,4 




« 

Clinicians/ Therapists 










\ 








Volunteers 










1 ; 




* 




Parents 












• 




— 


Physical Educators 




i 










C 




Psephologists 




I ' 










* 




Counselors 












T* 1 ~* 






Music or Fine 
"Arts Teachers 




•4 — 














School Boards 


u 










4 


f 

t 




Combinations or 
Teams of Aboye 


» 
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North Dakota 



ABSTRACT 



/ 



•1 . TITLE: Vocational Education Jnservice. 

2. .SPONSORING AGENCY: SEA 

3. GRANT NUMBER: G008000573 
4-. CONTACT PE^SOn(S) 



\ 



Shelby Niebergall, Grant Director 
CoordinatQr of Special Education 
Department of Public Instruction 
State CapitoJ 

Bismarck, North Dakota 58505 
(701 ) 224-226*0 

Ctide Cassity, Vocational Education 

Inservice Project Director 
Same address 
(701 ) 224-3123 



5. .DESCRIPTION: 



The project is designed provide comprehensive jnservice 

training to vocational and special educators in four remote, rural 
are^s in North Dakota. ' THW will be done by conducting a series 
of a one-day workshops and full day school visitations by two 
nationally . known consultants with expertise in both a^eas, apd a 
team of individuals from within the st^te. The training -was 
conducted in Aprils of 1981, to enhance vocational education 
opportunities for the handicapped in, rural North Dakota/ 

MAJOR OBJECTIVES:, 



a . 
b. 
c. 
d. 
e. 

Dl?! 



To identify existing, vocational programming. 
To identify existing special education programming. 
To determine the. utilization of existing services. 
To identify the unmet needs. 

To develop a plan to utilize, existing personnel to gn^et 
needs of the handicapped. 



the 



SEMINATION 



The workshops wiJI be held in four, locations and each wHI tiave 
about 25-30 participants. 

EVALUATION: v 

\ 

The evaluation will be a written plan for tfie provision of voce 
tional education to handicapped individuals in each of the areas. 
The. plan should identify the number of students to be served and 
the methods by which they will be served. 
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PRODUCTS: 



Model plans- -to provide vocational education in rural areas will be 
produced* for each of the areas. * * 



10. DESCRIPTORS: 



i * 



Identification . 
Utilization 
Planning " 

Vocational Education- 
Special Education 
Inservice 



r 
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11. Table (Projects for .Conducting Training) 



# 1 * 2 


3 




; 5 


% 


> 

7 


* 

8 


9 


1 10 , 


\ » • 

# of participants 


1 

a s 
trainers 


hours 
trained; 


* 

level 


topics 


instructional 
.techniques 


settings 


disabilities 


specific 
conditions 


Administrators/ . 
1 0 . Supervisors 




10 


4 


1M.5, 
6 7 8 9 


1 2 7 8 . 


1 


1 1 
i i 


? 


ParaproTession&ls 


















* 

Resource Teachers 


- 


• 














ponsylting Teachers 




• 








i 






Special Class 
20 Teachers 




10*^ 


i\ 


4,5,6,7, 
8 9 11 


12 7 8 


1 


/ 

/ 11 
* 1 1 




. Regular Education 
* 80 Teachers 




10 v. 




4,5,6,7, 
8 9 11 


12 7 8 


y 


1 1 




Clinicians /Therapists 






* * 




.4 








- Volunteers 


$ 








1 

* * 








Parents 


— % 
















Physical ^Educators 






• 




^ 




ft 


• 


*■ ' Psychologist^ 












r 


• 




c 

Counselors 
















H 


Music or Pine / 
Arts Teachers 










• 








i 

/ > School Boards 










r 




\ 




Combinations or 
"Teams of Above 
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Ohio 



1. TITLE: . Regular Education v Inservice (Comprehensive Vocational 

Education for 'All Handicapped Persons): H InService 
Support fpr Transition from Education to Work. 

2. SPONSORING AGENCY: IHE . * v . 

3. f -GRANT' NUMBER: G008Q00942 ' ' ■ \ 

4. CONTACT PERSON: Lorella A. McRinney 

National Center for Research in 
* * Vocational Education 

The Ohio State University ; 
1960 Kenny, Road ~ 
Columbus, Ohio 43*10- • 1 > 

(614) 486-3655', ext. 30Z. P < 

4 / It 

5. DESCRIPTION: # 

This project ^ is designed to prepare local ^school /community 
personnel for providing collaborative team support for handicapped 
individuals enrolled m secondary and postsecandary vocational 
education programs. . School/community personnel include teachers 
and related school personnel in special ' and vocational education, 
rehabilitation services personnel, parents, guardians, or spouses, 
employers,' union representatives, and , other community-based 
supportive services personnel , as appropriate. The inservice 
preparation of support personnel emphasizes supporting students* 
in their transition frorp, vocational- education to work. Inservice 
activities are presented in a practicum format. Unique features of 
the project ^include comprehensive involvement of local Jcey resource 
persons, actual involvement of , the handicapped studepts in the 
inservice experiences, follow-through support of handicapped stu- 
dents eighteen or more months into employment, large and small 
group work Sessions and individual work planning teams planned 
and established cooperatively by support, personnel and the handi- 
capped students,* ongoing evaluation of procedures and. products, 

and dissemination /utilization of plans, products, and information. 

• • * * 

I. MAJOR OBJECTIVES: 

j > 

a. To provide individualized comprehensive supportive services 
for secondary and postsecondary handicapped students en- 
rolled in. vocational education programs. 

b. To develop the heeded awareness, knowledge, understanding, 
and performance skills of the collaborative team members to 
deliver comprehensive supportive services for secondary/post- 
secondary handicapped ' students in their transition from 
vocational education to jMprk. 
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r 




c. 

d. 
e. 



To develop the awarelfess, knowledge, understanding, and 

performance skills of team members and handicapped students 

regarding employer , needs and expectations* 

To develop draft inservice transportable model /materials for 

replication and Held testing. * > 

To refine model /materials, and disseminate and utilize model/ 

materials. 



Y. DISSEMINAXION: 



for %\i 



Major dissemination thrums for the duration of the pr>ctfect ihclude: 
(a) involvement* of teams of state directors of vocationa4 education, 
special education, and rehabilitatiQn services from selected states 
focusing on the application of draft model /materials for field 
testing, (b) a national symposjum of representatives of existing 
dissemination networks with the purpose of developing a dissem- 
ination network plan specific to the needs of this project's 
products, ' (c) a* national conference ^jointly with the jikrtional 
Leadership Training Institute) regarding inseryice of supportive 
services * personnel to enhance the transition of handicapped 
students from* vocational education to work, and (d) continuing 
dissemination of information, brochures, and draft . materials 
through publishing and presentations at national, regional, and 
-%*ate conference/conventions. Dissemination/utilization of tested 
raatenitls^can fcfe augmented on a continuing basis after the end of 
the project via the. National Center Academy on a cost-recovery 
basis. * 



ERLC 



8. EVALUATION: ' p 

The ongoing • evaluation of this project consists of the following 
types of activities. Evaluation includes collection of data for_ 
refining products, assessing performance, and determining change 



in knowledge. 

Pre/post-tests 



Ratings 



Observations 



Logs 



- to measure change in knowledge 
of employer needs 

- to o , measure change/ ihcnease in 
knowledge about handicapped per- 
sons and work 

-provideQ by employers of handi- 
capped person's Skills in meeting 
employer needs ' / 

- provided by handicapped partici- 
pants and support personneh to 
determine effectiveness of practicum 
support experiences and proficiency 
of support service ability 

- performed by all collaborative team 
participants and project staff 

- maintained by support and handi- 
capped participants 'as well as 
project staff concerning reactions, 
problems, and recommendations rela- 
tive to total delivery of programs 
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, 9. PRODUCTS: t ' 

An inservice training package (field tested) will be/available in 

June, 1983. Draft inservice packages for field test purposgs will 

be available in June, ,1981 and June, 1982. 
♦ 

1 0T DESCRIPTORS; ^ 



Regular Education Teachers (vocational) 
Aclrmp^strators^SUperyisors . ^ 
Counselors 

Handicapped Persons (secondary/'postsecoridary) 

Parents/ Guardians/ Spouses 

Rehabilitation Services Personnel 

Special Clas3 Teachers ( 

Volunteers (employers, union representatives) 

Clinicians/ Therapists 

Psychologists 

School-community Resource Persons 



r 
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11. Table (Projects for Conducting Training)* 

. r • . .. 



- to * 
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9 , 



10 



i * 

# of participant^ 


as 
trainers 


hours 
trained 


level 


topics 


instructional 
techniques 


settings 


disabilities 


specific* 
Conditions 


AdmiQistrators/ . 
10 Supervisors 




8 


4,*5 


1 t ~i u 
5,9,10,11 


1 1 ETC 

7,8,9 


employment 


11 




Paraprof^ssionals * 


- 
















Resource Teachers 
m i special toucanonj 




1 n 




1.2,3,4. 

C C O Q 


1,2,6,7, 

ft Q 


1 i fi 


1 1 


3 4 


Consulting Teachers 
















t 


" Special class 
Teachers 




4 














Regular Education 
II5 Teachers 

Vocational) 




40 

>> 


4,*5 


1 T *3 /I 

1 ,2,3,4, 
5,7,8,9, 
10,11 • ' 


1,2,6,7, 
8, a 


• 1,3,6 


1T 


.3,4 \ * 


*r 

* -» 

1 8 Clinicians/ Therapists 


- 


-i — : * 

,\ 20 


1,*5 


1 *) *J 


1 i <t *i 

I ,2,0,7, 

8,9_ 


1,3,6 


11 


3,1 ' i 


Volunteers (empjoyers, 
100 unions , community 

agencies) , , 


\ 


30 


4,*5 


1 ' 2 «3,4, 

5,6,8,%, 
1 0,*1 


1 ,2,6, 
7,8,9 


1,3/6 


11 4 


'3.4 


' Parents/Spouses/ 
60 Guardians . 




15 


4,*5 


1 ~i i ii 
5,6,7,8, 
9,11 


1;2,6,7, 
*.9 


1,3,6 

* 


11 

\ < — 


1 

3,4 


2 Physical Educators 




15* . 


4,*5 




S 




\ • i 




V 

5 Psychologists 




15 


4,*5 


1 *) 1 11 

5,6,8, 
4 1 1 


i-i 

112,6,7. 
8 9 


1,3,6 


11 


. 3,1 


1 2 Counselors , . * 




20 


4,*5 


1,2,3,4, 
5,6,8, 
9,11 


1,2,6,7, 
8,9 


1,3,6 

< 


. 11 


\ 

3,4 

* 


^ . j Music or Pine 
^ * Arts Teachers 












• 




: ^ 


1 1 » 1 k 1 ~ 

School Boards 










* 


V 


• 




Combination^ or 
4 Teams Above |a 
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* 
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: / ' 


as 
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1 * 
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trained 
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r — ~ — 

topics 


t 

instructional 
' techniques 


settings 
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specific * 
conditions 


30 Rehabilitation Services 




40 


4,*5 


1.,2„3,4, 
5,7,8,9, 
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1,2,6,7,' 
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1,3,6 
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11 


- 3.» % 


60 Handicapped Students 
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5,7,8,9, 
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1,2,6,7, 
v 8,9 
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* Ohio 

ABSTRACT v 

* « * » 

TITLE:- Project SAVE (Special And Vocational E_ducation>. 

SPONSORING AGENCY: Kent State University 

GRANT NUMBER: GOO8O01399 

CONTACT PERSON: Jacques H. Robinson 

/ 401* R. White Hall ^ 



DESCRIPTION: 



Kent State University 
Kent, Ohio 44242 t' . / 

(216) 672-2477 

/ /" ' , 



Project Save (Special And Vocational Education) which is presently 
in its third year of 5SE funding has the following goals: First 
Priority : to develop and deliver inservice training to educators 
serving secondary school-aged, high incidence* handifapped youth 
(EMR, LD, Mild "BD) % in. programs based upon the Le^st Restrictive 
Enyironment (LRE) concept. The primary target populations are: 

i 

a. , Teachers ini Vocational Education (VOEDX , programs - wherein 

there are (present and/or planned) provisions to mainstream 
high incidence hanflicapped youth, 

b. 0 Secondary Education (SEED) (Jr. and/or Sr, High) teachers 

of ( comrrton branch subjects, or coursed with a career' or 
occupational thrust,, and who serve (primarily or exclusively) 
VOED students enrolled in' programs that Serve Mainstreamed 
High Incidence Handicapped (MHIH) youth, 

c. Special Education and -Special Needs (VOED) personnel need 
inservice training on hcfw tcMxinction in'a support role to the 
VOED teachers offering direct instruction to the handicapped 
and how to function as a member of an interdisciplinary team*, 

d . VOED Administrative and Supervisoryi ^VPED A6S) personnel 
need ongoing inservige training, consultation, artd assistance 
in dealing with ^the problems of relating to SPED AfiS person- 
nel in designing adequate Service delivery systems for MHJH 
^outh as well as determining iqservice needs (their 6wn and 
others). Ttiit^lncludes LEA' central Administrative staff who 
are ultimately responsible for the entire educational program.' 

e. *$PED Administrative and Supervisory (SPED A6S) personnel 
also need consultation and assistance in designing their main- 
streaming programs, particularly -in interfacing with VOED 
programs. , 

F, LEA pupil personnel staff , concerned with child fina, idervti- 
ficatipn diagnosis, and Individualized • Educational Program 
(IEP) preparation, ' particularly school psychologists and 
guidance counselors , need consultation and assistance in the 
design of procedures^ to mainstream handicapped youth, into 
VOED programs. L ' - .| 

i 
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Second priority : To develop^and deliver/Jriterdi§ciplinary , compe- 
tency based preseryice training to the" .target populations cited 
above. . ^ 

Kent State's Project SAVE inservice; strain ing model is organized 
around the use of the curricular aod instructional resources to 
teach Ohio's "mainstream 11 vocational educators to go thhough the 
following steps .in developing a differentiated instructional pro- 
gram: t . 

a. . Adopt anti^ adapt (or develop, if need b&) the appropriate 

occupational analysis to the teacher's -training program. 

b. Identify appropriate job titles from the Dictionary of Occupa- 
tional Titles and check these out on the local job market. 

c. Map the task and duty structure from the occupational analy- 
sis on to the job titles' in order to develop an occupational 
competency domain and job title competency criteria. 

d. Assess the relative difficulty of the jobs and interface these 
with ,the training program by deternuning whether the compe- 
tencies associated with each set of job title criteria is jhost 
effectively and efficiently developed in: 

(1) the two-year mainstream vocational education program 
|- (2) a cooperative placement on the job 

(3) 'a sheltered program for the handicapped % 4 

e. For each set of job title competency criteria* and for the 
occupational domain structure* as a whole, develob trainin'g 
process and exit assessment procedures (using ratings and 
job sample procedures)*. 

f. Develop training program entry criteria^ that can be used to: 
(1) insure appropriate selection * ^ 

• (2) ^direct and focus pre-vocational and/or work adjustment 
training efforts f 

g. Using the occupational analysis and other resources, develop 
entry, , progress, " arftf exist criteri^in related areas while 
stressing* * ^ 

(1) safety >rules ' . 

(2) 'vocabulary 

, (3) academic competencies and specific Examples of the 
application of such, academics » 

h. Validate the above usincj the program advisory committee (and 
other teachers of the same occupation). " '* 

The l-nservice Training Program also supplies: 

a. • Background material, on the law, the handicapped and their 

needs, which v is designed to make teachers more understand- 
ing of, and comfortable with, the 1 handicapped. 

b. Assistance in dealing with the emotional reactions to handi- 
capping conditions and the legal mandates. 

Work is also being conducted on the development of ^jnservice 
training programs for: 4 
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* a. . special education teachers and supervisors, 

b. teachers of academic subjects working with VOED students 

c. public school system central office administrators 

- d. guidance counselors and school psychologfsts 

Project SAVE is ah operational aspect of the COED Comprehensive 
Occupational Educational Development) program whicR was devel-' 
oped by Kent State University personnel at the first National ' 
Workshop on. Vocational Education Tor Special Needs Students 
at the university of Illinois in January, 1976. 

MAJOR OBJECTIVES: 

J. To review and synthesize the relevant staff training, com- 
petency, a,nd role* function literature, and conduct competency 
percept studies in order to define inservice and preservice 
training needs. 

2. To develop, try out, and revise inservice materials. 

3. To conduct. inservice workshops and seminars. 

4. To develop an interdisciplinary preservice program master 
-plan in undergradaute and graduate levels. 

5. To offer undergraduate and graduate interdisciplinary degree 
programs. • , * 1 9 

DISSEMINATION: ' 

Papers/Presentations : 

n, J. H. Main§tream'ing_ th^ HarTdicapped into Vocational 
ucation, Presentation to the faculty, Lorain County' Joint 
Vocational School, January, 1980. 

Robinson, J. H. and Boggess, B. Overview to Project SAVE and 
Maiostreaming the Handicapped. „ Presentation to Special 
Education supervisors and school-work coordinators. 
Northern Ohio Special Education Regional Resource Center, 
Oberlin, Ohio, November, 1979. 

4 

Robinson, J. H., Nichbis, C . , ' Boggess, B. and Robinson, D. 
Pre-session Workshop- on Vocational Education for the Handi- 
capped, November 29-30, T979S Convention of the American 
Vocational Association^ Anaheirtv California (Sponsored by the 
National Academy for Vocational Education). . 

Robinson, J. H. and Nichols, C. W. "Project SAVE: Kent State's 
Response to the Mairtstrfcaming Challenge. " Presentation to 
the Annual MEOSERRC "Administrators 1 Conference, August, 
1979. ' r r 

Robinson, J. H. and Reibol^ft, E. "Let's Get It Together: Main- 
streaming Ohio's* Handicapped Into Vocational Education." 
Presentation to the f Annual MEOSERRC Administrators 1 4 Confer- 

- ' ence, /ugust, 1979. 
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Robinson, J. H. and Nichols, C. W.^/"Mainstreaming Ohio's Handi- 
capped: The Challenge to Vocational Education." Paper 
presented . to the Ohio Vocational Education Directors and 
Supervisors' Annual Workshop, Columbus, Ohio, June, 1979. 

* 

Robinson, J.* H. , Reiboldt, E. and Merchant, A. "A Model for 
• Mainstr'eaming into Ohio's Vocational Education Programs. " 
Presentation to Ohio Vocational Director's Association, 
Region 4, May, 1979. 

» ■» 

Robinson, J. H., Albright, L., and Adams, B. K. "The >LPDA 
Competency Study: Identification of Professional Competen- 
cies Necessary for (Vocational) Teachers of Disadvantaged 
and t Handicapped Youth: A Reanalysis. "' Paper presented to 
the 2nd National Conference x>n Career Education for Excep- 
tional Individuals, St. Louis, fcjo., February, 1979. 

Robinson, J. H., Albright, L., Ypho, D., and Adarlis, B. K. 

"Research Report: Comparative Studies of the Percepts of 
• - Special Educational and Vocational Education Personnel About 
» the Importance of Teachers Competencies Related to Career 

Exploration and Preparation. Paper presented to the 2nd 

National Conference on Career Education for Exceptional 

Individuals, St. Louis, Mo., February, 1979. 

Robirfson, J. H. and Nichols, Charles. "The COED Program: A 
Profile." Paper presented to the National Conference" on 
Career Education for Exceptional Individuals, St. Louis, Mo., 
February, 1979. 

/; 

Robinson, J; H. "Profile,, Project SAVE." Presentation to the 
Board of Directors, IRC East, October, 197&. 

Roboinson, J. H. "The Mainstreamed Handicapped Student: What 
to D\>?" North tfidgeville (Ohio) Public Schools, January, 
1978. . i 

Robinson, J . H./ (with Turpas, 0. P. and Uhl, J.). "The Role 
of the Industrial Arts Instructor on the Mainstreaming Team." 
Annual regional meeting of the Northeastern Ohip Industrial 
Arts Association, 1 Parma, jbhio, October, 1977. 

Robinson, J . , H . , Nichols, C. W., £dams, *B. K. and Shama, t 
D. D. The Importance of Teacher Competencies to "Main- 
stream" VQcational Educators and Special and Special Needs 
Educators Serving the Handicapped. Paper presented to 
annual - meeting, Eastern Educational' Research Association, 
' Norfolk, March, 1980 % 

Magnello, M. E., Robinson, J. H.,.and Shama, D. D. Factor 
Structure of Occupational Interests and"" Perceivetl Occupa- 
tional Aptitude for Psychology and Special Education Majors. 
Paper presented to the Eastern Educational Research Associa- 
tion, Norfolk, 'March, 1980. 

211 . 
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Robinson, J. H. and Nichols, C. W. Project SAVE: A Response 
to the Mainstreamjng Chellencje to Vocational Education. 
Career Development for Exceptional Individuals . (In press) . 

Scheduled Presentations: 

Robinson, J. H. and Nichols, Q^VV. Teacher Inservice for Main- 
streaming Into Vocational Education. To be presented to the 
Association of Teacher Educators, Dallas, February, 1981 . 

Robinson, J. H . , Lukose, S. , Adams, B. K. and Loya, N. A 
- Factor Analytic Study of the Attitudes of- Vocational and 
Special Educators ' Toward Majns'treamirtg of the Handicapped. 
To be presented to the American Educational Research 
Association, Los Angeles, April, 1981. * 

8. EVALUATION: 

The evaluation plan involves the use of: 

a. The Discrepancy Evaluation Model, and 

b. External consultants. 

9. PRODUCTS: ' 

a. LEA Program Inventory Survey: Vocational Programming For 
the Handicapped This su # rvey is designed to assist LEA 
administrative and supervisory personnel in the conduct of an 
evaluation-' and needs assessment of programs, p6licies, and 
procedures for meeting l the vocational education of handi- 
capped students. This inventory is based upon, and 
designed for use with, Vocational Education of Handicapped 
Students: A Guide for Policy Development , by Sharon Davis 
and Michael 'Ward. The Guide is published by and available 
from: 

The Council for Exceptional Children 
1920 Association Drive 
Reston, Virginia 22091 

A revised version o? the survey will be distributed through ERIC. 

b. Project SAVE tf&source Materials: 

'^This compendium of resources was prepared for, and distri- 
buted at, an American Vocational Association Pre-session 
* entitled "Serving the Handicapped," sponsored by the 

-National Center for Vocational Education, Anaheim, California, 
November, 1979. Further distribution is not intended. , 

c. Project-SAVE Sampler: Vols. l*and II-. . 
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These readings qfe being prepared for distribution by the 
Mideastern Ohio Special Education Regional Resource Center 
* (Akron, Ohio) to the LEAs served by MEOSERRC. Fulfther 
distribution is not attended. . . , 

d. > .A Taxonomy of Competencies in Vocational and Special Educa- t 
— • tion. - 

A collection of well over 1500 teacher competencies (Voed/ 
Sped) is being organized' from the literature Into a taxonomic 
/structure organized' around role functions and a goal general- 
ity/specificity dimension which is designed to, permit the 
• I identification s>\ gaps and overlaps in the /ontj^etency struc- 

ture and relate these to the University's program and course 
structure. * r ' 

TO. DESCRIPTORS: ^ 1 ; * 

Vocational Education . \ 
Mainstreaming " \ 
I nservlce Education \ 
High Incidence Handicapped J 
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Oklahoma 
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ERLC 



♦ ABSTRACT 

1. T V TLE: Program Assistance Grant. 

2. SPptoSORING AGENCY: SEA 



3. GRANT NUMBER: G067901249 




4. CONTACT PERSON: Keith HaJey 

Special, Education Section 



Oklahoma State Department of. Education 
Qliver Hodge Building, Room 263 
2580 North Lincoln _J 
Oklahoma City, Oklahoma 73105 
(405) 521-3351 



- 5/ DESCRIPTION: 



This project provides short-term institutes to increase the number, 
quality, and skills of vocational educators to improve services to 
meet the needs, of secondary handicapped students. Institutes, are * * 
coordinated by the Special Education Section of the State 9 * j 

Department of Education and provided through Central State* 
University and East Central University Vo-Tech Departments. In * 
order to train educators to work with physical fy handicapped 
students in vocational education settings,- sffecial training institutes ^ 
(two, five-day programs include a three-nay summer workshop 
followed by a one-day on-site technical assistance training by 4 * a 
consultant and a one-day follow-up session) are provided. Repli- 
cation with new participants occur during the second and third 
years of the cycle. Fifty-two educatofs will be trained to ^imple-' 
ment appropriate classroom management techniques and to adapt 
equipment to meet career educational needs. Vo^ational^ducators 
will also be trained to adapt career education curriculum for EMH 
and LD students. Summer training institutes (seven, five-day 
courses which include 2 days of field experience) are provided. 
These are competency-based programs- for continuous professional 
development of original participanTs. (Jne hundred and eight-two ^ 
teachers will be trained to adapt career education into lEP's for 
handicapped students. * 



6. MAJOR OBJECTIVES: 

a. ^ To train vocational teachers to plan, equip, and implement 

Inew^ programs apd adapt existing programs and physical 
'facilities for the training of secondary level physically 
handicapped students. 

b. To train vocational* teachers to develop alternative 
programming for integrating handicapped adolescents into the 
mainstream of vocational and technical education, and to 

j design and implement techniques for successful mainstreaming. 
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7. DISSEMINATION: 



Dissemination of project activities and outcomes occurs through the 
infusion of Vl-D end-of-year performance reports in ' the annual 
statewide summary., document of CSPD ^personnel prlparation 
activity.^ Efforts will be' made to tie in with state dissemination 
projects through fe^ and OSfc. 

8. EVALUATION: 



Evaluation of. '.the " project includes evaluation planning, 
implementation and content evaluation, self assessment report, 
on-site technical assistance, and feedback^ 

9. PRODUCTS * ' ' 

r* < * 

* This V f oject wi " provide a model for replication training for a\\ 
Vo-tech instructional staff. 



10. DESCRIPTORS: 

Secondary Handicapped 
*G«reer Curriculugi Adaptation 
Special Training. Institutes 
Follow-up Technical Assistance 
Vocational Educators . 



T 
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11. Table (Projects for Conducting Training) 

1 2 • \ 3 4 
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9 



10 



# of participants 



Administrators/ 
Supervisors 



as 
trainers 



hours 
trained 



level 



topics 



instruct iona! 
techniques 



setting% 



disabilities 



speci fic 
conditions 



Para professionals 



Resource Teachers 



Consulting Teachers 
Special class ~ 
Teachers 



"52 Regular Education 
182, Teachers (V o^tional) 



— — ! — 

Clinicians/ Therapists 



40 
40 



1,2,3,4, 
5,6,7,9, 
. 11 



1,2 



*other 



1,3,6 



Volunteers 



Parents 



Physical Educators 



Psychologists 



Counselors, 
Music or Fine 
Arts Teachers 



; School Boards 

Combinations or 
' Team? of Above 
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* Pennsylvania 
j * ABSTRACT 

1. TITLE: . Inservice Training to Secondary Personnel to Develop 
Career and Vocationa4 Education Programming for Sec- 

I > ondary L^vel Handicapped Youngsters. 

2. SPONSORING ACENCY: LEA 

3. GRANT NUMBER: G008101688- 

4. CONTACT PERSON: tor. John Cv.^bbott 



ERIC 



i *^ v s 

' / Director of Instructional Services 

* Room 20J # Stevens Administrative Center 

13th and Spring Garden Streets 

/ ' Philadelphia,, Pennsylvania 19123 

(215) 351-N^ 



DESCRIPTION: 



This , project provides an inservice personnel preparation program 
related to the implementation of a comprehensive plan of career and 
-vocatipnal education for handicapped students. This plan has been 
^ developed in* a collaborative effort With the N 4 atipnal Center for* 

Research in Vocational Education. The project addresses the 
specific training needs of adfoinistrative, supportive, and instruc- 
* 'tional persoritel who provide components of vocational training 
X programs to handicapped .students at the secondary level. A 
j % variety of inservice -training* activities and consultative experiences 

^ are designed to enable project participants to obtain direct and 

f** continued support for their roles as they relate to the project 

j* f m plan. The plan has been documented in a completed policy and 

\ procedures manual on- career planning foe handicapped you.th, and 

^ J eight role-specific manuals which describe the specific responsi- 

bilities of major employee groups in the implemeptation of a com- 
prehensive vocational educattorx program *for handicapped youth. 
The content of the nine manuals provides the major content of the 
staff development program. 

6. MAJOR OBJECTIVES: 

a. To enable participants in this program of inservice training to 
gain advanced knowledge and skills^ related to the school 
district's philosophy, raflonale, and plan t to develop dnd 
implement a program of v appropriate career education and 
vocational education placement options for al_[ handicapped 
students. 

b. T6 enable participants in this program of inservice training to 
gain advanced knowledge and skill application related to their 
roles iri appropriate career arwr vocational education programs 
and processes for all handicapped students. 
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7. DISSEMINATION: 

Dissemination activities will be directed toward the school districf's^ 
special education and regular education staff, as well as parents 
grolips and the general public, through brochures, articles, and 
presentations. Dissemination beyond/ the school district of 
Philadelphia will occur through the Pennsylvania Resources and 
Information Center for Special Education (PRISE), the Research 
an0 Information Services for Education fcKISE), and the Vocational 
Education Information Network (VEIN). V- 

8. EVALUATION*: 

An evaluator will list those program options, supportive services, 
^ and assessment strategies gathered from top level administrators 
and the reviews of educational plans for handicapped students . 
The*list will be used to structure interviews with selected project 
participants in the administrative, supportive service, and instruc- 
tional pies. They will be asked to indicate: (1) which items they 
are responsible for implementing, (2) the extent to which the 
training program has helped them implement these, and (3) what 
additional training needs they have. 

The answers to* the first will be comp^/ed to the responsibilities 
described in the training manuals to determine the extent of 
acceptance of these roles. The answers to the second will provide 
an overall assessment of the training program regarding specific 
areas, and the answers to the third question will provide infor- 
mation that may guide further training plans. 

9. * ' PRODUCTS: None 
10. DESCRIPTORS: 

L 

Inseryjce Programs 

Vocational Assessment • ^ 

Carffli^Development/ Guidance V 
' Individual Planning and Programming 

Least Restrictive Environment 
, Mildly Handicapped 
Learning Disabled 
Mbderately/Severely Handicapped 
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1 11. Table (Projects for Conducting Training) 
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Tennessee 

ABSTRACT • 



1. TITLE: ' Sharirrcptducational Concepts: Linking Vocational and 

Special Education in a Comprehensive Inservice Education 
Program. 

s 

2. SPONSORING AGENCY: I HE 

3. GRa/t NUMBER: G009101846 

7 

4. CONTACT PERSON: Dr. Wesley Brown 

Department of Human Development ^ A 

and Learning 
Box 18940A 1 
East Tennessee State University 
Johnson City , I ennessee 37614 , 

5. DESCRIPTION: 

This is a vocational special education inservice project serving 
fifty sites across all of Upper East Tennessee. The project 
addresses' the vocational^ and career education needs of $ian f di- - 
capped students by seeking to expand the d&pacity of vocational 
education to better serve handicapped students in increasingly less 
restrictive vocational^ environments. To accomplish this, the 
* project will, develop, implement, refine, and replicate nine specific 
training activities formed on three subcomponents. 



/ The first will prepare regular vocational /career educators and 

parapro/essionals in special education concepts ' and methods for 
teaching handicapped students in vocational settings.* The second 
; will-prepare vocational special educators and paraprofessionals in 
vocational /career education concepts and methods of vocational 
• r development for handicapped students. The third subcomponent 

will be model orientation , programs on vocational special education 
for* vocational school ^advisory councils and parents of the 
handicapped. 

6. MAJOR OBJECTIVES; 

\ a. To develop and hold a two one-day sequentially developed 

inservice education workshops for vocational educators and 
paraprofessionals at ten different v sites for thirteen school 
systems. 

b. To implement a three-credit, fifteen-week after^^chool 
institute on special education concepts for vocational/ edu- 
cators at six different field sites. % 

c. -To engage in individual and small group fomentation, 
\ technical assistance, and follow-up at the field sites. 

d. To provid# specialised seminars for specific vocational/ trade 
groups at eight different locations. 

/ 4 . 

ERIC " 224 , 
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e. To develop and implement a six-day series of sequentially 
developed inservice education workshops for secondary and 
vocational special educators and paraprofessionals. 

f. To hold a three-credit institute on vocatianal and career 
edutation concepts for the handicapped, once in each of. three 
regions. 

g. To provide a two-hour orientation program on vocational 
. special education^ specifically for school advisory and craft 

committees, to* be shared with thirteen school systems. 

h. To develop a two-hour orientation program on vocational 
special education for parents of students with handicaps, to 
be shared with thirteen school systems. 

7. DISSEMINATION : 

A dissemination document, in a narrative format, will be prepared 
for each training activity. Each will include the process, content, 
' and a realistic evaluation of the activity. The project will conduct 
a regional dissemination conference. A statewide effort will be 
conducted including the State Department of Education. The 
project will submit presentation proposals during its second and 
third years of C.E.C. for their international convention. Potential 
publications will be submitted to appropriate Tennessee special 
educational and vocational education journals. 

8. EVALUATION: 

Evaluation of Training Activities r c 

Seven of the nine activities will be evaluated through a data based 
approach using specially designed rating, forms containing both 
ratings and optional narrative statements. Additionally, Jwo of the 
nine activities will measure formal and applied knowledge achieved 
by participants^ through examinations and self and trainer evalu- 
ations. Finally, two of the activities will be evaluated by a 
cumulative log of services rendered by the trainer and a rating of 
the service by individuafs receiving more than three hours ofv 
contact. . 
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Evaluation of* Subcomponents 

First, we will quantify and compare the ratings of individual 
activities annually within the subcomponihts. More importantly, in 
the first two subcomponents supervisors and vocational director^ 
will be asked to note a*d document the changing proficiency of 
their employees on a *rm designed to elicit such information. 

Evaluation of Primary Purposes • - . M * 

The results of the previously specified evaluation will enable us to 
annually evaluate our progress toward our first purpose. To 
measure th6 second far reachmg purpose -we will collect 'the 
following information from school systems- during the primary year 
of inservice and in subsequent years that the project* is active: 
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the number of handicapped students being served by vocational 
education, divided by disability area, by type of placement 
(integr*ated-segregated) in vocational and academic programs. 

9. PRODUCTS: • 

A two-hour orientation program on vocational special education will 
be developed and field tested wuh the Vocational School Advisory 
Council and Craft Committees "at the Creeneyille Green County 
Vocational Center. A two-hour orientation program on^ vocational 
spdCial education will be developed and field tested with parents of 
students with handicaps In Johnson City. Projected completion • 
dates are during the third funding year (1983-84). 

10.; DESCRIPTORS: 

InService Education **" 
Special Education 
Vocational Education fc 
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11. Table~{ Projects for Conducting Training) . 
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1,2 



222 



11 * 



3 r 



PhysicaFEducators 



Psychologists 



Counselors 
Aiusic or; Fine 
Arts Teachers 



School Boards 
Combinations or 
Teams ,of Ab#ve 
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„ Texas 

ABSTRACT m , 



1. TITLE: Cross-Discifijinary Leadership Training for Special Edu- 

cation Work-Study Coordinators. 

2. " SPONSORING AGENCY : I HE ' - 

3. GRANT NUMBER: G008102058 

4. CONTACT PERSON: Linda H. Parrish,! Ph.D. 

Vocational Special Needs Program 
College of Education 
Texas ASM University 
College Station, Texas 77843 
• (713) 845-2444 



5. DESCRIPTION: 

This project focuses on ithe leadership training of five (5). work- 
study coordinators, who will complete a doctoral program in 
vocational education at Texas ASM University. During the first 
year, trainees will also conduct state-of-the-art research on work- 
study programs for handicapped students, and begin work on 
instructional materials J slide-tape series and instructional modules) 
and a handbook for worK-study coordinators. During later years, 
trainees will complete materials and conduct inservice and 
preservice training activities for vocational arid special edycatipp. 
personnel throughout Texas. 

6. MAJOR OBJECTIVES: 

a. To develop a coherent program of graduate study for work- 
^study coordinators in Texas, and to conduct the program for* 
^ fiVe trainees. 

b. To provide inService and preservice training to up to 
500 work-study .coordinators in Texas and to at least 400 
vocational teachers in Texas. 

c. To develop instructional modules designed for use by 
instructors in preservice special education courses for 
infusion of information related to the career/vocational needs 
of handicapped students. 

dl To sponsor two (2) statewide workshops reaching up* to 

500 work-study coordinators in Texas, 
e. To develop and disseminate a guidebook for usfe by work- 
study coordinators in Texas serving the handicapped. 



7. DISSEMINATION: 

The project will be disseminated through the following means: 

a. A handbook, will be disseminated to more than 500 x /Scational 
Adjustment Coordinators during 1983. 
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Statewide conferences will be held for Vocational Adjustment 
Coordinators during 1982 and 1983. ? 
c. Inservice activities Will occur for Vocational Adjustment 
. , Coordinators during 1982/ 1983, and 1#84. . 
* d. Inservice and preservice activities will be conducted for more 
than 4,000 vocational ^nd special education teachers during 
1982> '1983, and 1984. 

8. EVALUATION:, 

-^Primary evaluation mode will be the assessment of Congruence f 
between project ob^tives* and project activities, Inservice, 
% preservice, and leafl^Pship training activities will be assessed 
\ through cognitive achievement measures, . self-reports, and par-. 

" ticipant evaluations of the programs. Products will be field-tested 
/ and ^ssessecUby intended audiences. 

9. -. PRODUCTS:. * * 

' a. Handbook fy Vocational Adjustment Coordinators -- projected 
date of publicatj&v 1983. ~ . • 

.b. Slider tape serie^OTKthe. Vocational Adjustment Class — pro- 
jected date .of !j>roduction, 1982. 



10. .DESCRIPTORS: 

. ^High Scflgol Uvel ■ 
? • ' Vocational /Career Education 
Teaching vt^lhniqyes 
LeadersW j£ Skills ,< J 
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11. Table (Projects for Conducting Training) 
1 2 3 4 
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• * Utah 
ABSTRACT 

1. TITLE: Doctoral Program: Hearing Impaired (Educational Aj/tli- 
ology Resource)* 

s2. SPONSORING AGENCY: IKE 

3. GRANT NUMBER: G007900B61 

4 # . CONTACT PERSON: Dr. Frederick S. Berg 

UMC 10 

Department of Communicative Disorders 
Utah State University 
Logan, Utah '84322 
(801) 750-1378 ' W 

5. DESCRIPTION: . " 

This project is designed to develop an exemplary doctyal emphasis 
in educational audiology within an Ed.D. program in Curriculum 
Development and Supervision. Leaders in this new professional 
specialty are needed in universities, state and federal agencies, 
school districts, and clinical settings as professors, administrators, 
supervisors, researchers, and developers of programs that serve 
hard-of-hearing children. . This three-year project — Educational 
Audiology Resource (EAR) — will produce dpctQraMevel educational ( 
audiologists, develop curriculum and instructional products, and » 
stimulate gnivfe«ity training programs , state ^nd locfil school 
agencies, and parent groups to support specific programming for 
hai;d-of-hearing children. During 1979-81 the curriculum was 
developed and evaluated by'DeJphi and Fault Tree techniques. 
Instructional prototypes are bei/ig cfev«loped : for each- course, and 
field-tested with an initial group of doctoral students enrolled in 
the Ed.D. program emphasizing educational audiology. During 
1981-82 the curricular ar>d instructional prototype is being eval- 
uated and recycled as necessary, additional doctoral students 
admitted, and a model doctoral personnel training program 
developed. By the * termination of the three-year funding for - 
Project Educational Audiology Resource (EAR) , the curricular, 
instructional, and personnel training subcomponents of the project „ 
will have made a significant national impact upon the education of 
the jnany hard-of-hearing children in our nation. 

6. MAJOR OBJECTIVES: 

a. To develop an exemplary ^doctoral emphasis in educational 
audiology at Utah State University. 

b. To stimulate university {raining programs, state and local 
school agencies, ancl parent groups throughout the country to 

^develop programming directed to meeting the educational 
needs of hard-of-hearing children. 
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7. DISSEMI N ATI 



A wide varie{y of communication media are being used to dissemin- 
ate information, materials, and procedures on Project EAR to 
interested professionals and to the public. The main target popu- 

^jlations are: (a) university training personnel in communicative 
disorders, (b) pfficer-s and relevant committee members of the t 
American Speech-Language-Hearing Association ( ASHA ) and the 
Alexander , Graham BeH Associatioq for the Deaf ( ACBD) , j 
(c) administrators and specialists who have responsibility for 
serving hard-of-hearing children in the schools , (d) federal and * 
state office personnel who have responsibility for* handicapped 
children, (e) hard-of-hearing children and their parents, 
(f) hard-of-hearing adults, and (g) federal and state legislators. 
A dissemination conference for project directors of other doctoral 

fc programs in the area of the hearing impaired is planned for 
1981-82. . An inservice workshop for the Utah state education 
office and local school district personnel occurred in 1 980-81 . 

8. EVALuXtION: . * 

Evaluations is based upon measurement , of attainment Qf objectives 
and sub-objectives Mn the three subcomponents .of the project — 
*' (a) curriculum development, (b) instructional development,, and ^ 
(c) doctoral personnel training,' as the impact upon developing an \. 
exemplary doctoral emphasis to educational audiology at USU, upon 
assessing the contributions of graduates, and upon determining the 
extent to which programming .directed to meeting the educational 
needs of hard-of-hearing children is progressing from year tq 
year. 

9. PRODUCTS: 

The project wilt provide a model Ifor training doctoral-level educa- 
tional audiologists, including curricular., instructional, and training 
subcomponents. Thte doctoral-level educational audiologists will be 
able to function in six possible roles: (a) a developer of programs 
and services for hard-of-hearing children, (b) an evaluator of 
children, programs, facilities, personnel, and resources us6d to 
serve ' hearing-impaired children* (c) a teacher of college-age 
individuals, who is an expert in teaching others how to teach, 
t (d) an administrator of programs for hearing-impaired individuals, 

(e) a supervisor of those who work with the hearing impaired, and 

(f) a researcher who can design, implement, and effectively report 
new knowledge. 

10. DESCRIPTORS: 

r Hard-of-hearing 
New Specialization 
# Doctoral Training 
Technical Assistance 
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ABSTRACT 




1. TITLE: Program Assistance Grant: Professional Development 

Program for Vocational Special Needs Personnel. 

2. - SPONSORING AGENCY: IHE 

3. 6RANT NUMBER: G007901034 

4. CONTACT PERSON: Dr. Leonard Albright 

Depts. of Vocational Education and 

Special Education 
University of Vermont . 
Burlington, Vermont 05405 
(802) 656-2001 

r 

I 

5. DESCRIPTION: 

The WOTEC Special Need^ Program has be^n in existence since 
1970. During its twelve-year history, the program has focused on^ 
providing inservice trairiing to vocational educators whp offer 
* . instructiop—to^qnldly handicapped mainstreamed students and to 
special gclucators'Wjio instruct moderately handicapped students in 
an occupationally-oV|ented secondary program for Diversified 
Occupations. Presence training has also been offered to 
Industry Education, Home Economics, and other undergraduates 
who are seeking employment in a vocational education field. 

6. MAJOR OBJECTIVES: 

a. To provide coursework in vocational special needs at the 
undergraduate and graduate levels. 

b. To provide workshops and other short term inservice training 
activities to vocational educators and special educators who 
work with handicapped students in a ^vocational setting. 

*^c. To conduct research, curriculum development* and other 
, activities to benefit handicapped students in vocational educa- 
* tion. 

7. DISSEMINATION: 

Instructional materials from this project, including a statewide IEP 
study, have been disseminated nationally through ERIC and 
various workshops. Additional program £nfr prtJect-related 
materials are presently being developed, and a limited/ number of 
copies were disseminated during the summer, 1981. ^\ 

8. EVALUATION: 

Ax- 
Program and project evaluations have been conducted internally 
and by State Department of Education personnel on a year'y basis. 
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9. PRODUCTS: 

The Vermont Guide for Teaching Adolescents, 1974; a 400 page 
curriculum guide focusing on vocational skills , as well as the 
statewide study of IE:P development and implementation in voca- 
tional settings have been produced and are available through 
ERIC. 

» 

10. DESCRIPTORS: v 

Personnel Development * 
Research K 
Public Service % 
Curriculum Development 
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11. Table (Projects for Conducting Training) . 
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* Vermont 

ABSTRACT 



1. TITLE: Comprehensive Vocational ^Education for All HancMcappecf 
. ' Persons: ^ Training Based and Interagency Approach 

to Providing Comprehensive Vocational Special Education 
Services to Secondary Aged Youth. 




2. SPONSORING AGENCY: I HE 

3. GRANT N UMCER: G0080000576 

4/ CONTACT PERSON: Susan E. Hasazi, Ed.D. 

Assistant Professor 
Department of Special Education, 
* •% \ /^Social Work, and Social Services 

Iffc University of Vermont. 

BurHngtoti, Vermont 05401 
. « (a02) 656-2936 \ 

Ok 

J 



£\ DESCRIPTION : . 



„ The major goal of this project is to jfc*r*ease significantly the 
number of handicapped, individuals engaged in meaningful and 
remunerative work upon graduating, from public schools in Vermont^ » 
• and/or to yi|jjre that plans *are made by the public schools jpd 
adult service provider^ to insure that individuals who are Wot 
employable upon leaving school receive .'further training • and 
support which prepares * them ©r Employment. To achieve this 
goal , a series of inservice, training opportunities including 
consultation, workshops, and courses will be provided to special ^ 
anrd regular educators^ vocational educators, human service 
prqj/iders>, ^employment and- training personnel , employers, and 
consumers. The ultima^ benefactors of the inservte^ training- will 
%be the elementary and ^ secondary aged handicapped childrep, ^ 
yoi/th, and young adults in Vermont. The inservice training base 
established by tfie Special Educatiap-^r^gram at the University of 
Vermont will be utilized 7 to expand* thetraining* network to JocU^de % 
vocational educators and carter irid vocational curricula areas. 
'Special education teachers ' of tifldly, moderately, and severely 
handicapped students will also^J feceivfe additional training to. insure 
hat . Individualized Educ£fl$n Plans (lEP's), developed for the 
ancficappfed students whom they tsaoK; address careerand voca- 
tional educajidn. and training needs. Human service providers and_ 
employment an\d training personnel will recefCe/cooperath^^training 
yvith special eoucators in the development and monitoring of job * 
placements, sd^that students In need of adult serviced following 
> graduation or exit from high sChooP*will r^iceive such services* 
But, most significantly, these services will be delivered in a 
systematic, coordinated, ancj comprehensive'manner. 

' * • - •• « '' ' 
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7. 



. MAJOR OBJECTIVES; - ' 

a. * To design/ implemuit, ^and evaluate 3 three credit hour 

course for vocation^ educators on instructional technology 
related .to teaching ^handicapped, students in mainstream voca- 
tional education settings. 

b. To design, implement, and evaluate a series x>f Instructional 
modules on the development and implementation of individual- 
ized education- programs for secondary .age students which 
•include Individualized Employment JMcias. - 

* c. To develop a learner centered, objective based curriculum on 
career education for handicapped learners.* This curriculum 
.will be used by special educators in , formulating Annual Coals 
on I EP's related to* career education. 

d. 4 To develop, imolemfiQt^md evaluate a* series of instructional 

modules on the Nievelopment and implementation of Individual 
Education Programs .for all handicapped learners (K-1 2+) 

* which include, annual goals on career education. 

e. To "cooperatively plan, conduct, and ^^afuate with the Divi- 
sion of / Special Education and Pupil Personnel, Vocational 
Rehabilitation, Division for the Blind and Visually Handi-* 
capped and Comprehensive Employment and Training Office 
(CETOj, seven regional inservice workshops. The content ' 
would include: (1) elimination of attitudinal and envirOnmen<- 

* tal barriers to vocational -training and % employment, (2) job 
. development, M3) job analysis), and (4) job coaching. 

f. To design^ implement, and/ evaluate a series of inservice 
courses that 'teach the basic^ski I Is , knowledge, and attitudes 
related to job development, jop analysis, and job coaching for 
handicapped secondary stuji^nts. (Courses will be offered 
for certification and/or graduate credit.) ; 

g. To provide Consultation and technical assistance tc^^ecfel 
educators on the design and implementation of exemplary jib 
development and training services for handicapped, students. 

h. To design a data collection system which will provide the 
information necessary to mohitor progress in increasing the 
number of handicapped persons employed. 

i; - To* develop *a orarr in cooperation with the Comprehensive 
Employment and Training Office (CETO), independent employ- 
ers, Vermont Department of Employment Security, and the 
Vermont Chapter of the National Alliance of Business to 

, disseminate in/ormation to employers regarding the value of 

employing handicapped persons, development .of affirmative 
action plans, and resources available to provide on-the-job 
. training to handicapped persons, 
j. To disseminate information on project processes and outcomes 

both" locally and nationally/ 
k. To monitor the impact of the proposed project by conducting 
a series of valuation activities. *^ „ 

♦ * 

DISSEMINATION: 



All of the instructional . modules developed will be prepared in u 
form which can be disseminated upon request. Specffic training in 
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the use of the modules related to elimination of attitudinal and 
environmental barriers wilt bc# provided to donsumeV groups such 
as" the Champlain and Vermont Association for Retarded Citizens; 
Vermont Coalition of the Handicapped, and HOPE. 

Presentations on the processes and product developed as a result 
of the project will be made at the State Vdccttional Education Con- 
ference, the Annual Vermont Education Association Conference and 
the Vermont Council for Exceptional Children regional Meetings. 
Other presentations to interested groups will be made upon re- . 
quest. Also, projects staff will prepare and submit manuscripts 
basecToh the project's outcomes fqr publication in national journals 
and presentation at national conferences. 

4 



The primary evaluation mode to be used in this project wilJ be the 
assessment of congruence between project objectives and projecf 
outcomes. r ^ 

5, PRODUCTS: 

This project will provide a model for developing and implementing 
statewide interagency inservice training to professionals response 
ble for providing vocational training and placement for handicapped 
youth. 

10. DESCRIPTORS: 

Regular Educators (Vocational) " 
Special Educators 
Human Services Professionals 
interagency Tdams 
^ Trdiner^of Trainers 

Vcfbational/ Career Education 
Identification and Access to Resources 
Attitudes 

Teaching Techniques ^ 

Handicapped * 
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Vermont 

ABSTRACT 

1. -TITLE: Program Assistance Grant: Consulting Teachers for 
Essential Early Education and Vocational Academic Edu- 
cation. 

2, SPONSORING AGENCY: I HE 
. 3. GRANT NUMBER: G007900924 

4. CONTACT PERSON: Dr. Martha Knight, Chairperson 

Department of Special Education, t 

Social Work, and Social Services 
College of Education and Social Services 
Waterman Building * 
^ * * University-of Vermont , „ - 

Burlington, Vermont 05401 
(802) 656-2936 

5. ' DESCRIPTHON: 

A component of this project adds a vocational academic education 
concentration to the existing diversity of Vermont masters degree 
program to prepare consulting teacjiers. Coursework and prac- 
ticum supervision specific to vocational academic special education 
are provided through a cooperative effort of the Special Education 
and Vocational Education University faculty. % Graduates will be 
prepared to provide direct special education services to handi*- 
capped youth, conduct inservice training for parents and teachers, 
coordinate the development of a full service continuum of special 
education .services for secondary aged youth, and * cooperate with 
human service providers and employers in the development and 

implementation of Individual Employment Plans f<jr eligible students. 

i 

6. MAJOR OBJECTIVES: 

^ a. To provide for full service special education for the approx- 

imately 5,*23 handicapped youth of secondary school age. 
* b. To provide for inservice consultation, courses, and work- 
shops for Vermont's 400 vocational education, industrial arts, 
and home economics teachers, 
c. 'To provide for ongoing consultation, training and cobrdination 
services for the- parents, teachers, human services providers, 
andftemployers of the approximately <2, 920 handicapped youth 
in high schools and vocational education centers* 

7. 'DISSEMINATION: 

Dissemination activities will include presentations at state and na- 
tional conferences e.g.. Council for Exceptional Children, ^merican 

0 * 
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Vocational Association, Vermont Association of Special Education 
Teachers, Vermont Coalition* of the Handicapped, and Vermont 
Vocational Association) local school board meetings, and other 
Vermont state colleges. The project staff will develop and present 
inservice training events as requested by the Vermont Advanced 
Systems for Special Education Training of Regular Education Per- 
sonnel regional coordinators. 

t % s 

s&. EVALUATION: 

Evaluation data is collec^d on student performance, faculty advis- 
ing and teaching, and supervisor and self-ratings of program 
graduates. 

9. PRODUCTS: 

The project will provide a motiel for delivering coordinated voca- 
tional* academic education to handicapped secondary aged youth in 
'a?§a vocational schools, high 'schools, and alternative educational 
environments. In addition, the project will prepare 35 secondary 
special educators by May, 1982. 

' 10 DESCRIPTORS: 

Mainstreaming 
Consultation 

Individual Education Management 
Vocational Career Education 
Building-based 




< 




11., Table (Project^ for Conducting Training) 
1 2 3 
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Washington 
ABSTRACT 

TITLE: Program Assistance Grant: Leadership Preparation 
Vocational Education - Special Education 



SPONSORING AGENCY: IHE 



GRANT NUMBER: G007801673 



CONTACT PERSON: Dr. Gregory R. Weisenstein 

Department of Special Education 

- t0J mr€f^an~uQ^u — " 

University of Washington 



Seattle, Washington 98195 / 
(206) 543-1827 1 



DESCRIPTION: 



Supported by a Program Assistance Grant from OSE, the 
Leadership Preparation Vocational Educatfon-Special Education 
Project is in its first year of funding. The purpose of the project 
is to provide leadership training *to selected, experienced voca- 
tional education personnel. Students in the program are receiving 
appropriate training in special education-and related fields to allow 
them to provide leadership in secondary -pubtte schools in the 
preparation of handicapped pupils for employment. Classroom and 
pca?£tet«a^ experiences emphasize the following: knowl^dge^ of 
handicapping / conditions affecting learning and performance; 
assessment and individualized planning; methods of adapting 
materials and teaching techniques; classroom management; cooper- 
ative program planning; and, assessing the needs of private 
industry. The program leads to a Master of Education dfegree in 
special education. 

MAJOR OBJECTIVES: i 

a. To develop and refine a program which will provide leadership 
training in the vocational preparation of handicapped 
individuals. 

b. To recruit qualified , experienced vocational educators for 
specialized training in the Leadership Program. 

c. To provide appropriate coursework and practice to program 
participants that will allow them, upon completion of the 
progranj, to assume leadership roles in developing and 
expanding vocational education programs fdr handicapped 
individuals. , 

d. To develop cooperation with private industry in an advisory 
and practicum capacity. * 

e. To provide program evaluation through assessment of current 
students and through foflow-up of prbgram graduates. 
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7. DISSEMINATION : ^ 

Dissemination activities are being directed toward both state and 
national levels. On the state level, efforts will focus on > 
acquainting school and private industry personnel and prospective * 
students with the Leadership Program and developing a favorable 
job market for graduates. At the national level, the model 
developed by the University of Washington for training vocational 
education-special education leadership personnel will be dissem- 
inated to other institutions of higher education and industrial t 
consortia. Dissemination activities at both levels will include 
presentations, project reports, and information materials. 



8. EVALUATION: > 

The evaluation section of the project will involve both process 'and 
output devaluation. Process evaluation will focus on how well 
project objectives are bA| met, e.g., program development and 
design. The output evaluation will consist of both external and 
internal evauations. of program graduates. 

9. PRODUCTS: 

a. Provide appropriate* secondary public school vocational 
training to handicapped students. % 

b. Provide local leadership in the secondary school to other 
vocational education teachers and^ to special education 
teachers. * 

c. Provide technical assistance to school administrators about ihe . 
laws and appropriate rules and regulations concerning ' 
vocational education of handicapped pupils (e.g., preparation 
of lEPs). 

d. Provide technical assistance to appropriate divisions of OSSPI 
regarding the vocational education of handicapped students 
through advisory groups and task forces. 

e. Provide- technical assistance and "leadership to private 
industry* in assisting the recruitment and assimilation of 
handicapped employees in the competitive job market. 

10. DESCRIPTORS: y , 

\ ' * 

I Administrators/Supervisors 

^ Regular Education Teachers 

- Vocational /Career Education 
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.11. Table (Projects for Conducting Training) 
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West Virginia 

v£ ABSTRACT' 

TITLE: Program Assistance Grant: Career/Vocational Education 
for the Handicapped 

SPONSORING AGENCY: I HE . 

GRANT NUMBER: G007900955 

CONTACT PERSON: Iva Dean Cook 

Department of Special Education \ 

L West Virginia College of Graduate Studies 

4 Room 811 - Sullivan Hall 

Institute, West Virginia 25112 

(304) 768-9711 

» 

DESCRIPTION : 



The - project will, train 75 professionals from RESA V in West 
Virginia in an interagency model for planning and implementing 
career education for the handicapped. This training 'will be 
conducted during a Friday evening and an all-day Saturday 
session (12 hours). A course in interagency cooperation will 
follow, in which the participants may enroll for three hours of 
graduate credit. A sequence of courses in career/vocational 
education for the handicapped will continue to be taught through- 
out the 16-county area served by the West Virginia College of 
Graduate Studies (COGS). The students may take the courses in 
a masters concentration, a Certificate of Advanced Study (CAS) 
program, or as electives in another program area. These courses 
will be taught by the coordinator of the program with the assis- 
tance of visiting professors and -adjunct faculty, utilizing several 
methods of delivery (e.g. , teleconference, independent study 
modules, videotapes, films, and others). During the academic 
year, the courses will be offered during the late evening or week- 
ends/ as COGS serves graduate students who are fully employed. 
The major thrust of the program is to train leaders who may 
become change agents in their communities. 

MAJOR OBJECTIVES: 

al To conduct twelve hours of intensive twining in an 
"Interagency /Model for Developing ahd Implementing Career/ 
Vocational Education for the Handicapped in Small School 
Districts" for participants throughout the sixteen counties 
served by the College of Graduate Studies. This goal was 
modified. The training institute was held during the first 
fear the project only. The original goal was to initiate 
cooperation among agencies so that formal interagency 
agreements might be signed in the LEA's. With 36 of the 
55 counties in West Virginia now having formal interagency 
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agreements, the goal was changed to revise and offer the 
graduate course on Interagency collaboration and cooperation 
to assist the 'practitioners in the LEA's to implement the 
agreemerfcs "faee B, under products), 
b. To facilitate the same training by Marshall and W$st Virginia 
Universities. 

To purchase and develop professional materials and resource* 
that are needed to support an individualized model of course 
delivery for the recently developed courses in 'career/ 
vocational education. 
• d,^ To implement a graduate training program in career/vocational 
education for handicapped , individuals for professionals from 
, the' disciplines of "regular education, vocational' education, 
special .education, and vocational rehabilitation and other: 
interested discipline* that emphasize an interagency mocjel of 
program delivery for the handicapped. 

8. DISSEMINATION: ' — 

Dissemination activities 'include articles, state* and national 
presentations, state and ^national wqrkshops, brochures/ products 
such as modules and resource .documents, information dissemination 
through edutational television* broadcasting, brochures, and 
progress reports. Dissemination activities wilt reach students, 
parents, and employers in addition to professionals. 

*■ • * • "** 

9. EVALUATION: 

Measures to assess the attainment of objectives for the training 
institute and for the sequence of courses in the (graduate progr-ami* 
summative evalution and revision of courses, foll6w-up evaluation 
6f graduate students and the career/vocational education program? 



PRODUCTS: 

a; Instructional Modules: 



1. Analyzing tt)e WoVld of Work' 
,2. Identification of Learner Needs 

3. Developing Objectives t , r 1 

/ 4. Developing Learner Activities 

5* Materials "and Resources. 

6. Career/Vocational Assessment : , ' 

' # 7. Work Experience Program Development and Implementation 

b.' Instructional Resources for Sp.Ed. 587 - Interagency Collab- 
oration and» Cooperation: 

1 # . 167-page Course Manual (for students) 

2. Instructor's Guide * V * 

3. - Three self-Instructional modules:" \ 

\ a. . Federal Legis l ation and the Hapdicapped - % 
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b< The Individualized Written Rehabilitation Program 
(kW.R.P.) and The Individualized Education Pro 1 " 
, 'gram (I.E. P.). " 
c. Agencies Which Serve the Career Education Needs 
pt the Handicapped" ! I 

^ 4. % T\velve ^■jeo- Tapes. (The original goal was to prepare 
$ these for educational broadcasting, but were developed 
• : on 3 A" tape only. ) 

a. Rationale for Interagency Cooperation 

b. Barriers to Interagency Cooperation 

c. Overcoming* Barriers to Interagency Cooperation 
rf. Role of Vocational Education 

. # e. Role of Vocational Rehabilitation 

f. ko\e qf Special Education 

g. /A Special Education placement Committee Meeting 

Putnam County Pre-Vocational Assessment Program 
i. The Wood County Experience, 
j. Planning for Cooperation in CabelT County * 
fet k. Cooperative Vocational ^Education and Vocational 

Rehabilitation Project 
* I. Cooperation Within^A School 

c. S|ide-Tape Program, Career Plication for Youth -irK Special 
Education . ^ 




The titles -in the series TQ/Clude the following' (titles revised 
from^ those^ proposed during t% first year. of the project^; 



Program 1 
* Program 2 
<K Progrart^ 3 

9 Program 4 



Introduction 
Curriculum Planning 
Competencies for Career Education 
Instructional Activities "and Materials, 
Part I , 
Program 5: Instructional * Activities and Materials, 

Part II _ ' 



d. Resource Document 



Ca reer/ Vocational Education for the Handicapped; ^Jresource 
Materials ^~ * ' 



e. Student Handbook, WVCOGS, CAS Program in Career Eduga- ■ 
tiomfor the Handicapped ' \ ~ • " 

f. Program Brochures: * 

1 . Career/Vocational. Education for 1 i the Handicapped, 
program description for the Masters and CAS program. 

2. An Intensive Training. .Institute, "An Interagency MocWf 

for* Developing and Implementing Career/Vocational ? 
Education for the Handicapped in SmalT School Districts"-. 
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'31 Announcement of courses to be taught, objectives/ 
locations, mailed throughout the COGS service area. 

4 ' . 

g v Internship Planning Form .1 - 

h. Participant and Training Manuals, ■ An Interage ncy- Model for 
Developing and Implementing Career/Vocational Education for 

* the, Handicapped in Small School DiStricl^ T 

i. Teleconference Guide, An Introduction to Career Education 
for the Handicapped (revised version of a module which was 
field, -tested,) 

DESCRIPTORS:* » 

Interagency Model Training 
Consultation , 

instruction/Teacher/ Ageffcy Personnel Training 
Dissemination of Products 

Dissemination of 'Information to Parents and General Public. ^ , 
Development . 
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Wisconsin 

. , ABSTRACT 

TITLE: Preparation of Personnel in the Education of Handicapped^ 
Children. 

SPONSORING AGENCY: SEA . 

GRANT NUMBER: C008101608 * i 

CONTACT PERSON (S): Dorothy Pjacide 

Department of Public Instruction 
125 South Webster Street, Box 7541 
Madison, Wisconsin 53707 
(606) 266*2820 

James Stadtmueljer 
Same address f 
(608) 266-2841' 

DESCRIPTION: 

The primary goal of the project is to strengthen and improve the. 
statewide planning process for personnel preparation in special 
education. Th^ project has program strategies in fi^e component 
areas, two of^dLffV freMn the area of vocational/special education. 
Component #4^WPises on training parent of handicapped students 
in vocational/career education concepts. Component #5 is a pre- 
service vocational /special education training program targeted 
primarily for secondary level special education teachers. For each 
of the components, a plan of action is established including 
specific goals, activities, evaluation methods, and dissemination 
efforts. 

MAJOR OBJECTIVES: ' 
Component 

a. . To develpp^ a "coordinator's handbook 41 * and other resources 

useful tb those wanting to offer training on vocational edu- 
cation for parents of handicapped children. 

b. To establish a planning committee which will provide leader- 
ship 1 regarding acivities to be implemented. 

c. To update and improve the materials currentlyyavailable and 
*cteveloped for prior workshop training efforts. 

d. T)> conduct training sessions for persons who . want to offer 
(pfhis type of training for parents. * 

e. ^To prpvide technical assis^pnce* and resources -for .pilot 

workshops. * ■ S 
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Component #5 

a. To research and document the specific competencies secondary 
level special education teachers will need to develop in order 
to provide a more viable experience to handicapped students. 

b . To collect information about vocational education program 
models and to provide teacher trainers with information and 
skills to better meet the needs of teachers who will be 
employed at the secondary* level . 

c. To provide direction and technical assistance to 1 two of 
Wisconsin's special education teacher training institutions to 
allow 1 them to develop models of secondary level teacher 
training that can bd replicated in the state's IHE's. 

DISSEMINATION: 

In keeping with the Department of Public Instruction's procedures, 
information regarding this project will be disseminated on a 
statewide basis to interested persons. Dissemination activities will 
be in the following formats: § presentation to interested groups and 
organizations, regional workshops, newsletters and correspon- 
dence, Statewide Comprehensive \ System of Personnel Development 
(CSPD) Advisory Committee, Z-Group Committee, LEA's and IHE's. 

EVALUATION,: 

^Evaluation will consider the wide range of personnel development 
activities embodied in the project and will measure ,the attainment 
of the stated objectives. Evaluation will monitor the progress made 
in v implementing each component. Meeting minutes, observation 
schedules, and surveys wilt be administered as appropriate. A 
questionnaire /survey will be distributed to participants to deter- 
mine the attitudes and opinions regarding the question of the 
training activities developed and format reports will be developed 
and used as a basis for program improvement and determination of 
future needs, related to the component areas. 

9. PRODUCTS: 

The project will provide *(a) a program model on secondary lever 
^special education teacher, training in Wisconsin, and frb) a coordi- 
nator's handbook to offer vocational education training for parents 

of handicapped children. 

10. DESCRIPTORS: 

Preservice Program 
Inservice Program- *• 
. Prevocational Programming 

Parent and Consumer Information 
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11. Table (Projects for Conducting Training) 

1 2 3 . 
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Directory of the Division of 
Personnel Preparation Program Staff 

* Division Mailing Address: 

^Division of Personnel Preparation /Office of Special Education 
U. S. Education Department 
400 Maryland Avenue,^. W. 
Donohoe Building, Room 4805 
Washington, D. C. 20202-4714 

Dr. Herman Saettler, Acting Director 
(202) 245-9886 

EASTERN REGION . 



Project Officer and 
Tel. No. (AC 202) 

Ms. Josephine L. Taylor 
Branch Chief 
(245-9736) 



Dr. Joseph Clair 
(245-9736) 



Assigned States 



To be assigned 



Anmarie Kallas AHeva, 
(245*9736^ — 

Victoria Ware 
(245-9736) 



New Jersey # 

Maryland 

Delaware 

Pennsylvania 

West Virginia 

Ohio 

Massachusetts 

Connecticut 

Maine 

New Hampshire 
Vermont 
Rhode Island 
Virginia 

New York 

Puerto Rico 

Virgin Islands' I 

District of Columbia 

Indiana 

Michigan 



Assigned Program Area(s) 

Bilingual-Bicultural (Eastern) 
Visually Handicapped 
Multihandicapped 
Preschool 

Severely Handicapped 

Inner City & Poverty Areas 
Policy Implementation for 94-142 
Policy Implementation for 504-503 
Vocational^hab. Regulations 



Embtionally Disturbed 
Autistic 

Support Personnel 



Deaf & Hard of Hearing 
Caribbean Area 
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CENTRAL REGION 



Project Officer and 
Tel. No. (AC 202) 

Dr. Norman Howe 
Branch Chief 
(245-9736) 

Ms. Betty Baker 
(245-2326) 



Mr\ Joseph Gilmore 
(245-2326) . 



Ms. Martha Bokee 
(245-2326) 



Assigned States 



Kentucky 



Florida 

Georgia 

Iowa 

South Carolina 
Wisconsin 

•Missouri 
Mississippi 
North Carolina 
Arkansas 

Minnesota 

Louisiana 

Alabama 

Illinois 

Tennessee^ 



Assigned Program Area(s) 

Mental Retardation 
Learning Disabilities 
Bilingual-Bicultural (Central) 

Native Americans 



State Education Agencies 
Comprehensive System of 

Personnel Development (CSPD) 
'Parent Training/Parent Coalitions 

Physical Education 
Recreation 

Arts for Handicapped 



\ 
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Projec t Officer and 
Tel. No. (ACTZrar 

Mr. Edward Moore 
Acting Branch Chief 
(245-9491 ) 



Dr. George Hagerty 
(245-2326) 

) 

Dr. WlHiam Peterson 
(245-94.91 ) 



Dr. James Siantz 
(245-9491 ) 
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WESTERN REGION 

# 

ND SPECIAL PROJECTS 



Assigned States 

Arizona 
Nebraska 
North Dakota 
South Dakota 
Utah 

Colorado 
/New Mexico 
Oklahoma 
Texas 

Alaska 

American Samoa 
California 
Guam x 
Hawaii 
Kansas 

Nevada A 
Northern Mariannas 
Trust Territories 

• 

Idaho 

Montana 

Oregon 

Washington 

Wyoming 



Assigned Program Area(s) 

Regular Education-lnservice 
Paraprofessionals 
Minority Concerns 
* Bilingual-Bicultural (Wfestern) 



Pacific Territories 
Vocational/ Career Education 
Regular Education-Preservice 
Incarcerated/ Adjudicated Youth 

Special Projects 
School Law 
Sch^l Finance 



9 



Rural Initiative 

Regular Education-lnservice 

Interdisciplinary Training 

Special Education Administration 



